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Message
from the
Chairman of
the Board

The protein industry has never witnessed
such a high level of engagement in the
pursuit of best practice. At JBS, we have a
truly global perspective and are leveraging

WHO WE ARE

SUSTAINABILITY AT JBS

Climate resiliency requires a holistic
approach. The key challenges of climate
change and food security must be
tackled in tandem to ensure reliable
access to affordable, nutritious food.
The FAO estimates a 20% increase in
demand for animal sourced foods for

a global population expected to reach
10 billion people in three decades. Land
use change and forest stability must

be addressed alongside pasture and
rangeland management and research to
better understand soil health and carbon
sequestration potential. In addition, more
knowledge is required about livestock
methane cycles, particularly in cattle.

We have strategies in action across our
global livestock supply chains. At JBS Friboi,
we are actively searching for scalable feed

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

We have seen that when systems are
integrated with crops and forestry, and
intensive feeding management is employed,

DISCLAIMERS

Sustainable production is now a mandatory
prerequisite.

VYR ogvRevZEc MReRSvs ZeNrRESH RIREUIPATEYa;ggp-monitoring

The production model in Brazil, home to

the largest commercial herd in the world, is
increasingly resembling that of the United
States, the leader in world beef production.

A revolution is taking place with the
production of corn ethanol in the Brazilian
Midwest. Dried Distiller Grains (DDG),
generated as a byproduct , is an important
source of energy for animals. This new
farming model shortens the lifecycle of
livestock and reduces emissions. Cattle
are now brought to market much heavier
and much younger than a decade ago.
Having been in the business for so long,
I've never seen such substantial growth in

system, established in 2009, covers all
Brazilian biomes. We have advanced
beyond direct suppliers with our blockchain
Transparent Livestock Farming Platform.

8ZvY rRRe "WSNRsO }R orgdgvR VYR

reintegration of properties by providing
free assistance for environmental
regularization and techniques to improve
productivity. Through the JBS Fund for
the Amazon, we took an important step
in livestock farming with the Together
Program. We are also proud to partner
with state government, technology and
civil society partners on the Paré Plan to
enhance transparency and traceability
in the Brazilian Amazon cattle supply

EPPZVZ|Rs VYEv Zdorg|R WRRP PRWINARENZVZdi VYR bRf vg R e suhrdigiXadptionvof Randatory animal
EeZdEc PZRvsii geR gW vYR ogsfeddsedriyfvhite algo addressing the

decrease methane emissions. In Australia,
the JBS Farm Assurance Program for
cattle and sheep is measuring and working
to improve on-farm practices across

seven pillars: soils, pastures, vegetation,
water, livestock, people, and carbon. Our
support of the University of Nebraska-
Lincoln Feedlot Innovation Center in the
U.S. is enabling pioneering research in

gwr sNEcR EeP Ze<wReNR vg Y RanimalBrbdrictivity and greenhouse gas

sustainable transformation by example.
This means recognizing and addressing
key factors that drive impact now and will
shape the future landscape of the industry.

JBS SUSTAINABILITY REPORT 2023

mitigation strategies, and Pilgrim’'s Europe

*grb Zs }grbzZeX vg dREswrR vYRaﬁﬁtgrﬁ%g

integrating free range pigs into agricultural
practices for soil health in the U.K.

carbon intensity of meat production.

Looking ahead and considering state-of-
the-art VRNYegcgXf vgPEfO
on our achievements so far. According to
FAO, between 1961 and 2009, agricultural
output has increased by 150-200 percent,
while croplands have expanded by only 12
percent. To achieve another leap of this
magnitude, we need to facilitate producers’
access to new technologies and technical
gnsg%ers are becoming
increasingly aware and demanding about
the origin of the food they purchase.

ZPRevZSNEvZgeOd

Partnering to drive social impact is also
key. We have initiatives to improve living

} E e and gvorlngredhditions in all communities

where we operate, such as our work with
the J&F Institute on education in Brazil and
our Hometown Strong and Better Futures
programs in North America.

Collaboration is vital to achieving our
goals and | would like to thank all our
stakeholders for their support.

Jerry O’Callaghan
JBS Chairman



Message
from the
CEO

When we look back at 2023, we are
proud of what we accomplished. Aligned
with our mission, we delivered the best
products and services to our customers,
strengthened our relationship of trust

with our suppliers, achieved strong results
for our shareholders and created new
opportunities for our team members.

As a food company with operations in

20 countries, we are part of a resilient
global food system tasked with increasing
food production to feed a growing global
population. To bring the enormity of

this challenge into view, consider these
statistics: the world’s population is
expected to reach 10 billion people by
2050. Currently, 735 million people face
chronic hunger, while 2.3 billion are food
insecure, according to the UN. At JBS, we

JBS SUSTAINABILITY REPORT 2023

WHO WE ARE

SUSTAINABILITY AT JBS

seek to make food affordable to everyone,
everywhere, with excellence.

Sustainability brings us to another colossal

As we continue to grow, it's important that
we do so in a sustainable manner, taking
measures to mitigate the impacts of climate
change and make necessary adaptations

With insights and market research to
identify trends, we invest in innovation
and new products and solutions to rise to

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

DISCLAIMERS 05

and social sustainability. In Brazil, for example,

NYEccReXR }R dwsv EPPrRssiXcgWeHo thethrduek 6ur support for JBS

Fund for the Amazon projects and the

NrwNZEc ZeNcwsZge }grb gW gwr
in the Amazon biome and the Cerrado,

assisting smallholders in the environmental

this challenge and meet consumer needs.
Through our global platform, we operate
successfully across all traditional and
alt-protein segments, with value-added
products as our priority and a continued

WgNws ge sviEVRXZN PZI‘Rf’SZSN\ﬁifﬁegf%r]e}(a%ple,we‘veseengreat
Ze|RsvdRevs }R dEPR Ze "="" ErR sAXGZ0RE Naste and increasing

milestones that support this direction.

In Brazil, we opened two new factories in
the state of Parané that will allow Seara to
advance its expansion strategy in value-
added products. Similarly, we commenced
operations at the new Principe Italian meats
facility in Columbia, Missouri, and invested in
our King’s Lynn pork unit in the UK to make
it a center of excellence in cold cuts.

Over the last three years, we have worked

to make cultivated protein production
technology commercially viable at BioTech
Foods in Spain, and we have invested in the
Srsv - RevRr Wgr wcvZ|EVRP
Food Biotechnology in Brazil. We are also
growing our plant-based offering across key
markets including Brazil and Europe with the
acquisition of Netherlands-based Vivera in
2021 and new plant-based product launches
across our Brazilian Incrivel and UK and
Ireland Richmond brand lines. We have also

PZ|RrsZSRP Zevg sREWggP vY rgwNcoessRi, ove must EsaRct the diversity of

of Australia-based Huon Aquaculture in 2021.
We believe we can replicate the success of our
beef, poultry, pork, and lamb businesses, and
lead the seafood market.

*59(}/ i%tesuﬁp"ﬁgrs, and downstream from

ENrgss Ecc ENvZ|ZvZRsO 8R |R dkdgiarizanen &3 NG00 \Yarms.

progress on projects within our facilities to

reduce the company’s Scope 1 emissions. The report that follows provides an in-
"wr orgNRssRs ErR MRNgdzeX d gdePRigekriAiisswark and the progress
and we're cutting down on waste, doing more we made in 2023. A few key highlights
of our sustainability efforts that | am

particularly proud of:
water reuse in our operations. Plus, we're
working to apply strategic circular economy
concepts to our operations, aiming to
reduce, reuse, recover, and recycle materials
and energy in closed-loop systems, which
helps minimize waste and disposal.

* Inthe US, we have multiple methane-to-
renewable-energy conversion initiatives,
and in the UK, we have invested in
climate-smart facility upgrades and
an off-grid poultry farm of the future
among other initiatives.

Our efforts also extend to our supply chain.

For example, our team is focused on working driven groundbreaking initiatives 1o

with our farmer partners to improve the -
RWSNZReNf gW orgPwNvZge orENv oM A eaasparency and traceability
9 9 9 m%e ﬁvestock su%ply chain, such as the

identify innovations. Sitting in a pivotal . .
L . Transparent Livestock Farming Platform.
position in the food value chain — upstream

from rural producers, grain originators,

 In Brazil, our sustainability strategy has

» Additionally, we've launched new
ventures including biofertilizers, collagen

distributors, retailers, restaurants, and products, and electric truck leasing,
NgeswdRrs®O . NEe YRco Ze<«wReNRsEelPafapehRg a third biodiesel
change across a complex supply chain. production plant. Furthermore, Friboi

- units in the country are installing
Our ability to reach small-scale producers - .

biodigesters to produce biogas from

is key. They are the guardians of the land, .
methane, to name just a few examples.
ge VYR Wrgev cZeR Ze VYR NcZdEVR SXYvO 1Ig MR

There is much more to do, and here at JBS

the agriculture sector in different regions and we will keep doing our part.

understand the challenges on the ground.
Providing education, access to credit and
inclusion is critical to drive both environmental

Gilberto Tomazoni
Global CEO

rRF
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Who We Are

GRI 2-1; 2-6; 2-7

At JBS, we pursue excellence in all that we We also operate in other segments of

do, innovating to place high-quality food our value chain, transforming byproducts

on the tables of millions of consumers into leather, biodiesel, nutraceuticals, and Headquartered in
around the world, and doing our part to more, and providing transportation, waste

~
preserve the planet’s resources for future management, and recycling services. Sao I au IO,

XReRreEvzges® 8ZvY E XcgMEcO PZ|RrsZSRP WggP _ -
platform, and a portfolio of value-added We are present in more than 25 countries BraZI
ge S|IR NgevZeRevsO }ZvY dgrR

and branded products, we aspire to be a JBS is a global producer of

dgPRc Wgr orgSVEMCR EeP sws \?E‘i‘%t'&'}a l@ﬁﬂw 8%{?55 ALY protein-based food products

production for a growing planet while also gl Erel, Cangda, ;urope, LIS
serving as agents for positive change in gy Zzg e, e L rlizel Lo, e

- United States, Uruguay and Vietnam.
the communities where we operate.

As a global producer of protein-based We are humbled by our dedicated Present in
food products, JBS is headquartered in WRIHERES Of MelE e 270‘900 5
Sé&o Paulo, Brazil, and processes, prepares, 0T WTEIBELS, wHid Wtk 2l 1

uphold our Mission and Values to serve

packages, and delivers fresh, further- i continents
processed and value-added beef, pork, our mo.re than 300,000 cgstomers "T
ogwevrfO cEAMO $sYO ocEevi MELHPYCINIYR GoymHes worldwide
protein, and prepared foods products for W_'th cons_lstent, (EEDENEL 7 e EEE
sale to customers around the world. Ml aEliE pree s, 6 O O +
operations
At JBS, we pursue excellence in all that we do, Serving
innovating to place high-quality food on the 300 ,OOO +
tables of millions of consumers around the world. customers worldwide

JBS SUSTAINABILITY REPORT 2023
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A Leading Global Food Company
$ 7 3 B Revenue as 2 70 K + Global Team 2 5 Countries Served
of Q4 2023 Members Worldwide

Global poultry producer Global beef producer Q Global pork producer

Market leader in Brazil, Market leader in Australia, Market leader in

Europe, Mexico, and Brazil, Canada, and Australia, Brazil, Europe,

the United States the United States m and the United States }

Prepared Foods 7 Plant-based Foods t

Aquaculture

# 2 salmon producer
in Australia

Alternative Proteins

Majority owner of BioTech
Foods, cultivated protein
producer in Spain

prepared foods producer of
# I producer in Australia plant-based products

and the U.K. in Brazil

2 in Brazil producer in Europe

Organic growth in U.S. Italian
Charcuterie

Built largest cultivated protein
R&D center in Brazil

JBS SUSTAINABILITY REPORT 2023
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“) JBScCulture

\ Our foundation, our strength.

Our Mission Our Values

To be the best in all that we do, we are completely OWNERSHIP AVAILABILITY

focused on our business, ensuring the best products « Be committed to results. « Be receptive and open.

and services to our customers, a relationship of trust « Focus on details. « Always be prepared and
}ZvY gwr swoocZRrsO orgSVEMZcZvf Wgr gwr s « Take responsibility. motivated to take on new
and the opportunity of a better future for all of our challenges.
team members. SINCERITY

» Be direct, truthful, and
transparent.

DISCIPLINE

* Be punctual.
« Respectfully express B wcScc NgddZvdRevsO
an opinion. * Deliver results.

* Know how to say no, but be » Do not make excuses.
positive and offer solutions.

HUMILITY
DETERMINATION .

* Listen.
© B elrilizgs. » Be helpful and thoughtful.
« Deliver superior results. « Act with respect.

« Adopt a sense of urgency. * Prioritize the team over yourself.

* Make things happen. « Value the opinion of others.

L e g s

R SIMPLICITY

L AR 5
Y i o s Vi Reae
e et « Focus on what is important. A

 Adopt a hands-on approach.

! Lﬂi‘s 3 . %
q e B » Avoid bureaucracy. &
e T R 1.]*-’“‘.";3;. g i gty y i ﬁ! St '
: ] B 1 i SR T T R WY A A i A fy £ gy
B JBS SUSTAINABILITY REPORT 2023 il : p f it
£ i ; v g
‘ b

S
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Our Brands

GRI 2-2

Our more than 150 brands N . i ¢
are recognized around the ?’l&?ﬁl % @ M HUON
world for their superior quality,
innovative solutions, and -

- i ViV # ‘ fnr.euwi‘
vfell_ue added o.fferlngs_. Please ERA fr)mclp.g” “lﬂm“’s ASPEN
visit our website to view our "
full portfolio of brands.

- L

R\mm iy \ / r. a ~
2 IMPERIAL RICHMOND R > Dia,

FRIDGE ) il ) . —
RAIDERS L) Goldn Doriana Delicia

0 agganist Plumpr

Hambiergs
Tradicional

MG X0

Shown selected products and logos.
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WHO WE ARE SUSTAINABILITY AT JBS

Our Business Strategy

8R rRAEZe NgeSPRev Ze VYR sproBuztéavid Bteakegic partnerships

rRsZcZReNR gW gwr PZ|R
Our unique multi-protein platform
across multiple geographies was built to
mitigate the potential impacts of natural
commodity-based business cycles,
maintain healthy cash generation, and
create consistent results. This approach
allows the company to reinvest in its
growth, innovate, and create value for all
stakeholders.

Therefore, we will continue to

rs Z S Nl duy eustommdts/ B Mgréase
margins as well as reduce volatility
and risk. The investments we made in

‘e SRr|RP Es sZXeZSNEev dZc|Rsv

in support of this direction. In Brazil,
we opened two new production
facilities in Parana, expanding Seara’s
presence in value-added markets.
Similarly, we commenced operations
at a new Principe Italian Meats facility
in Columbia, Missouri, and invested

in further deyeloping our King’s Lynn

FRZEWE IR gur P2 Ars 2 s oCEo\r'ngrgééisgngMpga%tYintoacenterof

geographically and by protein type,
investing in strong brands, value-added

JBS SUSTAINABILITY REPORT 2023

/Biireg

excellence for cold cuts in the U.K.

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

Looking ahead, we will
continue to pursue the
adoption of scalable
Sbilfions that enhance
the sustainability

of our value chain

and provide broader

Today, we are one of the global leaders

in beef, pork, and poultry production
markets. As we look to the future, we are
focused on maximizing the value of recent
investments and pursuing disciplined growth
opportunities to strengthen our position in
aquaculture, prepared foods, plant-based,
and alternative protein businesses.

Moreover, our sustainability strategy has
led to the launch of our fertilizer, collagen,
and electric truck leasing businesses, the
opening of a third biodiesel production
plant in Brazil, multiple methane-to-
renewable-energy conversion initiatives
in the U.S., and investments in a series of
climate-smart facilities upgrades in the
United Kingdom, among other initiatives.

SgNZRVvEc MReR

DISCLAIMERS 11

We remain dedicated to our operational

excellence strategy and continuously

improving our ability to innovate and

generate value. We will continue to

leverage our industry-leading global

EeP PZ|RrsZSRP orgPwNvZgeO sEcR
distribution platform to strengthen our

recognized portfolio of high-quality,

value-added and convenient products

to meet the needs of our customers and

consumers around the world. In parallel,

we will prioritize cash generation while

paying absolute attention to costs,

productivity, and liability management.

Hence, long term, we will pursue

additional value-enhancing growth
googrvweZvZRs }ZvY SeEeNZEc PZs
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Our Competitive Advantages * , AT A

By focusing on creating an environment that attracts the best people, a culture

of ownership, and a simple organizational structure that empowers swift decision- e - ; y
making, our expectation for consistent excellence relative to our peers continues ‘ R Ty s .

to differentiate us in the world of commodities. % . o

e N
Market leadership and scale: Geographic distribution:
As a Global 500 company with Our processing plants are located
global presence in animal proteins, across multiple leading animal
we can access the major world protein-producing countries,
markets with economies of scale. providing us with geographic

PZ|RrsZSNEvZgeO goRrEvZgleEc
flexibility, and mitigation of the
risks associated with
possible biosecurity

Experienced and industry- restrictions or
b Y trade barriers. Q Our Strategy

specialized management:

We have a team of experienced
leaders focused on continuously

increasing sales, optimizing \ )
resources, and improving
gORIEvVZgeEc RWSNZReN|fC Enhance Increase and Enter new
recruitment strategy prioritizes Successful track record RWSNZReNZ¥ diversify protein markets
industry experience and Rt c . e -~
aIigannt vsith the company’s of acquisitions: in existing our value-added NcgsRr vg VYR SeEc
culture and values, such as having 8R YE|R dEPR sZXeZSNEev categories and and branded consumer through
an ownership attitude eIt HalieL) eLE el geographies by portfolio while multichannel
and being h'sgoiy t?alt have a”c’wedtf:r capturing synergies pursuing growth offerings.

supstantial revenue growtn as . . - m
focused ) < and improving EeP dErXZe orgScRO
on results. we integrated operations and ) C

captured synergies, validating operational and reahzlng the

our management’s capacity to performance. MReRSvs gW |RrvZNEc

execute company turnarounds. integration where

E=To] o] [[or=10] (R
N J
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Our Operational and Financial Performance

Despite a challenging year, we USA. In October, JBS SA issued CRA’s DIRECT ECONOMIC VALUE GENERATED, RETAINED, AND DISTRIBUTED IN 2023
PRdgesviEVRP SeEeNZEc svrReXXYZMw'sZd€Rss -RNRZ|EMcRs FIGHENEVRsS Ze

the amount of R$ 1.7 billion. Additionally,
through our subsidiary, Pilgrim’s Pride, we
carried out two issuances totaling US$

1.5 billion. With the resources obtained,

JR sZXeZSNEevcf rRPWNRP gwr
medium-term debt, practically eliminating

Economic Value Distributed
$64,865,572,606

e Operating Costs
$56,479,592,546

Because we maintained healthy cash
generation, we were able to distribute
USS$ 448 million in dividends for the year,
creating value for our shareholders. We
also reduced our gross debt by US$ 1.6

- - Employee Wages
billion from the thlrd.to fourth quarter,. the need for debt payments until 2027. R e $6,942,893,816
and we plan to continue on that path in eve n u e -

= . I P ReRSvs
2024. As a result of 9ur SeEe N ZEc PZs Nltis.ornﬁ_)aﬁht to hlghllght_the Economic Value § $1,441,354.702
we were able to begin a deleveraging registration of the 11 Senior Notes Generated in 2023 (US$)

: . : ; < Payment to Capital Providers
process at the gnd of 2023, dgcreasmg with the SEC in August. This step was $69,008,626.904 $ $1,207,431
the leverage ratio from 4.87x in the third fundamental for both the company b 510G -
quarter to 4.42x in the fourth quarter. and investors, as it brought a series of Hmens °Ve;'},r§§,”112

sZXeZSNEev MReRSvsO dgeX vY \_ Y,

Our net revenue in 2023 was US$ 73
billion, and adjusted EBITDA totaled
USS$ 3.5 billion, representing a margin of
4.7% for the year

mention the expansion of the investor
base, the increase in the liquidity of notes
and the obligation to adapt to rules

and regulations such as SOX, FCPA and

Economic Value Retained
$4,143,054,297

3 i PCAOB, in addition to the publication of
In relation to the new issuances on P . The company's Value-Added Statement (VAS) does not break down investments in the community, and for this
September 2023, we issued US$ 2.5 new reports , such as the 20-F, which we reason, such a category is not considered here. However, the value of the company's community investment is
billion in Senior Notes through JBS YE|R ‘"wWsv owMcZsYRP Wagr VY RSERNZSRZ dFRHZe VYR rRsoRNVZ|R org 'RNvs PRVEZCRP vYrgwXYgwv VYR rRogrvO

4 RSeRP ENNgrPZeX vg - ‘eeie Es Ecc VE,Rs ocws rRCEVRP oReEcVvZRs 0o0EZP Ev VYR
levels. Taxes can include corporate, income, and property.

2023 at a glance

Net Revenue Dividends Distribution Gross Debt Reduction Decreased Leverage Ratio Adjusted EBITDA
/3B 448 M 16B ... 487x—>442x 3358
US dollars US dollars fro m the third to fourth quarter fro m the third to fourth quarter representing a margin of 4.7%

JBS SUSTAINABILITY REPORT 2023
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INTRODUCTION

Our Businesses

GRI 2-1

CANADA 4%*

P/

=
=) &

MEXICO 3%*

SOUTH
AMERICA

S &

*2023 net revenue by product origin

JBS SUSTAINABILITY REPORT 2023

WHO WE ARE

“USA 50%* ¢® 49

S

b

[/

Beef Pork Lamb Poultry

EUROPE 7%*

BRAZIL 27%*

4
Z

Prepared
Foods

SUSTAINABILITY AT JBS

Leather

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

Nz

Plant
Based

ASIA <

AUSTRALIA &
NEW ZEALAND 9%*

@] )
Nl W ER e

-

P RS .\m?

JNe

Center for Cultivated
Innovation Protein

**During 4Q2023, we combined the management and shared service functions for our Pilgrim’'s UK, Pilgrim’s Food Masters, and Moy Park businesses into one organ

DISCLAIMERS 14

JBS Brazil

@ Friboi

® Swift
JBS Couros

O JBS New Business
Seara

JBS Beef North America
@ JBS USA Beef

JBS Foods Canada

JBS USA Value Added
O JBS USA Carriers

Wild Fork Foods

Vivera

JBS USA Pork

® JBS USA Pork
JBS USA Live Pork
JBS Prepared Foods

JBS Australia
JBS Australia Northern
JBS Australia Southern
® JBS Australia Pork
Primo Foods
Huon Aquaculture
D.R. Johnston
Andrews Meat Industries
O JBS Australia Carriers
Scott Technology
Knox International

Pilgrim's
@ Pilgrim’'s U.S.
Pilgrim’s Mexico
O Pilgrim’s Europe**

ization known as Pilgrim’s Europe.
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Our Governance

The 70-year history of JBS stems from
accountability, disciplined business
expansion, and innovation. We have
strengthened the trajectory of our
company by continuously improving
our corporate management structure
and adopting corporate governance
practices that create value, establish
trusted relationships with customers
and other stakeholders, and produce
sustainable results.

While we are listed in the Novo Mercado
segment of the Brazilian B3 stock
exchange (under the symbol JBSS3),
we have adopted corporate governance
practices and disclosure requirements
beyond those established by Brazilian law.
These rules, which include trading only
common shares, increase shareholders’
rights and enhance the quality of the
information we provide. JBS shares are
also traded in the U.S. as Level 1 ADRs
in the Over the Counter-Pink Sheets
Platform (OTCQX) in New York (under
the symbol JBSAY).

Please refer to our Investor Relations
website for more information on
our practices.

1. Data valid for December 2023 ( Source)

JBS SUSTAINABILITY REPORT 2023

Ownership Structure

"e RNO ’¢0 '«’O }JR YEP ‘O‘e—0eeeO’—« sYErRsO }ZvY E WTrR
The controlling group formed by the companies J&F Investimentos S.A. and

JBS Participagdes S.A held the other 48.8%, with no shares in Treasury. The total
market capitalization was R$ 55.2 billion, with the unit price for JBSS3 at R$ 24.9.

Share and

Ownership Other noncontrollings
Structure ! shareholders

GRI 2-1 30.36%

2.2B"

Shares

R$55.2B

Total Market
Capitalization

(J&F +JBS " BNDES
Participacdes S.A) 20 81%
48.83%

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN
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We have adopted
corporate governance
practices and disclosure
requirements beyond
those established by
Brazilian law.



https://ri.jbs.com.br/en/esg-investors/corporate-governance/board-council-and-committees/
https://ri.jbs.com.br/en/esg-investors/corporate-governance/board-council-and-committees/
https://ri.jbs.com.br/en/esg-investors/corporate-governance/ownership-and-corporate/
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JBS BOARD OF

Management and Oversight DIRECTORS
o CHAIRMAN
Governance Structure o ceo TR e oAnD o

DIRECTORS

Effective governance is essential to achieving sustainable
business practices and creating long-term value for all
stakeholders. Our corporate governance goes beyond
compliance with all laws and regulations by adhering to
our internal policies and commitments.

COMPLIANCE

OPERATIONAL

CFO & IR

SUSTAINABILITY

EXCELLENCE

BRAZIL NORTH AMERICA AUSTRALIA VEIL\I'II'ELY\II:\’ES PILGRIM’S
- FRIBOI - BEEF U.S. — BEEF - .8 18 Yo u.s.
- JBS COUROS - PORK - PORK - PLANT BASED MEXICO
| JBS NEW BUSINESS | CANADA - LAMB | ITALIAN SALUMERIA EUROPE
L SEARA L JBS PREPARED FOODS L PRIMO L CULTIVATED MEAT
- HUON
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Board of Directors
GRI 2-12, 2-13, 2-17

Our Board of Directors is our highest governance body. It comprises 11 members, including a chair, a deputy chair and nine independent directors, including two women. Elected at

general shareholders’ meetings for renewable terms of two years, members determine business guidelines and policies an d economic, environmental, and social targets for JBS. They are

Ecsg rRsogesZMcR Wgr dgeZvgrZeX VYR NgdoEef s oRrWgrdEeNR EeP g|RrsRRZeX vYR dEeEXRdRev gW vYR gErP gW ,RNwvVvZ|R
XRgXrEoYZN oRrsoRNvZ|RO gdorZsRP NYZR<«f gW ZePRoRePRev dRdAMRrs® vYR MgErP YRcos ReswrR vVYEv NrRPZMcRO R,oRrv0

Board Advisory Committees Board of Executive
= ‘AT n -
" ) WSNRrs )

1YR . gErP gW ZrRNvgrs Zs swoogrvRP Mf sZ, soRNZSN NgddZvvRRs VYEv EssZsv Ze sVftEVRXZN MwsZeRss PRNZsZgesO _
1YR . gErP gW ,RNwWVZ|R "WSNF

Socio-Environmental Responsibility Committee Governance, Compensation, and its managing executive body.

Advises the Board of Directors on sustainability risks and Nomination Committee ,RNwvZ|R gWSNRrs ErR VYR Ngdo

opportunities. The committee is responsible for addressing Implements practices and policies based on high corporate legal representatives, responsible for

all topics related to the company’s business from a global governance and compliance standards. JBS’s internal organization, decision-

sustainability perspective, including identifying critical issues making, daily operations, and the

that impact the business; monitoring and implementing Related Parties Committee implementation of general policies and

initiatives, policies, and strategies; and evaluating investment guidelines periodically established by

Ensures that transactions between related parties and the T B 6 B S, e S EaTe

NgdoEefO Zvs swMSZPZErZRsO EeP Zvs EWéCZEVRSD(FaH?aI%?orV\é\f&re%%B eéeechignRofM Rsv
interests of the company and fair to all involved. The committee

negotiates independently under normal market conditions through

proposals related to sustainability.

the company’s sustainability strategy

Statutory Audit Committee
across its global operations.

Advises the Board of Directors regarding the norms, rules, a transparent and ethical process in accordance with current
EeP orgNRPwrRs Wgr PZsNcgswrR EeP vrE e s oEgiftation aAnd Wi tSrashetNegsHavorable to the company than a
statements. The committee also reviews the work conducted transaction held with third parties not considered related parties.
by the internal audit team and external audits, evaluates the

performance of internal control systems, and approves the Diversity, Equity, and Inclusion Committee

uidelines and action plans for the year. . .
9 P y Advises the Board of Directors on the company’s progress

related to people management (recruitment, hiring,

VIEZeZeXO orgdgvZge® EeP rRsZXeEvZged vYrgwXY vYR PRSezZvZgeO
Rcos VYR gErP gW ZrRNvgrs EeP ,RNwvZ|R "WisNlBmentatoR ahtdRnanddement of diversity and inclusion

SeEeNZEc ZdoENvs gW ogvRevZEc XcgMEc RN ge pograms. N ReefauZayss gremoeRin inclusive and diverse

Financial and Risk Management Committee

JBS business. The committee improves rules and procedures for workplace aligned with the company’s strategy, culture, and

controlling and managing market and credit risks to reduce the |[EcwRs® 1YR NgddZvvRR PR|Rcgos EWSrdEvZ|R ERIca8g st oyiE KigeptogRelatins
rZsb gWw orZNR «<wNvwEvZgeO dZvZXEVR gvYRr rRevRy&ien of helesdpdhy'® pRerams Bnd employee feedback. rmo learn more about the
shareholder value. JBS Board of Directors.
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Risk Management

JBS has a global risk management team inherent to the company’s operations.
that operates under its own Risk Control Based on the Commodities and Financial
Board, which has direct access to the Risk Management Policy approved by the
company'’s senior management through Board of Directors, the Risk Control Board
the Financial and Risk Management also assists operational units in identifying
Committee that advises the Board of and monitoring the risks posed by their
Directors. This team was created to track activities, with assistance from expert
the factors and variables that could professionals and dedicated systems.

R,09sR VYR NgdoEef vg SeEeNZEc ZsswRs N
such as market, credit, and liquidity risks, Within our subsidiaries, the Pilgrim's ESG

EeP egeiSeEeNZEc ZsswRs szgf)rErE'ttg%RPi'at§the Pilgrim’s Board of
Directors in overseeing the company’s

environmental, social, and governance
The Risk Control Board detects, monitors, policies, strategies, and programs. These
EssRssRsO EeP dZvZXEvRs S e ErdudeEdimalesdhange impact, energy

environmental matters like climate change.

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN DISCLAIMERS 18

conservation, human rights, diversity and
inclusion, and employee health, safety,

and well-being. Through its oversight role,
the committee helps ensure that Pilgrim’s

B

R,RNwvZ|R gWSNRrs EeP gvYRESReZgr

managers design, fund, implement, and
execute programs consistent with the
company’s ESG objectives.

The JBS Risk Control
Board detects,

monitors, assesses,
EeP dZvZXEVRs
risks inherent to the

company’s operations.

S

el
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CATEGORY DESCRIPTION RESPONDING TO THE RISK

Cybersecurity Unprotected or exposed information * Network topology developed to protect it » Security stores back-ups and logs that

assets (such as hardware, systems, against unauthorized access and damage. guarantee operations can resume in the

laptops, customer data, and/ or intellectual L R|Rev VYR sfsvRd XgRs gW«Ze
* Deep and Dark Web monitoring by Tempest.

property) that may be vulnerable to a

NfMRr EVWENDO cREPZeX vg éeEeNRnEL(alééh@tEalibnS@tingtodetect « Hard disks in all of the Company'’s laptops

operational disruptions or downtime, and vulnerabilities in the system. are encrypted.
damage to brands and reputations. - ) « Antivirus software is permanently updated.
« If any vulnerabilities are found, an action
CYBER plan is developed. After correction, a new « Our security system is audited annually by
test is conducted. third parties.
« All developers, contractors or users of JBS’s « Working alongside government authorities
system have to pass dual authentication in the event of systemic threats.

before entering the intended system. . ) )
* Vulnerability and intrusion tests before

launching a new system.

Animal Health The occurrence of an animal disease « Daily monitoring through the Disease and « Collaboration with public, institutional, and
gwWVvMrREDb Ze VYR Ngwevrf gr E soR@CbAt&NnatRXZagkboard for incidences procedural fronts to control and mitigate the
NEe cREP vg E ogvRevZEc NcgswrR ofjiéeaseXand Sddtibied medications impacts of emergent diseases, with strategic
markets and an increase in customer ZPRevZSRP Ze scEWXYVRrRP E e ZpBmisgwithin the organization to identify
complaints. This outbreak may result in the strengths, weaknesses, opportunities, and

« Availability of a Library of Animal Health
and Well-being to raise awareness and
educate suppliers. « Vertically integrated system providing

complete traceability, implementing

inability to supply products and maintain
operations in the factories.

threats related to business competitiveness.

 Establishment of strategic partnerships

- } , ) A biosecurity measures, risk mapping, strict

to mitigate the risk of animal diseases in .
A blocking measures, measures to prevent
supplier herds. .
disease entry, and control of farm access,
OPERATIONAL « Origin Assurance Program to assess the among others.

status C_'f properties and direct actions in  Preparation of strategic options for risk
13 sections.

containment (contingency plan).
« Ongoing improvement proportion in
properties through the voluntary adoption of
the Farm Grade 10 Program, encompassing
general aspects, nutrition, and feeding.

» Ongoing education programs with
producers and intensive awareness and
structuring activities for biosecurity,
ZeNcwPZeX NgddweZNEvZge «<g}sO vrE

* Quality laboratory system with the capacity and simulations for all involved parties
for differential diagnosis. (mitigation controls).

JBS SUSTAINABILITY REPORT 2023
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CATEGORY

DESCRIPTION

RESPONDING TO THE RISK

Workforce Safety

Potential for occupational accidents or JBS has a Corporate Health and Safety There are Safety Committees operating from

fatalities to occur if the company does practice dedicated to health and safety senior management down to the structure of
not establish and/or provide a working standards and processes. Each unit has a RENY "oRrEvzeX 2ezv0O }YZNY E
environment where the safety of its matrix organizational structure and OHS topics and monitor the implementation of health
o‘ employees is the top priority. teams in each Operating Unit. In Brazil, risk and safety routines and processes, as well as
@ management is carried out through the Self- departmental key performance indicators.
management Health and Safety Program -
OPERATIONAL PSSAG, which is integrated with legal requisites

to contribute to the management of risks
and hazards, where all tools have periodical
updating and monitoring routines.

Market Exchange, interest and commodities risks, Real-time mapped exposures. PgovZge gW SeEeNZEc orgvRNvZge Ze
}YRrR <wNvwEvZges NgwcP ogvRevZEccf EWWRNYV including derivatives, provided they are
JBS’s operations. approved by the Board of Directors.
Credit Risk of delinquency posed by accounts Accounts receivable from customers: ZeEeNZEc vrEesENvZges }ZvY SeEeNZEc
receivable, investment and hedging Z|RrsZSNEvZge gW VYR ogrvWgcEg EgWevRroErvZRsx ,0gswWrR cZdZvs PR
_/ instruments. establishment of secure parameters for credit the Risk Management Committee and approved
lII granting (al\{\(ay§ considering proportional by the Board of Diref:tors, based on risk ratings
=115 cZdZvsO SeEeNZEc EeP goRrEVZjgekspecNzZEdjistern&ierfal agencies.
EINANCIAL conducting credit monitoring agency inquiries).
Liquidity The possibility of imbalances between Capital structure management focused on In 2019, a Liquidity Management Policy was
tradable assets and payable liabilities that dgPZSRP ZddRPZEVR cZqwZPZv f puBishet Nesthblighirig guidelines for the
could affect the ability to meet upcoming ZsO NEsY EeP NEsY RqwZ|EcR eV quidity maSag&neaNtbBcess of the company
SeEeNZEc gMcZXEvZgesO Ze|RsvdRevsO PZ|ZPRP Mf sYgrvanditsssuBsiMnek; both in Brazil and abroad.

and working capital, to maintain the leverage
of the company and its subsidiaries.

JBS SUSTAINABILITY REPORT 2023
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CATEGORY

Acquisition of
Raw Materials

&

DESCRIPTION

The risk of acquiring raw materials

from suppliers involved in deforestation
of native forests, encroachment on
protected areas such as indigenous
lands, quilombolas, local communities,
or environmental conservation units,

as well as the risk of utilizing child labor
or forced labor, or products that may
pose health risks to consumers.

RESPONDING TO THE RISK

« Cattle sourcing: Adoption and public disclosure
of socio-environmental criteria and promotion
of good cattle farming practices.

« Monitoring of supplier farms using a geospatial
system capable of identifying noncompliance
incidents and preventing the purchase of raw
materials from suppliers with improper behavior.

« Transparent Livestock Platform enables
JBS cattle suppliers to include their
own suppliers in the register and meet
socio-environmental criteria for livestock
reproduction in the Amazon biome.

« rRRe "WSNRs ZeZvZEVZ|RO
« Monitoring of grain suppliers’ chain.

« Poultry and swine sourcing: The origin
and quality of raw materials are ensured
through an integrated relationship between
the company and animal breeders.

« Regular visits and audits of suppliers ensure
that production practices meet the criteria
established by JBS.

SOCIAL AND

ENVIRONMENTAL Climate Change

Climate change could also negatively
impact the company’s business. Resources
such as water, electricity and animal feed
(dependent on farming) are essential for
producing raw materials (cattle, poultry,
hogs and sheep). Operations could also be
impacted by new legislation and regulations
around the matter.

* Monitoring the environmental footprint of
operations and implementing actions to reduce
these impacts, both in the company’s own
operations and those of its suppliers.

» Global inventory of direct and indirect
greenhouse gas (GHG) emissions, following the
international GHG Protocol methodology.

» Monitoring indicators related to electricity and
water consumption to optimize production
processes and reduce usage.

« Target to achieve 60% renewable
electricity use by 2030.

« Projects covering lagoons for methane
capture through biodigesters, converting
it into clean fuel.

Corruption

%\

COMPLIANCE

Risk of conduct contravening JBS’
Code of Conduct

JBS has a globalcompliance program that encompasses the following pillars:

« Leading Behavior

* Assessing Risk

« Developing Policies and Procedures
« Conducting Trainings

* Promoting Reporting and
Conducting Investigations

« Communicating Regularly
« Implementing Controls
« Monitoring Effectiveness

« Extending to Third Parties

JBS SUSTAINABILITY REPORT 2023
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Our Sustainability Governance Structure
Our Materiality and Stakeholder Engagement
Our Goals and Progress

Our Climate Strategy




INTRODUCTION

Message
from the
CSO

L =

*When used herein, “net zero by 2040” or “net zero by
2040 goal” shall mean the company’s goal to achieve
net-zero greenhouse gas (GHG) emissions by 2040.
This goal spans the company'’s global operations, as
well as its diverse value chain of agricultural producer
partners, suppliers and customers, and all other third
parties in the company’s value chains. Whether the
company is successful in achieving this very ambitious
goal will depend on numerous factors outside of
the company'’s control, including but not limited to:
legal and regulatory changes by local governments,
technological innovations and infrastructures,
energy advancements, economic and environmental
conditions, climate change impacts, force majeures,
social and cultural factors, international agreements

EeP XcgMEc viRePsO SeEeNZEc dErbRvsO NgccEMg

and partnerships, and the resources and efforts of
those in our value chains. Because of these variables,
among others, the company may not be able to
achieve net zero by 2040.

JBS SUSTAINABILITY REPORT 2023
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SUSTAINABILITY AT JBS

As someone who has built a career around
sustainability in the agrifood sector, it is
clear that the past few years have been
transformative, with change and progress
happening faster than ever before. It is
no different at JBS. The global reality

of increasing expectations by food
companies, consumers, and stakeholders
continues, and we are focused on being
both a convener and a catalyst for change
during this critical time.

JBS partners with and depends on hundreds
of thousands of farmers around the world
who produce food from hundreds of millions
of acres of crop, pasture, and range lands
on nearly a daily basis, which means we
have both a responsibility and an incredible
opportunity to deliver outcomes to address
our sector’s most pressing challenges.

As we tackle the many sustainability topics
that need our attention, taking a systems
approach is key. This encourages and allows
for innovation, collaboration, prioritization,
and investment, all of which are essential to
making meaningful progress.

Our belief at JBS is that no one company
or organization can address the issues we
face alone. As such, we look to partner
with stakeholders throughout the value
chain to more effectively address this
critical work. We invest time, expertise, and
resources into creating a better future and
a more resilienﬁgozdg sy%tem in key areas
such as economic viability, environmental

quality, global food security, affordable

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

food choices, and improved quality of life
for people doing the work.

| have the opportunity to collaborate every
day with a group of smart, talented, and
passionate sustainability professionals
from around the world, who are responsible
for identifying, coordinating, and executing
our priorities across the 25 countries and

DISCLAIMERS 23

In a company with the scale and reach
of JBS, it is easy to remain energized
and inspired to drive action. The
challenges confronting the world from

a sustainability standpoint are not going
away, and | look forward to JBS doing
its part to create opportunities for
continuous improvement.

S|R NgevZeRevs }YRrR }R goR r@viRRalf of our global team members

8YRe TrR«<RNv MENb ge ‘«+'0
of the progress we've made, the way

we operate collaboratively in so many
different regions, and the fact that our

team members want to make a positive
difference and continue improving

both our own operations as well as the
sustainability of our supply chain.

A great example of progress by JBS are the
ongoing efforts to encourage a national

and supplierré)artners, thank you for
t'zzilgngo th¥me to learn more about our
strategy and ongoing efforts.

Jason Weller
YZRW .wsvEZeEMZcZvf "WSNRr

We invest time,
expertise, and resources

EeZdEc ZPRevZSNEvZge orgXrHid Fr‘ftoféféaﬁng a better

The momentum in this space has required
leadership, innovation, collaboration, and
projects to demonstrate feasibility. Impacts
resulting from these developments will
have positive global implications.

Our focus on achieving our goal of net-
zero greenhouse gas emissions by 2040*
spans our global operations as well as our
diverse value chain of producer partners,
suppliers, and customers in their efforts

to reduce emissions across the value
chain. We believe agriculture can be part
of the climate solution, and our goal is to
make that possible.

future and a more
resilient food system

in key areas such as
economic viability,
environmental quality,
global food security,
affordable food choices,
and improved quality

of life for people doing
the work.
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Our Sustainability Strategy and Approach

GRI 2-22

At JBS, we are striving to set the food
ZePwsvrf svEePErP Wgr orgSveE

Susta}i”ab:e fO?dTﬁfoduction o7 We have developed a Global Sustainability
growing planet. This means improving . .

the sustainable performance and Strategy that mirrors our Supply Cha|n
resiliency of not only our own operations connections and addresses our material

but contributing to the enhanced
sustainability of the greater food
production system as a whole, while
also helping our customers achieve
their sustainability goals.

sustainability topics.

To realize this vision, we have developed
a Global Sustainability Strategy that
mirrors our supply chain connections
and addresses our material sustainability
topics. This strategy will guide the
company'’s actions across environmental,
social, and governance topics and serve
as the overarching framework through
which all our sustainability programs and
initiatives are developed.

JBS SUSTAINABILITY REPORT 2023
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Sustainability
Strategies
Across Our
Value Chain

JBS SUSTAINABILITY REPORT 2023
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Our Sustainability Governance Structure

"wr cgMEc
(CSO) leads the company’s sustainability
efforts and reports directly to the

Global CEO. Under the CSO, a JBS global

sustainability team structure has been
built in recent years to better coordinate
our sustainability actions across the
company and accelerate our progress
toward major priorities. The team is
composed of both global and regional
management to balance oversight,
control, and consistency with ownership,
<R,ZMZcZvfO EeP soRRPO

Regional heads of sustainability are
responsible for engaging their respective
operations and value chains on the

A JBS global
sustainability team
structure has been
built in recent years to
better coordinate our
sustainability actions

accelerate our progress
toward major priorities.

JBS SUSTAINABILITY REPORT 2023

across the company and

YZRW .wsvEZeEMZcZvf "WSNRr

DISCLAIMERS

Sustainability and Climate Governance

JBS Board of Directors

i 7

; V.

; CEO

i 7~
ground to create a more sustainable ~
agricultural system. They report directly cso

to their business unit leadership and

indirectly to the CSO. In parallel, a global : 7~
corporate team centralizes the company’s v

data monitoring, collection, accounting,
and reporting efforts, and reports directly
to the CSO.

Global

Sustainability Team

This structure was created to develop

a global framework for sustainable

excellence from which the whole company

}Zcc MReRSvO v VYR R,RNwVZ|R cR|RcO vY

Regional
Sustainability Teams

Business Teams

structure also supports the Socio-
Environmental Responsibility Committee,
which advises the Board of Directors on
sustainability risks and opportunities.

Directly report to Indirectly report to

&~ - -Report sustainability and
climate performance

26
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Our Materiality and Stakeholder Engagement

GRI 2-29, 3-1, 3-2

In alignment with our global sustainability
strategy and the United Nations
Sustainable Development Goals

(UN SDGs), JBS conducted a robust
materiality analysis of key internal

and external stakeholder perceptions
and the different circumstances of

our operations around the world.

The most critical topics have been

categorized into four overarching themes:

Product Integrity

Social Responsibility

Environmental Stewardship

Animal Welfare

These material themes were last revisited
in 2019 through a survey of both JBS
leadership and select customers across
our global operations. Feedback was
analyzed using consensus-building
methodology that did not involve
weighting or prioritization.

JBS SUSTAINABILITY REPORT 2023

Our Sustainability Priorities

TOPICS

o)

PRODUCT
INTEGRITY

Traceability

RELATED DISCLOSURES

416-1, FP5, FP6, FP7

417-1, 417-3, FP8

SASB: FB-MP-250a.1, FB-MP-250a.2, FB-MP-250a.3, FB-MP-250a.4

Supplier Relations

204-1

308-1, 308-2

414-1, 414-2

DISCLAIMERS 27

TAINABLE DEVELOPMENT GOA

‘GOOD HEALTH DEGENT WORK AND
AND WELLBEING ECONOMIC GROWTH

1 CLIMATE
ACTION

AR

SOCIAL
RESPONSIBILITY

Team Members

401-1, 401-2, 404-1, 404-3, 405-1, 406-1

Occupational Health

403-1, 403-2, 403-3, 403-4, 403-5, 403-6, 403-7, 403-8, 403-9, 403-10

and Safety SASB: FB-MP-320a.1
203-1, 203-2
Communities
4131

NO 600D HEALTH QUALITY
1 POVERTY AND WELL-BEING 4 EDUGATION
fividid o| N0

GENDER DEGENT WORK AND 1[] REDUCED
EQUALITY ECONOMIC GROWTH INEQUALITIES

-~
o | =

=%

ENVIRONMENTAL
STEWARDSHIP

Water and Wastewater
Management

303-1, 303-2, 303-3, 303-4, 303-5

SASB: FB-MP-140a.2

Climate Change

305-1, 305-2, 305-3, 305-4, 305-5

SASB: FB-MP-110a.1, FB-MP-110a.2

Energy

302-1

Waste and Packaging

301-1, 301-2, 301-3

306-1, 306-2, 306-3, 306-4, 306-5

13 iiov

16 PEACE, JUSTIGE
ANDSTRONG
INSTITUTIONS

2

ANIMAL WELFARE

Production

FP9, FP10, FP11, FP12

Transportation

FP9, FP10, FP11, FP12, SASB: FB-MP-410a.1, FB-MP-410a.1, FB-MP-410a.3

Processing and Handling

SASB: FB-MP-410a.1, FB-MP-410a.1, FB-MP-410a.3

ANDPRODUCTION
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A follow-up survey was conducted in
2022 and found that stakeholders’

leading topics of interest were emissions,

deforestation, and employee health and

safety, in line with our 2019 assessment.

Building on this work, we conducted

an extensive gap analysis of JBS
performance and disclosures against
third-party sustainability frameworks and
standards, such as the Global Reporting
Initiative (GRI), Corporate Sustainability
Reporting Directive (CSRD), Carbon
Disclosure Project (CDP), and more.

Insights from these processes served as
important benchmarks for connecting
our materiality matrix to the world’s
most pressing issues and improving our
sustainability team’s approach in 2023.
Additionally, results were reviewed

with global JBS leaders across Human
Resources, Ethics and Compliance,
Food Safety and Quality Assurance,
Animal Welfare, and other departments

JBS SUSTAINABILITY REPORT 2023
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SUSTAINABILITY AT JBS

to increase awareness and co-develop
strategies for improvement.

Understanding our priorities, challenges,
and opportunities allows us to implement
an informed approach to managing and
continuously advancing our sustainability
strategy. In addition to assessing past
performance, we examine upcoming
frameworks and regulations relevant to
our industry to prepare against potential
future gaps. In 2024, we will begin a
double materiality assessment of our
global company operations.

To accommodate the growing list of
performance indicators we monitor, we
have begun transitioning our internal
collection and reporting processes

onto a globally aligned platform named
Envizi®. Once fully implemented in 2024,
the system will capture and manage our
quantitative and qualitative sustainability
data in a single system of record across
our global operations.

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

Stakeholder
Engagement

GRI 2-29

Engagement and collaboration with our
stakeholders will always play a key role in
both our organizational and sustainability
strategies. Our sustainability team
maintains continuous dialogue with JBS
stakeholders to better understand how
we can contribute, actively listen to and
anticipate needs, and generate positive

Ze<wReNR MRfgeP gwr NgdoEe£
business units determine their own goals,

policies, and procedures consistent
with our global sustainability strategy
and in compliance with the appropriate
standards for their respective countries
and industries, they also engage with
stakeholders locally based on legitimate
relationships.

We offer several different communication
channels through which stakeholder
feedback can be provided, including our:

e Company and brand websites

¢ Customer service channels

e Quarterly ESG webinars co-hosted
by JBS Investor Relations and
Sustainability teams *new in 2023

¢ Ethics Line

¢ Social media platforms such as
LinkedIn, Instagram, and Facebook

¢ Internal and external communications
teams

DISCLAIMERS 28

We believe that the industry-wide issues
facing global agriculture require full
value-chain collaboration to identify
scalable, sustainable approaches that
prioritize continuous improvement and
reduce impact. As such, we are active
members of and participate in many trade
and sustainability associations, as well as
industry-based external working groups,
associations, and initiatives related to the
topic. Key examples include the Global
Roundtable for Sustainable Beef (GRSB),
W8rld Economlc Forum (WEF), Global
ood Safety Inltlatlve (GFSI), Sustainable
Agriculture Initiative Platform (SAl), and
more. A full list of these organizations is
available on our website .

Our sustainability team
maintains continuous

dialogue with JBS
stakeholders to better
understand how we

can contribute, actively

listen to and anticipate

needs, and generate
09SZVZ|R Ze<wReNF
beyond our company.
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Our Goals and Progress

* US$ 150MM+ invested across hundreds of projects in JBS
facilities to reduce Scope 1 & 2 GHG emissions

» US$ 5MM+ approved in partnership projects to further our Scope

Achieve net-zero greenhouse gas (GHG) emissions by 2040 3 GHG emissions reduction strategy throughout our value chain

5 « Individual JBS businesses around the world are also actively
u Energy _ engaged in research endeavors focused on animal welfare,
(ZD & Emissions animal nutrition, and farm management, which can reduce GHG
@ RdZssZges vYrgwXY Zdorg|RP RWSNZReNZRs
>
W Reduce Scope 1 & 2 GHG emission intensity by 30% by 2030 vs. 2019 baseline 17% decrease from 2019
Reach 60% renewable electricity by 2030 8%
Water 0 Reduce water use intensity by 15% by 2030 vs. 2019 baseline 4% increase from 2019
. o . .
Health & Safety C:E .) Achieve 30% |r_'nprovement in Global Safety Index* performance by 2025 59% improvement from 2019
vs. 2019 baseline
=  Provided more than 5.8 million training hours to improve
o @ team members’ professional skills and career opportunities
9 People Continue providing life-changing development and educational opportunities within the company
Development = for team members and their families « Enrolled more than 1,400 team members and/or their
@ dependents in tuition-free, higher education classes via

JBS Better Futures

w . . 0, . .

S Internally investigate an_d close 100% of JBS Ethics Line cases each year and Investigated and closed 100% of cases

Z . audit results beginning in 2025

> Ethics &

x -

] Compliance . . . . . . - . .

> Report 100% of substantiated critical** JBS Ethics Line cases to Passed resolutions mandating periodic reporting of ethics and
8 the JBS Board of Directors each quarter compliance performance to the JBS Board of Directors

* Safety Index = number of severe injuries for every 100 employees ((Severe Injuries*200,000)/Total Hours Worked). Severe In jury = Any injury resulting in amputation, fatality, in-patient hospitalization, vision loss, second- or third-
PRXrRR MwresO gr WrENVWrRs VYEV rRswcvs Ze XrREVRr vYEe SWVRRe PEfs cgsv vZdRO EeP Eef gvYRr Ze'wrf VYEvV rRswcvs Ze XrREVRr vYEe SWVvRRe PEfs cgsv

aa eNcwPRs NgeNRres EMgwv VYR NgdoEef s ogvRevZEc EeP ENVwWEc eRXEVZ|R ZdoENvs ge svEbRYgcPRrsO . PRSeRs VYRsR NEsRs Es vYgsR rRcEVRP vg EevZiMr
PgNwdRevsO SeEeNZEc }rgeXPgZeX® VYRWvV g|Rr 2. ‘Oe+e® EeP Nge<ZNvs gW ZevRrRsvO
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Our Climate Strategy

SASB FB-MP-110a.2

Climate change and food security are

vig sRRdZeXcf NgdoRvZeX NY Eached Basdd on the World Resources

feeding a future world of 10 billion people
with safe, nutritious, affordable food
while also helping farmers and our food
system reduce environmental impacts
and adapt to a changing climate.

We must act with urgency to limit global
warming and combat its most negative

RWWRNvsO s E XcgMEcO P Z|RthsdZgam/RxprtsgiRcluding a

company, we have a responsibility to

and others. Our GHG emissions are

Institute’s and the World Business Council
for Sustainable Development’s The
Greenhouse Gas Protocol: A Corporate
Accounting and Reporting Standard
(Revised Edition) (GHG Protocol), as well
Es ZevRreEc NrZvRrZE PRSeRP w R

1Billion

3 Billion

were issued in Sustainability Linked
Bonds (SLB) at JBS S.A.

In 2022, we collaborated with credible

leading UK-based and CDP-accredited

CRIRrEXR gwr sNEcCR EeP Ze«w Beedd®nizatiori Becvice provider, to carry

lead sustainable transformation by
example and empower our value chain
and peers to collectively move forward.
Through partnerships with governments,
academia, industry associations, and
others, we are working to innovate and
impact one of the most pressing long-
term risks facing the agricultural supply
chain and dependent industries.

Our Performance

JBS has more than a decade-long history
of measuring, monitoring, and recording
direct and indirect greenhouse gas (GHG)
emissions and of voluntarily reporting

to CDP, regional regulatory frameworks,

JBS SUSTAINABILITY REPORT 2023

in bonds linked to sustainability

gwv VYR Srsv NgdorRYResZ|R E  _ .

company'’s global GHG emission inventory,
inclusive of direct GHG emissions from

our own operations (Scope 1), indirect
emissions from purchased energy (Scope
2), and indirect emissions from upstream
and downstream activities in our value
chain (Scope 3).

rRogrv woPEVRP rRswcvs geNR SeEcZ"RPO
Moving forward, we will continue to

conduct assurances against our GHG

inventory and Sustainability Linked

Bonds annuall& (GRI 2-5)
1g svrReXvYRe svEbRYgcPRr NgeSPReN

in our reported emissions, we have For further information, please

obtained third-party limited assurances visit our website . It is important to

for our global scope 1 and scope 2 note that the emissions described

GHG inventories from 2019 to 2022. In herein may differ slightly from those

addition, we are currently undergoing rRsgwrNRs MEsRP ge VYR soRNZSN
limited assurance audits for our 2023 framework requirements of each

scope 1 and scope 2 GHG inventory Sustainability Linked Bond and data

and our 2021 scope 3 inventory and will improvements over time.
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'wr dZssZges *rgScR

Like other food and agriculture production or product distribution rRsSsoRNvZ|RcfO 1YZs orRsR e v ndviduzl XeerdiSghd feeations growing
companies in our sector, the majority and consumption. In 2023, scope 3 challenge because these scope 3 the agricultural commodities in our

of our GHG emissions footprint is made emissions accounted for 97% of our emissions are not directly related to supply chain and millions of consumers
up of indirect scope 3 emissions from total inventory, while scope 1 and scope JBS's operations and management. cooking, refrigerating, and disposing of
activities such as livestock and grain 2 emissions made up only 2% and 1%, They are the result of thousands of JBS products.

OPERATIONS DOWNSTREAM

YR MY P S he B

GROW & PRODUCE TRANSPORT — PROCESS & PACKAGE — TRANSPORT - SELL USE

Grow Produce Transport Commodities Manufacture, Package

Consume and Dispose

Commodities Materials & Materials and Store Products ISTHaE (FieE (D5 Sell Products of Products
Farmers and Raw Material 3rd Party Company Company Company 3rd Party Retailers & Foodservice Consumers

Ranchers ; Providers : Transport Fleet ; Operations ; Fleet ; Shipping ; Providers

: SCOPE 3 g SCOPE 3 g SCOPE 3 SCOPE 3 g SCOPE 3
1 1 "->0 : 1 "> 0 "h 1 "->'0"d : 1
SCOPES3 g : : : SCOPE 2
1 >0 " g g : :
SCOPE 3

1 "->0 A
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Total GHG Emissions

GHG 305-1, 305-2, 305-3, 305-4, 305-5

TOTAL GHG EMISSIONS BY SCOPE

2.2% W (1.0% B Sscope1
B Scope2
Scope 3

96.8% J

1. Includes direct emissions from stationary combustion, mobile
combustion, agriculture © }EsvR EeP RiiddugRveand process
emissions in JBS-owned facilities.

2. Includes indirect emissions from purchased electricity, steam, heat,
and cooling. Purchased electricity is calculated using location-based
methodology.

3. Includes indirect emissions from purchased electricity, steam, heat,
and cooling. Purchased electricity is calculated using market-based
methodology.

4. Includes all other indirect emissions in our value chain, both upstream and
downstream from JBS operations.

5. Does not include emissions associated with land use change as those
calculations are currently being improved.

6. As of the date of publishing, this report provides the best and latest
public disclosure of our GHG emissions. Information in previous reports
cannot be used or compared to. For limited assurance reports, please
refer to our website .

7. Uses the market-based method for scope 2 emissions.

NC=not calculated
JBS SUSTAINABILITY REPORT 2023
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Our Approach

At JBS, we believe everyone must do their
part to reduce the impacts of climate
change, and the responsibility to address
the agricultural system’s footprint cannot
be put on individual farmers alone. Our
company is well-positioned to engage
our suppliers, food system partners, and
consumers on how to collectively address
our shared GHG emissions and improve
the resiliency and productivity of the
global food system.

Our company culture has always
promoted on-the-ground collaboration
over off-site enforcement, and we
strive to achieve our goal to reduce the

JBS SUSTAINABILITY REPORT 2023
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intensity of scope 3 emissions through
collaborative initiatives that improve

MgvY VYR Re|ZrgedRevEc EeP

performance of our supplier partners. We
prioritize using a just-transition approach
to advancing the sustainability of the
global food production system, always
remembering that success would not be
possible without the people taking action
in actual agricultural landscapes.

Farmers provide arguably the most

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

Our Ambitions

In 2021, JBS shared our ambition to strive

ZdogrvEev sRr|ZNR vg dE ebze FJingizRrxgsegrhruse gas emissions
oRgocR R|Rrf PEfii EeP oErve R pPOReragopsand across our shared

them to help make their operations more

RWSNZRevO wecgNb |[EcwR EeP

produce more with less, will help combat
global food insecurity and lower emissions.

value chain by 2040. At that time, many
Wmm.\gz\fezmtS@ednnon-
governmental organizations made similar
public goals in an effort to galvanize
action against the most harmful impacts
of climate change. While achievement

of a goal of this ambitious magnitude
was never under the control of any one
company, organization or government;
we believed this collective movement
towards net zero goals was a positive step
and an important effort to join.

As part of our ambition, we set a goal
to establish voluntary targets with the
Science Based Target initiative (SBTi)
in line with our Net Zero by 2040 goal.
During the two-year process of goal
setting, SBTi created new requirements
and draft methodologies for agriculture-
based companies that fundamentally
altered the goal-setting process. As

a result, many leading agricultural
companies, including JBS, have not

DISCLAIMERS

At JBS, we are well-positioned to engage our

< . SUpRliers, food system partners, and consumers
on how to collectively address our shared
GHG emissions and improve the resiliency and
productivity of the global food system.

proceeded with setting targets through
SBTi and are pursuing their environmental
goals outside of the SBTi framework.
While certifying bodies and standards will
necessarily change over time, our climate
ambitions are unwavering.

Our ambition to set near-term science-
based goals in line with our Net Zero by
2040 ambition has not changed. More
importantly, no matter the long-term

XgEcO VYRIR ErR sZXeZSNEev geivYRIiX

actions that must occur today, such as
our comprehensive efforts to address the
drivers of deforestation in the Amazon,
if we are to preserve a resilient global
agricultural system that works for farmers,
consumers and the planet tomorrow.

JBS will continue to partner with
farmers, NGOs, universities, customers,
and other stakeholders to identify

ways to reduce agricultural emissions,
combat global food insecurity, and
enhance the sustainability of food
systems. Agriculture has an essential role
to play in the climate change solution

and that companies like JBS can and
should help lead collective action.
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Supply Chain Monitoring and
Enforcement - JBS Brazil's supply
chain monitoring system increases
our visibility into complex and

sustainably intensify production
and reduce economic incentives to
illegally clear additional forest.

Deforestation .

Mitigating land use change in JBS supply
chains is our greatest opportunity for
reducing indirect GHG emissions. More .

- obscure cattle supply chains by
broadly, forest stability also has an leveraging public and government
ZdogrvEev Ze<wReNR ge rEZeWEcd:atalgagé@égtélﬁge imagery, and
plant and animal biodiversity, water and soil geo-referenced data. Verification of
QWECZVvfO «ggP orR|RevZgeO E e RyiRdN&wali#Nt livestock suppliers’

Climate Resiliency
Beyond GHG
Emissions

As climate change continues to
challenge the agricultural sector, we

are committed to expanding our focus
beyond reducing emissions. While GHG

e Multi-stakeholder Engagement and
Collaboration — JBS participates in
global forums and associations to
mobilize support and deliver change at
scale across a complex supply chain.

mitigation remains a critical component
of our strategy, we recognize the

need for a holistic approach to climate
resiliency that includes ensuring reliable
access to affordable and nutritious food.

System resilience refers to the
capacity of our agricultural operations
to absorb, adapt, and recover from
climate-related shocks and stresses
while maintaining essential functions.
Building resilience involves integrating
practices that enhance the stability
and health of ecosystems, promote
sustainable resource management,
and secure food supplies.

At IBS, we will focus on the following key
areas to enhance climate resilience in our
businesses and value chains, prioritizing
their sustainability, productivity, and
contribution to global food security in
the face of climate impacts.

JBS SUSTAINABILITY REPORT 2023

vitality for smallholder farmers. To address
the core drivers of deforestation risks in our

Brazilian cattle supply, JBS has developed
a multi-layered approach that includes:

« Responsible Sourcing Policy

—-JBS

Brazil's Responsible Raw Material
Procurement Policy prohibits the
purchase of livestock from farms
involved in illegal deforestation,
forced labor, invasion of indigenous
territories, or embargoed by Brazilian
environmental authorities.

compliance with socio-environmental °

standards is fundamental to ensuring
the integrity of supply chains.

Technical Assistance and Extension
Services for Producers — We
provide free consultation services
through our JBS Green Offices

to farmers who want to improve
their environmental performance,
productivity, and sustainable
practices. Free services should be
provided to empower producers to

Promoting Sustainable Development  —
Through the JBS Fund for the Amazon,
we promote economically viable
solutions for forest conservation and
restoration, socioeconomic community

PR|RcgodRevO EeP sNZRevZSN Ee

technological advancement improve
the sustainable use of forests and the
quality of life of their residents.

To learn more about our strategies and
actions to address deforestation, visit
Responsible Sourcing .

RESTORING LAND PRESERVATION
JBS Brazil, through its network of

This support is not limited to suppliers that
have been newly blocked for falling out

‘e« rRRe "WSNRsO org|zPRs wafgaRpliance. The company also actively

technical support and extension
services to farmers seeking to improve
the environmental performance,
productivity, and sustainable practices of
their properties. With teams composed
of specialists and a network of accredited
NgeswcvEevsO
comprehensive technical support to help
producers adapt their farms to comply
with the company’s environmental and
sustainability requirements.

searches its database for opportunities
to help reactivate former suppliers. Such
was the case for a small cattle producer
from Tucuma, Para, who was blocked for

technical support provided by the JBS
rRRe "WSNRsO
to achieve environmental regularization

ge YZs WErdii rRsvgrZzeX «—O0" YR
gW oRrdEeRev orRsRr|EvZge ErRE

resumed supplying to JBS after a 9-month
process of analysis and approval by the

VYTRR fRErs EeP S|R dgevYs PRuRil Egvieopmental Registry (CAR) and

compliance with the JBS Responsible

. s rRRe "W S FRie Fwolpging Policy.

Unawatre of the steps required and without

the resources needed to regularize his
land, the producer accepted the free

the Environmental Regularization Program.

This is one example of the nearly 8,500
WErds VYEvV gwr
bring into compliance as of the end of 2023.

s E rRswcvO YR ¢

rRRe "WSNRs Y
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Pasture and Rangeland
Management

Grasslands support biodiversity,
sequester carbon, and regulate water.

By partnering with supply chain
stakeholders, conservation organizations,
and the livestock community, JBS aims to
protect these ecosystems, ensuring their
ecological and economic viability.

» Grassland Conservation and Stability

Grasslands play a crucial role in carbon
SRqwRsvrEvZge Mf NEovwrZe >ﬁ)rsp‘lzo)élfcgr?%Eiﬁé’reased control

amounts of atmospheric carbon
dioxide and storing it in plant roots

and soil. In addition, healthy grasslands

help regulate water cycles, prevent
soil erosion, and provide forage for
livestock, making their preservation
essential for rural communities and
ecosystems.

 Livestock Management — Proper
livestock management in agricultural
supply chains supports grasslands and
pasture lands by promoting sustainable
grazing practices and reducing
overgrazing. Optimized movement
and distribution of livestock helps
ensure pastures are grazed evenly
and given adequate time to recover,
which maintains soil health and
vegetation cover. Additionally,
integrating supply chain management
with rotational grazing systems can
enhance pasture productivity and
biodiversity, leading to more resilient
and sustainable grasslands.

JBS SUSTAINABILITY REPORT 2023
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Grazing Management Plans —
Effective grazing management plans
focus on optimizing pasture use to
maintain soil health, improve carbon
sequestration, and maximize animal
health and productivity. Some key
practices include rotational grazing,
adequate growing season rest
periods, minimizing bare ground, and
monitoring above-ground forage.
Grazing management plans are a win-
win for grazing systems as they can
rovide greater economic outcomes

over positive environmental outcomes,
such as enhanced biodiversity and
water retention.

Invasive Species Control — Controlling
invasive species is critical for
maintaining native forage production
in grasslands and pasturelands.
Invasive species often outcompete
native plants, reducing biodiversity
and the availability of nutritious
forage for livestock. With community
support and investment, we can
come together with the ranching
community to help prevent invasive
species encroachment and maintain
grassland health and productivity.

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN
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SUPPORTING NATIVE PASTURES

Maintaining a healthy environment
for cattle and sheep is a key element
of the JBS Farm Assurance (FA)
program in Australia. Working

with industry leading agronomists
and horticulturists to perfect
pastures for livestock, livestock
producers in the JBS FA program
are recommended to achieve

75% ground coverage of healthy
grass on their properties through
regenerative practices. This ensures
that livestock always have access

to grass and supports the growth

of native pastures that are vital
to preserving farm biodiversity,
including species adapted to

PZWSNwcv sgZcs EeP vgwX

conditions. In addition, producer
partners are encouraged to adopt
shelter belts for animal welfare and
vegetation growth. Shelter belts
naturally provide livestock with
shade from wind, sun, and rain, and
create corridors for native plants
and animals to thrive and connect
neighboring farms to create
improved ecosystems.

Producers are encouraged to achieve 75%
ground coverage of healthy grass on their
properties through regenerative practices.

Y NcZdE
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Soil Health and
Water Management

Soil health and water management
play foundational roles in sustainable
livestock and feed production. Healthy
soils promote the growth of nutritious
feed crops, which directly impact animal
health and productivity. In addition,
effective water management maintains

WHO WE ARE

SUSTAINABILITY AT JBS

Enhancing Soil Health — Healthy soils
are crucial for resilient agriculture. JBS
supports supplier practices such as
cover cropping, no-till farming, and soll
amendments to improve soil structure,
increase organic matter, and enhance
water retention. These practices also
contribute to carbon sequestration

and biodiversity, creating a more
robust system capable of withstanding

NcREe EeP swWSNZRev }EVRr swdlinatiz RasaMimsrand ensuring

livestock and crop irrigation, reducing
environmental impact and improving
regulatory compliance.

JBS SUSTAINABILITY REPORT 2023

continuous food production.

WSNZRev 8EVRr 2sR EeP ges
As a vital resource, water must

MR wsRP RWSNZRevcf vg org
climate resilience and food security.
Implementing precision irrigation
systems, rainwater harvesting, and
water recycling techniques reduces
water wastage and ensures adequate
supply during dry periods. Protecting
water quality through controlled
runoff and buffer zones prevents
contamination and preserves aquatic
ecosystems, supporting consistent
agricultural output.

Drought Management Plans —
Drought management plans increase
the availability of water and forage

while maintaining ecosystem health.
They use a proactive risk reduction
approach to address the challenges
posed by droughts, such as decreased
water quantity and water quality, which
are necessary for productive farms,
ranches and grazing lands. Drought can
also contribute to insect outbreaks,
ZeNrREsRP }ZcPSrRsO EeP E
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INCORPORATING PIGS
IN CROP PRODUCTION

When done right, farming pigs

outdoors can help improve the

quality of the land. This is a key

principle of our Pilgrim’s Europe Pork

business’ approach to regenerative

agriculture and one of the reasons

R 1| E #iegews in their British Quality Plus
(BQP) welfare program spend their

d g v Bntire lives outdoors.

Incorporating livestock into

an arable rotation gives land a
worthwhile break from continual

crop production, which is known to
deplete nutrients and compromise
soil health. Within the Pilgrim’s
Europe BQP program, pigs are
YgsvRP ge oErveRr WErdRrs
for two years, during which time

they produce manure that enriches
the soil, reduces weed burden and
disease carry over, increases nutrient
retention, and boosts biodiversity.
This makes the land more productive
for growing crops like cereals or
potatoes, improving yields, and
removing the need for arable farmers
to use synthetic fertilizers.

cvVRreEvzges

in the nutrient cycle, which all impact
agriculture ecosystems.

(S

1g sYg}NEsR vYR SeEeNZEc

EeP swsvEZeEMZcZvf MReRSvs
integrating free-range pigs into

agricultural practices, Pilgrim’'s

Europe Pork partnered with

Intellync to analyze soil health pre

and post pig production across
$Re Risns in Southeast England.

The study indicated increases in

organic matter and soil carbon,

reductions in fertilizer use, and

yield improvements. However,

VYR MReRSvs }RrR vRdogrErfO
necessitating the continuous

inclusion of pigs in rotations for

sustained results and reinforcing

the synergy between livestock

and arable crop production.
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Animal Health and Performance

Climate strategies should be designed

and deployed to instigate transformative
changes in animal production practices
while also fostering long-term ecological

WHO WE ARE

SUSTAINABILITY AT JBS

RRP W SN Z RgtiNizing feed
conversion to animal protein reduces
the carbon and water intensity of
livestock and poultry production.

RvvRr WRRP RWSNZReNf or
animal health and productivity,

EeP SeEeNZEc MReRSvs Wgr W E £shRibtirflg 8 more sustainable

their land. Solutions must balance overall

resilient agrlcultural system.

RWSNZReNf }ZvY VYR YZXY EeZdEc }RcWE

and product quality standards.

» Emission Reductions — Reducing
enteric methane emissions is crucial
for sustainable livestock production.
Strategies include improving animal
diets by incorporating high-quality

forages and feed additives, for example,

Livestock Supply Chaln Management —
Connecting cattle producers with
sustainable practices at each

production stage is vital for scalable
value-chain solutions. Companies like
JBS should work to provide producers
with science-based recommendations
and manageable ROI strategies for

vg ReYEeNR PZXRsvZge RW S Ngstienhg epvwrgnmental outcomes.

lower methane production.
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TESTING FEED ADDITIVES

At JBS Friboi, GHG emissions are
primarily generated by scope 3
activities, such as enteric fermentation
from livestock. Therefore, it is
essential that the business works
in collaboration with partners
throughout its value chain to improve

systems and identify potential
pathways to reduce methane
emissions in Brazilian livestock.

That is why JBS Friboi is actively
supporting searching for scalable
feed additives that improve feed

of the possible ways to decrease
methane emissions. In 2021, JBS
and the Instituto de Zootecnia
(12) of the S&o Paulo State
Secretariat of Agriculture and

VYR RWSNZReNf gW NE vv cWRithoar gewetiictdrg dedicated

RWSNZReNf Ze EeZdEc PZIg\é%Ié,\pf

Zdorg|R ewvrZRev wsR RWS
in animal diets, thereby reducing

methane emissions and promoting
sustainability in meat production.

In addition, the Neutropec Animal
Production Institute was launched
in Sao José do Rio Preto in 2022
as a research center of the 1Z.

vg svwPfZeX VYR ZevResZS$S
beef cattle production systems,

IZ was able to monitor animals at

JBS Brazil's feedlot in Guaicara

(SP) for approximately six months.

JBS’s participation in this research

allowed for large-scale testing and

c swoogrvO

1g PEVRO S|R vfoRs gW WRH
have been tested in JBS Brazil
feedlots, resulting in both reduced
enteric methane and increased

NZReNf

NEvZge

P EPPZ\

doEef
R WR
R og:

Supply established a partnership to WRRP RWSNZReNfO 1YR Ng
develop studies aimed at reducing will continue its ongoing efforts
GHG emissions in the cattle supply to research and trial the best
chain. The collaboration focuses available enteric methane reducing
on researching feed additives that technology in its feedlot operations.
JBS Friboi is actively searching for scalable
WRRP EPPZvZ|Rs VYEv Zdorg]
Ze EeZdEc PZRvsli geR gW vY
to decrease methane emissions.
J
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Circular Economy Solutions

Closed-loop systems for reusing and
recycling waste materials and energy can
play an important role in the long-term
viability of agricultural food production.
Applying strategic, circular economy
concepts across our operations is an
integral component of our business
model, and we have created new

WHO WE ARE
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* Renewable Energy — Converting
organic waste materials into energy
sources, such as hiogas or biofuels,
can power various stages of the animal
agriculture value chain. By utilizing
waste as a resource, this approach not
only reduces the need for fossil fuels
but also mitigates the environmental
impact associated with waste disposal,
creating a synergistic cycle where

MwsZeRssRs soRNZSNEccf PR P Zw$e/Rdlustg are continuously

this strategy. This integration supports
economic growth by reducing operational
costs and environmental footprints,
ultimately fostering a more sustainable
and resilient economy.

Applying strategic,
circular economy
concepts across
our operations is an
integral component

and we have created
new businesses

to this strategy.

JBS SUSTAINABILITY REPORT 2023

of our business model

SORNZSNEccf PI

repurposed to generate energy.

» Packaging — Designing packaging
for easy recycling and incorporating
recycled materials into new packaging
can create closed-loop systems
for ongoing reuse. Such solutions

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN DISCLAIMERS 38

extend the life of packaging and
reduce the need for single-use items,
promoting sustainable production and
consumption patterns.

Conclusion

Building climate resilience within
our agricultural systems requires
a comprehensive approach

that goes beyond reducing

GHG emissions. By focusing

on pasture and rangeland
management practices, soil and
water health, animal health and
performance, adaptive planning,
and food security, we can

create a robust and sustainable
agricultural system capable of
withstanding the impacts of
climate change.

¢ Supply Chain Solutions — Byproduct
waste streams from agriculture
and animal processing can also
be converted into value-added
products such as collagen, fertilizers,
pharmaceuticals, and more. These
transformations foster innovation,
ReYEeNR rRsgwrNR RWSNZR
create new revenue streams.

To learn more about our

strategy, visit Circular Economy
and Reverse Logistics .

RPZNEVRP

POWERING RENEWABLE
TRANSPORTATION WITH WASTE

rRSeRP Zevg rReR}EMcR WwR
renewable fuels are used to power

In JBS beef and lamb facilities, animal hard-to-abate transportation sectors

fat from processing waste material is including aircraft, heavy vehicles, and

cooked down into a liquid form known ferries in some parts of the world.

Es VvEccg} EeP rRSeRP ZevgRemewajedigsakand sustainable

fuels that contribute to reducing E|ZEvZge WwRcs rRSeRP Wrgd
transportation emissions globally. In by our customers can emit upwards

2023, approximately 656,000 metric of 50% fewer GHG emissions than

tons of tallow produced in JBS facilities conventional fossil fuels.

in the U.S., Australia, and Canada were

csO 1YR

. VEcc(
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Stewarding Natural Resources on Farm

Our company culture has always
promoted on-the-ground collaboration
over off-site enforcement, and we strive
to build our value chain partnership
initiatives around the fundamental need
to improve both the environmental and

From an environmental perspective,

we will continue to build a network of
partnerships with farmers and producers
to help identify and adopt climate-smart
practices. Scalable and self-sustaining
solutions will require the full supply chain
to engage and collaborate on support for
farmers and GHG emissions reduction
projects. As such, sourcing and supply
chain initiatives will be foundational to
addressing emissions from our company’s
global value chain. Where we have direct
connection with livestock, poultry,

and seafood suppliers, we can expand

SeEeNZEc oRrWgrdEeNR gW gwokrsas@uices e capabilities to help

partners. Fundamental to our strategy is

assisting farmers with stewarding natural
resources and enhancing productivity. We
prioritize using a just-transition approach

to advancing the sustainability of our
global food production systems, always
remembering that success would not be
possible without people taking action.

We work shoulder-to-shoulder with

our supplier partners throughout our
value chain and provide technical and
experiential support as requested. Our
ongoing collaboration helps cultivate
long-term relationships that support
continuous improvement in our
procurement programs.

JBS SUSTAINABILITY REPORT 2023

orgPwWNRrs MRvVVRr ZPRevZWf MReRSNZEc
systems they can adopt to attenuate

impacts while providing economic and

goRrEvZgeEc MReRSvsO

We strive to build our

value chain partnership

Initiatives around the

fundamental need

to improve both the

environmental and

SeEeNZEc oRrWgrdEeNR

of our supplier partners.
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ASSESSMENTS

In 2023, Pilgrim’'s Europe beef patty
production facility, Beef Orléans,
celebrated the 20th anniversary of

its cattle supplier contract program.
Created in 2003 as a guaranteed outlet
for farmers seeking an alternative to

a volatile and uncertain cattle market,
the program’s objectives remain the
same today:

e To secure the facility’s beef supply
via dedicated animals on farm

« To agree to a price independent of

security for all, beginning with
farmer partners

e To ensure that farmers have an
avenue and medium- / long-term
vision to plan production and
investment

To help their suppliers meet evolving
challenges and expectations related
to climate, Beef Orléans developed
two unique diagnosis tools:

(S

e CAP’2ER, an on-farm Life Cycle
Assessment that helps cattle
breeders understand their action
levers and the positive environmental
outcomes generated by their farms

e BoviWell, an on-farm animal
performance assessment that

technology, solve environmental
challenges facing the feeding industry,
and improve cattle performance and
welfare while comparing different
environments and housing systems. It
will also allow for innovation in manure
collection and management that

ZPRevZSRs }YRrR WErds NE&iginnovate both new and possible

further improve

In 2023, Beef Orléans contracted
30,000 cattle from 1,070 French
farms, 100% of which were evaluated
using these tools. Today, an additional
program is being developed to

dErbRv <wNvwEvZgesO XwEwgqu:\ih:@mmentationof
RNgegdZN RWSNZReN/f Eepurthenagtipron farm.

INVESTING IN FEEDLOT INNOVATION

In the United States, JBS USA has
contributed US$ 700,000 to the
University of Nebraska-Lincoln
Foundation to support a new Feedlot
Innovation Center, which will include
cattle comfort and research buildings,

a feed technology facility, innovative
open lots, and an animal handling facility.
The expansion aims to create real-

world facilities to test new precision

ground source heat pumps to generate
heating, heat exchanger systems to
reduce overall heat usage, and solar
technology capable of generating 1MW
of electricity, which work in tandem
with lithium battery storage. The facility
also practices the latest biosecurity
measures to help ensure safety and

dgPZSNEvZges Wgr R,ZsvZeX gafBeEeAdaris for its birds. Through

The feedlot is expected to open for
research in July 2024.

2 . n.2.1 =

Our Pilgrim’s Europe’s chicken business
constructed a state-of-the-art poultry
farm to reduce GHG (greenhouse gas)
emissions. Located in Lincolnshire, U.K.,
Beech Farm was built from the ground
up with sustainability in mind to reduce
scope 1 and scope 2 emissions by up

to 100%, effectively taking the farm

‘off grid’ when all systems operate at
capacity. Everything from the design
and layout of the farm building to how it

these innovations, Pilgrim’s Europe has
created a 100% reduction in energy-
related GHG emissions at Beech Farm,
representing 900 metric tons of CO e
savings a year. With more than 700
chicken farmer partners across the
U.K., Pilgrim’s Europe plans to use
Beech Farm as a demonstration farm
to share knowledge and technical
assistance with its network of poultry
producers. The project’s potential to
be a game-changer for the industry is
also particularly exciting when taken

in partnership with Pilgrim’s Europe’s
other scope 3 initiatives, such as its

NEovwrRs EeP rRNfNcRs rEZeFawRdarbRr Ralculator’ that will

Pilgrim’s Europe’s mantra of ‘reduce,
reuse, renewable.’ Technologies utilized
on the farm to reduce emissions include

monitor and track GHG emissions in real

time at individual farm level, across its
entire farming base.

JBS SUSTAINABILITY REPORT 2023
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CREATING PRODUCER
RESOURCES

As part of the company’s efforts

to improve grazing management
practices and reduce greenhouse
gas emissions, JBS USA contributed
US$ 230,000 to support two
Colorado State University AgNext

project developed a U.S. livestock
industry net-zero roadmap
identifying current knowledge
gaps in GHG reduction strategies
and producer willingness to adopt
practices to determine potential
reduction pathways. In addition,
JBS USA sponsored AgNext to
help cattle producers across the
country develop science-based
grazing management principles
that will support the sustainability
of ranching.

(S

PROMOTING CONSERVATION
PRACTICES

Looking to drive carbon

sequestration, improve soil health

and water quality, and create

new economic opportunities

Wgr Xrg}Rrs vg orgSv Wrgd
conservation practices, such as

rRSRErNY ZezZvZEvZ|RsO 1 ¥dRill%nd cover crops, JBS USA

partnered with the Soil and Water
Outcomes Fund to engage growers
across multiple states in the U.S.

RESEARCHING METHANE
REDUCTIONS

In the United States, we are part
of 10 companies funding almost
US$ 5 million for the Food and Ag
Research Greener Cattle Initiative
g|Rr vYR eR,v S|R fRErs vg
research and development of
practices and technologies to
reduce enteric methane emissions
from cattle. In 2023, a total of
three large-scale enteric methane
research trials were funded.

JBS SUSTAINABILITY REPORT 2023
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B|Od Ive I'Slty operates within three main areas of

action: Productive Chains in Open Areas,

GRI 304-3 Bioeconomy, and Science and Technology.
In line with our Global Environment and Together, they leverage and enhance
Biodiversity Policy , we recognize that the productivity in degraded areas, strengthen
protection and preservation of natural the business ecosystem around the
ecosystems, biodiversity, and natural standing forest with the support of
resources are fundamental for current disruptive and structuring solutions

and future generations to succeed. As capable of adding value to forest products,
a leading global food company, we are and develop connectivity, mobility, and
helping agricultural systems across the renewable energy.

world double-down on their positive
Re|ZrgedRevEc ZdoENvsIi
only continue to protect, but also restore
natural habitats to allow diverse species
populations to thrive.

g)hD cember 2023, the organization had
sg v € 8 v ) ) )

supported 20 projects with committed

investments of R$ 72.8 million. Together,

families; conserved 1.9 million hectares
The JBS Fund for the Amazon is a non- under improved/restored management;
orgSv grXEeZ"EvZge NrREVRP Zsuppoked gl research grants;
restore degraded areas and support strengthened 11 productive chains;
ZeNcwsZ|R EeP orgSvEMcR dgP Reuniocked R$ 2.2 million in credit for
generate value for the standing forest. bioeconomy businesses.

To achieve these results, the Fund o
Please visit the JBS Fund for the Amazon

website for more information.

JBS SUSTAINABILITY REPORT 2023
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WETLAND PROTECTION IN AUSTRALIA

In Burraboi, New South Wales, JBS Australia blocked off an area to protect native

}RVvcCEePs ErgweP Zvs >EdMZefE RRPcgvO }YZNY soRNZECZ R
and lamb on JBS Farm Assured Natural Grain and Grass. This action has promoted

the health and conservation of the local waterways, supported biodiversity, and

fostered the formation of a natural creek that connects to the wider local basin.

The resulting water runs off into the settling ponds at Yambinya Feedlot and is

then used to produce the crops that are transformed into the animal feed and fed

to the animals in our JBS Farm Assurance Natural Grain program.

VYRSR ZeZvZEVZ|Rs MReRSVRR g|Rr «O”"ee

FIRE PREVENTION IN PANTANAL

1YR ZrR *rR|RevZge Ze *EevEeEc ZeZvZEVZ|R YEreRssRs ErvZ
E SrR dEeEXRdRev ocEvWgrd VYEv Nrgss rRWRrReNRs ZeWgrdE
images from cameras installed on farms, meteorological data, and local historical

SrR PEVE vg ZsswR rREcivZdR }EreZeXs Ze VYR R|Rev E SrR MrRI
contributed by JBS distributed over four years, the project has been designed to

cover 2.5 million hectares in the states of Mato Grosso and Mato Grosso do Sul.

The system has already provided information to approximately 80 Fire Brigades
operating in the region, and it is estimated that the technology employed could
reduce burned areas by up to 80%.
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Responsibly Sourcing Agricultural Commodities

GRI 308-1

We recognize our role as a value-chain We evaluate all potential suppliers based

leader starts with making sure our raw on several criteria, including compliance,

materials are sourced responsibly. In doing NgddRrNZEc gWWRrZeXO swoocf <R
sgO }R NEe Ze<wReNR gwr RevZaR reSpondReNessE Zeavize, risk

from supplier adoption of best practices management, quality, price, reliability,

vg VYR SeEc qwEcZvf gW gwr or§PE&INEGc NEOEMZcZvfO rRowvEVZg
experience. We also recognize that

sourcing products, ingredients, and

services from within our communities

helps further support local economies.

We work to establish relationships
with our suppliers that are based
on partnership and encourage the
implementation of initiatives that

improve their governance and practices. Environmental and social impacts differ
Guided by our Global Code of Conduct for each of our unique suppliers based on
for Business Associates , we maintain an the region in which they operate and the
open dialogue with our suppliers on issues materials they manufacture, the species
involving respect for the environment, of animal they raise, or the service they
human rights, and national and local labor provide. Our ability to directly affect

laws. Through this code, we strive to these impacts is often outside of our
ensure that our suppliers are compliant immediate control; however, we are

with applicable laws and regulations. striving to partner with suppliers who

share our values and mission to achieve
a more sustainable food supply.

We maintain an open dialogue with our
suppliers on issues involving respect
for the environment, human rights, and
national and local labor laws.

JBS SUSTAINABILITY REPORT 2023
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The JBS Farm Assurance (FA) program
is athird-party audited  beef and lamb
supply chain approach program that
addresses food safety, animal welfare,
quality assurance, and transparency
for JBS Australia customers and
consumers. Developed in consultation
with producers, the fully traceable
program includes a sustainability
framework to measure on-farm
practices across seven pillars: soils,
pastures, vegetation, water, livestock,
people, and carbon. Operating across
four of Australia’s southern states, JBS
FA producers farm in diverse biomes
and climate conditions. The program
requires producers to care not only for

livestock, but for the unique landscape
that marks the starting point of the
Great Southern brand’s supply chain.

In conjunction with Integrity Ag
and Environment and Meat Livestock
Australia (MLA), the JBS FA program
is developing a more detailed
understanding of the on-farm carbon
emissions of cattle producers to
identify opportunities for emission
reductions. In tandem, the partnership
is facilitating program education via
focus groups aimed at identifying on-
farm opportunities for improvement.

The focus groups have been
strategically spread across key
geographic locations to facilitate
in-person engagement sessions
four times annually, spanning from
Tasmania to New South Wales and
across to South Australia. This

The program requires producers to care
not only for livestock, but for the unique
landscape that marks the starting point of
the Great Southern brand’s supply chain.

approach ensures widespread
accessibility for producers, promoting
their active participation in the
collaborative pursuit of regenerative
farming practices. Through these
meetings, producers can regularly hear
from topic experts and gain exposure
to, connect with, and learn from
industry peers.

Producers also conduct multiple peer
farm visits, allowing participants to
learn and understand what is working
for other producers in their area as well
as interstate. These focus groups have
developed a unique network that can
support one another through the good
and tough seasons.

JBS SUSTAINABILITY REPORT 2023
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Eliminating
Agriculture-Related
Deforestation

At JBS, we believe that people and planet
should not be at odds. For us, becoming
people and planet positive means that
agricultural food systems are inextricably
linked to the protection and restoration

of our shared natural resources. That's
why JBS is undertaking a comprehensive
approach toward addressing the drivers
of deforestation while also positively
supporting livestock producers and the
tens of thousands of farm families we
depend upon to produce food.

In Brazil, our efforts to mobilize support
for sustainable food production are
underpinned by robust action and

WHO WE ARE

SUSTAINABILITY AT JBS

commodity supply chains around the

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN
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}grcP Zs cErXRr vYEe Eef geR NgdoEefTi
gr R|[Re geR sRNvgrii NEe sgc|R ge

its own. As one of the world’s leading
food and agricultural companies

}ZvY VYR sNgoR EeP sNEcR vg Ze<wReNR

change, JBS is partnering across
agriculture’s full supply chain to address
the environmental impacts of food
production and help our suppliers adapt
to a changing climate.

We believe that strong standards and
enforcement, coupled with positive
incentives and producer support, can
lead to better supply chain integrity and
producer viability, without compromising
food security through increased costs
to consumers. Economic vitality, food
production capacity, and quality of life
for communities must be in balance

SeEeNZEc Ze|RsvdRevs ENrgssyiihaieothe following lays out the

states that make up the largest Brazilian

JBS approach and investments toward

MZgdRsO soRNZSNEccf VYR dEinffatiffdRiorestation in our Brazilian

Cerrado regions. The deforestation
challenge in Brazil and in agricultural

JBS SUSTAINABILITY REPORT 2023

cattle supply chain.

Country Context: Becoming
Forest Positive in Brazil

It is important to emphasize that Brazil

has the largest geographical area under
environmental protection in the world. The
Brazilian Forest Code is a law that requires
that all rural properties maintain an area
with native vegetation cover, known as
Legal Reserve, to ensure the sustainable
economic use of natural resources and
promote biodiversity conservation.

According to the 2023 MapBiomas Annual
Report , deforestation occurs in both legal

and illegal forms. That's why the key to

combating deforestation is eliminating

the incentives for forest clearing by

landowners and providing producers

}ZvY SeEeNZEc EeP VRNYeZNEc Ess
vg swoogrv swsvEZeEMcR ZevResZS$S
integrated farming systems, and

restorative land practices.

JBS'’s phase one roadmap centers on
the biomes where we have the biggest
footprint, in order to deliver momentum
toward a sustainable agricultural
commodity supply chain at scale.
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Our Commitment:
Collective Action for Delivering zero illegal deforestation in all Brazilian biomes by the end of 2025 for direct

; and tier 1 indirect 1?2 cattle suppliers
Forest Protection 1 | pp

(Note: JBS Friboi reports this goal is met in 2023 for its direct cattle suppliers and is now addressing illegal
JBS sits in a pivotal position in the food deforestation risks within its network of tier 1 indirect cattle suppliers)

|[EcwR NYEZeli ZevRrENvZeX wos

farmers, ranchers, grain originators, and

input suppliers, and downstream with

distributors, retailers, restaurants, and

consumers. While not the only agricultural

commodity company in Brazil, JBS is an 2 |

Advancing the Tropical Forest Aliance  'EcZXeRP -gEPdEo vg «0” ZdocRdRevEvZg
for the Cattle Sector in the Amazon and Cerrado biomes

The Amazon: 2023 target date for no-deforestation for direct suppliers and 2025 for indirect suppliers

ZePwsvrf cREPRr vYEv NEe YRcoO (legal and illegal, PRODES 2008)

the complex agricultural supply chain.

As such, JBS has made two key public The Cerrado and other biomes: 2025 target date for no illegal deforestation (PRODES 2020) for direct and
commitments toward becoming forest- indirect suppliers

positive with the opportunity to deliver

Change at scale throth our value 1. Direct Cattle Suppliers = Supply directly to JBS

chain partners. 2. Indirect Tier 1 Cattle Suppliers = Supply to JBS direct cattle suppliers
3. Indirect Tier 2 Cattle Suppliers = Supply to JBS indirect tier 1 cattle suppliers

Our Princip|es: End illegal deforestation in all Engage supply chain and Focus on priority biomes
biomes by the end of 2025 for both cross-sector stakeholders at greatest risk
A Roadmap direct suppliers and tier 1 indirect to create common standards

Toward suppliers (Direct suppliers are and scale ambitions and
Eliminating currently compliant) improvements

Deforestation

The following principles guide
the JBS forest-positive action
plan, inclusive of cattle in Brazil:

Achieve complete transparency e«<wWReNR PrzZ|Rrs gW Provide economic
and monitoring for direct deforestation for both direct opportunities for farmers

and tier 1 indirect suppliers and indirect suppliers and communities
JBS SUSTAINABILITY REPORT 2023
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Addressing Drivers of Deforestation in Brazil

BARRIERS

0000

Decentralized
Governance

_

Financial Gain
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CHALLENGES

DRIVERS

Legal +
Regulatory Uncertainty

Untraceable Supply Chain

Low Level
Enforcement

Low Economic
Productivity
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GLOSSARY

SOLUTIONS

JBS ACTIONS

rRRe "WSNRsa +0O"«Farm regularization

Bossa Nova « Accelerate « Simplify/accelerate
regularization land titling

JBS supply chain « Verify supplier « Direct suppliers

satellite monitoring compliance

JBS Transparent Livestock « Blockchain « Direct + indirect
technology tracking suppliers

Farming Platform

Bossa Nova

JBS Responsible Raw
Material Sourcing Policy

« Visibility of cattle transit * GTA access

+ Individual animal « Promote beef sector
ZPRevZSNEvZge adoption

R RSeRP NEVVCR swoocZRr NrZvRrZE
« Beef on Track Protocol

JBS supply chain satellite

monitoring (direct suppliers)

B cgNb egeiNgdocZEev swoocZRrs

Bossa Nova

JBS Fund for the Amazon

« Increase command « Policy actions: alerts/
+ control monitoring, land
e celera and destination, land banks

destination

« RestaurAmazonia « Juntos: people +

forests + livestock

rRRe "WSN®e

« Credit access
« Ecosystem services

* Business + agronomy
consulting

» Regenerative agriculture

Bossa Nova

* DCF supply chain demand

JBS SUSTAINABILITY REPORT 2023

Bossa Nova: JBS partnership
initiative focused on leading
the implementation of scalable
solutions that accelerate the
elimination of deforestation
from beef supply chains in the
Amazon and Cerrado.

DCF: Deforestation
Conversion Free

GTA: Animal Transit Guide

rRRe "W S N Rrsvide
free technical and extension
services to cattle producers
who want to bring their farms
into compliance.

JBS Fund for the Amazon:

Brazilian organization dedicated

vg SeEeNZeX ZeZvZEVZ|Rs EeP
projects whose aim is the

sustainable development of

the Amazon Biome.

. 1rEesoErRev Z|RsvgNb
Farming Platform:  Free,
NgeSPRevZEcO goReisgwrNRO
online platform that uses
blockchain technology to
extend monitoring further
up the cattle supply chain.

*Based on the success of the JBS
rRRe "WSNRsO Ze g|RdAMRr ‘+*
select locations began to also offer
additional tools for producers to
apply sustainable practices on farm
Ze grPRr vg ZeNrREsR orgSvEMZcZv|
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Integrating Solutions Across the Brazilian Beef Value Chain

BossaNova 6 ePZ|ZPwEc eZdEc PRevZSNEvZge & 7ZSZMZcZvf gW EvvcR LrE Ghegige of Pard Cattle Integrity and

BRAZILIAN
BEEF
VALUE
CHAIN

lrEesoErRev Z|Rsvg'Nb ErdZeX *cEvWgrd

Cegaseeeeeneeen

rRRPZeX | 8RIEeZeX

A

JBS Satellite Monitoring

wrrRev NNRss vg 1s &
k

i

4

i

GLOSSARY

Animal ID: Includes efforts in support FFA: weP Wgr vYR dE“gex rE"ZcZEei
MEsRP egeiorgSv grXEeZ"EvZge PRPZNE
vg SeEeNZeX ZeZVvZEvVZ|Rs EeP org ' RNv
whose aim is to recover degraded areas

EeP swoogrv ZeNcwsZ|R EeP orgSvEMCR
models that generate value for the

standing forest in the Amazon Biome

rRRe "W S N Rrevde free
technical and extension services to
cattle producers who want to achieve
environmental regularization of their
properties and farms .

Development Program .

Bossa Nova: JBS partnership initiative
focused on leading the implementation

of scalable solutions that accelerate the
elimination of deforestation from beef
supply chains in the Amazon and Cerrado .

CAR: Brazil National Rural
Environmental Registry .

DCF: Deforestation Conversion Free.

. 1IrEesoErRev Z|RsvgNb ErdZeX
Platform: rRRO NgeSPRevZEcO goRel
source, online platform that uses
blockchain technology to extend
monitoring further up the cattle
supply chain .

@)

Providing Food

transport traceability documentation
administered by the Brazil Ministry of
Agriculture, Livestock , and Supply.

GEA: Animal Transit Guide animal

fme)

RN

(IBS) Processing

FFA: Restaur
Amazonia

« Pasture
restoration

* Bioeconomy

« Carbon credits

JBS SUSTAINABILITY REPORT 2023

FFA: Juntos

« Sustainable
pasture
ZevResZSNEz

« Bioeconomy

« Carbon credits

rRRe "WSNRSs

* Farm « Business +
regularization agronomy

« Forest consulting
restoration « Regenerative

agriculture
« Credit access

« Ecosystem services

ZrNwcEr
Ngegdf
* Hides

« Biogas

« Collagen * Tallow
* Pesticides

« Fertilizer

Renewable
eRrXf

« JBS Biolins

Water
-RNfNcZe

« Decreased
water
consumption

|:| Indirect Suppliers
_ Direct Suppliers

« Energy
reduction

* Based on the success of the JBS Green
"WSNRs +0+0 Ze g|RAMRr ‘e’ SRcRNv
locations began to offer additional tools
vg ReYEeNR rRXReRrEvZ|R EeP swsvEZeEN
practices for producers on farm through
rRRe "WSNRs ‘0+0
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Our Action Plan: Mobilizing the Agricultural
Value Chain Toward Zero Deforestation

. YEs E S|RiorgeXRP EoorgENY vg NgdMEvZeX ogvRevZEc PRWgrRsvEvZge Ze gwr
supply chain that is centered on:

A

Deforestation Technical assistance Accelerated sectoral Promotion of
zero-tolerance and extension services changes through sustainable
sourcing policy for producers multi-stakeholder development

engagement and
collaboration

JBS SUSTAINABILITY REPORT 2023
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Our Action Plan: Mobilizing the Agricultural Value Chain Toward Zero Deforestation

. YEs E S|RiorgeXRP EoorgENY vg NgdMEvZeX ogvRevZEc PRWgrRsvEvZge Ze gwr swoocf NYEZeO 1YR Wgccg}ZeX ErR orgXrEdc
and collaborative impact, and are an integral part of our total commitment.

TR © =THLT = o)
1 | cC -"f "- .11 " 2 | SUPPLY CHAIN MONITORING AND ENFORCEMENT
SOURCING POLICY

According to numerous studies by JBS has developed a cattle supplier and complement our monitoring system source, online platform uses blockchain
NGOs and universities including the monitoring system that leverages public for direct suppliers, JBS has also built technology to extend monitoring of
National Wildlife Federation, The and government databases, satellite and deployed the Transparent Livestock gwr PZrRNv swoocZRrs vg VYRZr sw
Nature Conservancy, and University of imagery, and geo—referenced data to verify Farming Platform , a digital platform to producers with whom the company does
Wisconsin Madison, nearly 93% of illegal compliance with socio-environmental increase the visibility further up the cattle not have a direct business relationship,
deforestation in the Amazon biome is in standards. Our monitoring system covers supply chain to the tens of thousands but who are a critical part of the supply
VYR Srsv vlg cR|Rcs gW NEVVCHE suXeZ3REevgewdMRr gW P ZrR Mifacdy BatsgiNdattle to our direct chain. In 2023, more than 62% of cattle
meat processing facilities (breeding suppliers and has blocked almost 13,000 swoocZRrs®O 1YZs WrRRO Nge SpdRessdbby (BSywdrReednrolled in the
and rearing). potential supplier farms in Brazil since platform, with the goal being to achieve
implementation over a decade ago. 100% participation by 2025.
JBS’s Responsible Raw Material O
Procurement Policy prohibits the Due to privacy laws in Brazil, there is a 6 2 + /O Beginning in 2026, all direct suppliers who
purchase of livestock from farms involved lack of information available regarding of JBS processed cattle enrolled wish to do business with JBS must be on
in deforestation, forced labor, invasion upstream transactions with indirect cattle in monitoring platform the platform.
of indigenous territories, or embargoed suppliers. To overcome that challenge

by Brazilian environmental authorities.
In addition, all livestock suppliers in the
Amazon who sell to JBS must adhere

to the “Protocol for Monitoring Cattle In 2023, JBS entered into a partnership with state government to enhance transparency and traceability in the Br azilian Amazon

Suppliers in the Amazon” (also known as NEvvcR swoocf NYEZe vYrgwXY vYR EPgovZge gW dE AmBunged bftae @dverndrRfParszatiored, the O

the Beef on Track Protocol), developed Par& Plan aims to tag 100% of the state’s cattle for individual traceability by 2026. JBS will invest US$ 43 milliono  ver the next three

by the non-governmental organization fRErs vg ENNRcRrEvR EPgovZge EeP YRco NEvvcR orgPwWNRrs gWWgRvo B&R}Kgevo ggVZPRReR K 8 B EN
d E < g rdAd the Brazilian Federal support to smallholder farms to encourage implementation of regenerative practices and agr oforestry systems, enabling producers

*rgsRNwvgr s "WSNR 6 * 60 RI vg ENNRss VYR MReRSvs vYEvVv VIENREMZcZvf org|ZPRsO WX EgOR,0gE®WdR vg BB Y MEVORWRCR Neg E

establishes the processes and tools for drivers of deforestation and improve the livelihoods of farmers and local communities.

monitoring, auditing, and reporting for a

’ ' Additionally, JBS is leading a proof-of-concept pilot project to develop an individual cattle traceability sys tem at the company’s
deforestation-free beef supply chain.

beef processing facility in Marabd, Para. Since its implementation in November 2023, the initiative has already achieved a full day
of processing 100% ear-tagged cattle. JBS next plans to partner with the Para governmen t and other collaborators to extend
JBS SUSTAINABILITY REPORT 2023 the project further up the cattle supply chain and achieve full traceability from birth.
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3 | TECHNICAL ASSISTANCE AND EXTENSION SERVICES FOR PRODUCERS GREEN OFFICE LOCATIONS

Sourcing policies, monitoring, and extension services, select locations now TucumaPA

compliance systems help to prevent non- also offer additional tools for producers MarabélPA

compliant cattle suppliers from entering vg Eoocf swsvEZeEMCR orENVZNF : Fedencion

the JBS supply chain, however, at the such as regenerative agriculture and ‘ &2 Mg
same time it is important to have drivers EXrgegdf VRNYeZgwRslii Ze grPR~

or economic incentives that deter ZeNrREsR VYR orgSvEMZcZvf gV.

forest clearing. farmers. Seven out of the 20 Green

. "WSNRs ErR EcrREPf gWWRrZeX vY
. Zs Ze|RsvZeX sZXeZSNEev r%&cﬁtwr

. |onew sReR/ices. Rio BrancoAC
to address this challenge. We have ———
~ Séo Miguel do
established a network of 20 _rRRe "W S N Rrairthermore, JBS provides free GuaporéRO
since 2021 to provide free technical agronomic and business planning services

Porto V elho/RO

Pimenta
Bueno/RO

Vilhena/RO
Araguaiana/TO
Alt aFloresta/MT
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support and extension services to farmers to farmers through our Fazenda Nota Portes eLacerdaluT
who want to improve environmental 10 (“A+ Farm”) Program_ to help enhance EEEET contesantt
o ~ P Mozarlandia/GO
performance, productivity, and sustainable VYR orgPwNvZ|ZvfO orgSvVEMZcZvfO EeP "B:ra:j‘z’fwm
practices. The . rRRe "WSNRs sustainability of their operations. Utilizing e Goanale0
ZeNcwPR VREds gW soRNZEcZsaprépaday Softwars Raform, JBS T /
consultants who provide free technical specialists are able to demonstrate both - L
. i . rRRe "WSNRa <O-

support to producers to help them bring opportunities for on-farm improvement « Farm regularization
their farms into compliance. To date, JBS and performance against other producers « Forest restoration

rRRe "WSNRs YE|R YRcoRP —0Z¢ WRrd®&XZgeO RrvZSRP NgeswcvEevs VYRe ‘RRe "WENR ‘6
that produce about 3.4 million head of help develop strategies to empower @ PR
cattle come into compliance with Brazil's producers to sustainably intensify * Agronomy consulting

) . . « Regenerative agriculture
Forest Code requirements. production and reduce the economic + Credit access
o incentives to illegally clear additional + Ecosystem services

Based on the success of the initiative, forest. With more than 463 farms . The Amazon
t't.1e ccv)mpany I‘alfnChEd JBS Green N currently enrolled, this is the largest

WS N R sin’Rovember 2023. In addition group of cattle farmers ever engaged The Cerrado

to continuing to provide support and in an initiative of this kind in Brazil.

JBS Friboi in Operation

a . rRRe "W ShRidedree
technical and extension services to
cattle producers who want to achieve
environmental regularization of their

properties and farms .
JBS SUSTAINABILITY REPORT 2023
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21 nda.1 " =
ENGAGEMENT AND
COLLABORATION

4|

"wr sZXeZSNEev orRsReNR Ze
daily interactions with producers in the

Ngwevrf XZ|R ws SrsvYEeP R,0ReERBMNRBRX ZeZvVZEVZ|Rs EeP or

with supply chains vulnerable to potential
deforestation events. However, JBS

is only one participant in the supply
chain. That’s why we actively participate
in multiple global forums, including

the United Nations Climate Change
Conference of the Parties (COP), the
World Economic Forum, and the Tropical
Forest Alliance—supported Agriculture
Sector Roadmap to 1.5°C, to work
NgccRNVZ|Rcf vg SeP sgcwvZg
causes of deforestation that include beef,
alongside other stakeholders.

We actively
participate in multiple
global forums [...]

to work collectively

to the causes of
deforestation that
include beef, alongside
other stakeholders.

JBS SUSTAINABILITY REPORT 2023
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PROMOTE SUSTAINABLE
DEVELOPMENT

S |

The& JBS FEnelFor the Amazon is a
Brazilian organization dedicated to

aim is the sustainable development of
the Amazon bhiome, encouraging the
conservation and sustainable use of the
forest, improvements in the quality of
life of the population residing there, and
development by using technology and
applied science.

This work is underpinned by forest
conservation and restoration,

seogio\(;con\glyi&development of

NgdgweZvZRsO EeP sNZRevzZS!

technological development.

Projects approved through the JBS Fund

for the Amazon include: Sustainable

cocoa corridor, Maos Indigenas, Floresta

em Pé (Indigenous Hands, Standing

Forests), Bioplastico da Amazénia,

FUTURE Endowment Fund for rural

education, Fair and Sustainable Fishing
rg"RNvO EeP Rgc«grEii grRsv
u%mation and Carbon Specialization.

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN DISCLAIMERS

Our Progress:
Becoming Forest-Positive by the Numbers

wdMRr gW rRRe "WSNRsa
1318 20 4y 1T
Year 2021 Year 2022 Year 2023 T *

-RXwWcErZ"RP Erdsaa

1698

Year 2021, Target: 1,000

2484

Year 2022, Target: 2,000

4267

Year 2023, Target: 4,000

Cumulative Number of Farms,
Hectares, and Cattle Since 2021

Regularized Farms

8449

Year 2023

Hectares Designed for Reforestation

2,326

Year 2023

Animal Purchased from
Regularized Properties

3,350,206

Year 2023

T

a . rRRe "W BrbRis free technical
and extension services to cattle producers
who want to achieve environmental
regularization of their properties and farms

aa -RXwcErZ"R Frarifas Orsught into
compliance with the guidelines of JBS
Brazil's Responsible Sourcing Policy
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JUNTOS: PEOPLE + Goals: RESTAUR AMAZONIA
FORESTS + LIVESTOCK

The RestaurAmazébnia project,

In October 2023, the JBS Fund for the People coordinated by the Solidaridad
Amazon launched the JUNTOS program: e Families involved: 3,500 in the main Foundation with funding from

People + Forests + Livestock , focused on states of the Legal Amazon, starting the JBS Fund for the Amazon,
including calf and yearling producers in the with Para enables productive restoration and
transition to low-carbon livestock farming. e 1.2x increase in income per property socio-economic inclusion of family
The program aims to increase income + +, ZeNrREsR Ze ZeNgdR oRr @GR Wdhegegien of the Trans-

for small producers, ensure traceability hectare Amazonian Highway in Pard. Through
from the beginning of the supply chain, technical assistance and improved
and eliminate deforestation on partner Forest territorial governance, the initiative

properties. Initially, the JBS Fund will promotes low-carbon agriculture by

¢ Monitored area: 380 thousand hectares,

allocate R$ 10 mllllqn to th_e JUNTOS i GEr B0 e e FaETEs o ZdocRdRevZeX EXrgWgrRsvrf sf is v Rd sJ'I' i 2021 16D A
program, with an estimated investment pastures recovered through support }ZvY NgNgE Es vYR <EXsYzo RepYifiom June to becember
of up to R$ 100 million over the next to small producers in beef cattle alongside sustainable livestock farming 2023
.10 years, Iev;aragir;g ovefr R$ 900 mill:on management and soil management and forest conservation. By 2026, the . ReRSVRP WEdZCZRsx «0'——
In resources irom Fronail, commercia JBS Fund for the Amazon will invest R$

* 50,000 hectares recovered . ;
sources, and donations, using various _ o 25 million in Novo Repartimento, Anapu, Area restored with cocoa
VfoRs gW SeEeNZEc ZesvrwdR v &P defaEstatiog on all participating and Pacaja. The goal is to assist 1,500 Egr(iforestry systems (SAFs): 549

' ectares
XWErEevRR WwePs EeP McReP RPPELIEeNR families in the three municipalities and
funds, to help scale up in this initial Livestock reduce deforestation rates by 50%, * Area under good management
phase of the project. preserving over 20,000 hectares of practices: 28,683 hectares of
o _ _ e 2.7x increase in productivity eEVZ|R WgrRsv® 1YR org RNV @%sé%equw%;@% (}ebctares of

The expectation is that, in the medium s rotational grazing

e +350,000 calves tracked Wrgd NgiSeEeNZeX Wrgd
STl L Usuth LTI WS SIS the Elanco Foundation, which will * Increased livestock productivity:
by the JUNTOS program of the JBS Fund * Pasture improvement: increase in allocate anproximatel 'R$ 55 million from 3 arrobas/halyear to 17 32'
for the Amazon will become Business As microbiota and carbon retention in PP y ' arrobas/ha/vear

the soil research trials were funded. to the actions. y

Usual (BAU), becoming independent and
self-sustainable. The program partners
include the Government of Para, JBS

rRRe "WSNRsO rZMgZ s E"RePE gVE 0
and Belterra.




INTRODUCTION

Monitoring Animal
Health and Welfare

SASB FB-MP-410a.3, FP10

As leaders in animal protein production,
we have a serious responsibility to provide
our animals with a good quality of life and
a humane end. Across our operations, we
have embedded animal welfare practices
that demonstrate our respect for the
animals on which our business depends.
We have aligned our policies, including

the JBS Global Animal Welfare Policy ,
procedures with local laws and regulations,
and internationally recognized standards ,
including the Five Domains Model, which is
a framework for assessing animal welfare.
The Five Domains Model is evolved from
the Five Freedoms, a set of aspirational
principles developed by the U.K. Farm
Animal Welfare Council several decades
ago, and it provides a more contemporary,
measurable, and practical structure

for companies to mitigate hazards and
increase access.

We are committed to following animal
welfare practices across our operations
and supply chain to meet the needs of
our customers, consumers, and society.
Most importantly, we must demonstrate
our respect to the animals on which our
business depends.

Across our operations, our approach
to animal care is grounded in science,
measurement, training, audits, and

JBS SUSTAINABILITY REPORT 2023
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research. Our animal welfare policies and
procedures align with internationally
recognized standard and local laws

and regulations, and drive programs
historically motivated by the globally
recognized “Five Freedoms” developed by
the U.K. Farm Animal Welfare Council.

Ensuring high standards for animal
welfare is a priority, and we believe these
practices should permeate throughout
the entire value chain. To that end, we
invest in regular training and development
for team members and suppliers, and

we track performance indicators to
uncover opportunities for improvement
and identify instances where corrective
actions should be outlined according to
our animal welfare programs.

Our animal welfare programs are often
reviewed by animal handling and welfare
experts from universities around the
globe. In 2023, we established the JBS
Animal Welfare Advisory Committee

to provide vital oversight and guidance

to our comprehensive animal welfare
programs, aspiring to achieve the highest
standards of care and well-being for

our animals. This dedicated committee
consists of seven respected university
professors and researchers that specialize
in veterinary medicine, animal handling
and behavior, nutrition, epidemiology,
and welfare. One of the primary aims of
the committee will be to evaluate and
establish a global companywide animal
welfare goal for improvement.

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN DISCLAIMERS 55

The Five Domains Model

ensure free access to food and
water, combat malnutrition

Environment: address the risks posed by
environmental challenges (heat, cold, mud,
dust, lack of space, etc.)

Health: treat against diseases, injuries,
functional limitations

Behavior: avoid animal behavioral restrictions

Mental states: address symptoms/causes of
weakness, pain (moderate, short term, persistent),
vertigo, hunger, thirst, nausea, fear, loneliness,
anxiety, frustration, anguish, hopelessness

In 2023, we invested US$ 131 million in animal welfare research,
training, and capital improvement projects.
Total $131,290,538

\ | |
$0 $1.25M $115M $131M

Transportation Bechnology B RrvZSNEvZges
$ 9,540,280 $187,799 $91,199

Infrastructure
$120,111,497

.NZRevZSN -RsRErNY Training Il Communication
$504,258 $749,536 $105,969
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EVERY CALF MATTERS

In 2023, Friboi actively participated in
and supported the development of the
“Every Calf Matters” (“Cada Bezerro
Importa”) project in partnership with
the consultancy BE.Animal. Launched
with over 800 participants, the

project aims to reduce not only the
therapeutic use of antibiotics but

also the use of other medications and
mortality rates, while also promoting
better umbilical cord healing. The
project will continue into 2024, with
key actions including:

* Implementation of the project in
32 pilot farms

e Training of technical teams and
customers of partner companies

» Development of tutorials and
content production

* Creation of an electronic manual
for breeding farms

e Production of the “Good Maternity”
kit and promotional materials

(S

IMPROVING SOW HOUSING

In the U.S., our JBS USA Live Pork
business has a long-term vision of
transforming sow housing away

from individual stall housing to group
housing where animal welfare can be
maintained or improved. New breeding
farms constructed by the company

ErR NgeSXwrRP vg MR <R,ZMeRPaags production partners, team

housing options to adapt to changes
in both space per sow and animals
per group, while also prioritizing
animal performance.

More than US$ 40 million has been
invested in capital improvements of
company-owned farms to support

this transformation. The transition

to group housing will take time, and
JBS USA Live Pork will work diligently
to help ensure the care of its breeding
animals is not compromised. The

members, and customers are also
aligned to support the transition

to open pen sow housing as a long-
term strategy.

MAINTAINING AMBIENT
TEMPERATURES

At Pilgrim’s Mexico, day-old chicks
are transported from hatcheries to
broiler farms on trucks equipped with
temperature monitoring systems. This
allows drivers to monitor and ensure
chick comfort throughout transit.
Additional monitoring mechanisms
were implemented in 2023 via
DATALOGERS, which record truck
temperatures in real-time throughout
VYR RevZrR “gwreRfO NgeSrd
comfort levels for the chicks daily.

ZeX Ngr

JBS SUSTAINABILITY REPORT 2023
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Human Rights

JBS facilities adhere to our Global Human

Rights Policy and all applicable labor and
human rights laws. We also follow strict
internal policies that often go beyond
what is required by law.

JBS has a zero-tolerance approach to forced
labor or child labor in our organization and
supply chains. We will continue to work

to ensure that our operations meet the
highest standards of ethical conduct and
contribute to a world that is free from
forced labor and child labor.

We acknowledge the complexity of our
domestic and global supply chains and the
potential risks associated with them. We
understand that the agricultural and food

JBS SUSTAINABILITY REPORT 2023
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production sectors can be vulnerable to

dgPRre scE|Rrf EeP YwdEe vrE

due to factors such as seasonal labor,
subcontracting, and geographical
remoteness. We have built partnerships
with suppliers to mitigate these risks
and remediate issues of concern, while
promoting integrity and transparency in
our products and services.

Guided by our Global Code of Conduct
for Business Associates , we also maintain
an open dialogue with our suppliers

on issues involving respect for the
environment, human rights, and national
and local labor laws. Through this code,
we strive to ensure that our suppliers

are compliant with applicable laws and
regulations. Additional requirements then
vary by JBS business unit and region. For
example, each of our European operations
complies with the provisions of the U.K.'s
Modern Slavery Act 2015 and the duty it
places on businesses to publicly disclose
the steps they are taking to tackle forced

cEMgr EeP YwWdEe VIEWSNbZeX

To learn more about how we are
working to review and improve our
practices through effective due
diligence and risk assessment, please
visit Responsible Sourcing .

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN
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PR CASe STUDY

CREATING JBS SANITATION

In May 2023, JBS Sanitation , a full-
service food safety and food plant
sanitation company, was formed to
provide in-house sanitation services
for IBS USA and Pilgrim’s facilities.

In light of the troubling revelations
that occurred in the food sanitation
sector related to child labor among
subcontractors in meatpacking plants,
JBS USA made the decision to create a
company that can provide the highest
levels of food safety and quality
assurance in JBS facilities, while also
adopting the same high standards

for compliance and employment
IRrZSNEvZge VYEvV . 2.
the hiring of its own workforce.

To date, JBS USA and Pilgrim’'s U.S.
have transitioned 100% and 63%

of facility sanitation contracts

from third-party providers to JBS
Sanitation, respectively.

In partnership with the United Food
and Commercial Workers International
Union (UFCW), JBS Sanitation provides

creating hundreds of union jobs across
the country. All salaried JBS Sanitation
team members have completed child

labor compliance training provided

by the JBS USA Head of Contractor
Compliance. In addition, JBS Sanitation
has developed a Sanitation Learning
Plan that all new JBS USA and Pilgrim’s
U.S. hires are required to complete on
top of traditional plant orientation
training. The plan’s training topics
include:

8 Steps of Sanitation
Ergonomics

Fall Protection

PPE

Chemicals

E P Y RAWthoriged angl Awareness

Safety Training

To further ensure the allegations of
the past do not occur in the future,
JBS USA and Pilgrim’s U.S. have
established an internal whistleblower
hotline, where employees can

NgeSPRevZEccf rRogrv Eef swso?Z

activity regarding the presence of
underaged workers. The company has
also provided local school districts

NgdoRvZvZ|R }EXRs EeP MR%Rtl$é'c§é%stotheJBSEthicsLine
Wgr NgeSPRevZEc rRogrvZeX rRXI

suspected child labor incidents.
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Producing Sustainable Food

Food Safety
and Quality

GRI 416-1, 417-1, 417-3, FP5, FP7, FP8

Food safety and quality are at the heart
of our business. We continually review
every aspect of our daily operations

to make sure we provide safe, high-
quality, and nutritious products for our
customers and consumers.

It starts with the health and well-being of
the live animal. No matter the production
system deployed, the health and welfare
of our animals remains our priority, and we
are committed to providing proper care

to our animals. Please visit Our Animals
and Our Supplier Partners for additional
information on this topic.

Within our processing operations, we
have a robust global food safety and
quality program that consists of Standard
Operating Procedures (SOPs), Sanitation
Standard Operating Procedures (SSOPs),
Hazard Analysis and Critical Control
Points (HACCP) procedures, and validated
technology interventions that are
designed to eliminate or reduce biological,
chemical, and physical hazards from raw
material production.

JBS SUSTAINABILITY REPORT 2023

Each of these processes are monitored

by JBS team members trained in food

safety and quality assurance, as well as
Xg|RredRev gWSNZEcsO Ze RENY o
facility. Additionally, inspection and

orgNRss |[RrZSNEvZge Mf Xg|RredR
gWSNZEcs gNNwr MRWgrR vYR dEr
inspection can be placed on products

entering into commerce.

All JBS business units also have a written

Good Manufacturing Practices (GMP)

program and a recall/market withdrawal

procedure that provides for trace-

back and trace-forward capabilities to

ReswrR orgoRr orgPwNv ZPRevZSN
if necessary. New JBS team members

in relevant roles receive training on

quality assurance and food safety

management systems when they are

YZrRP EeP EPPZvZgeEc 'gMisoRNZ
as necessary. In addition, JBS Global Food

Safety and Quality Assurance (FSQA)

VREd dRdMRrs ErR org|ZPRP }ZvY
HACCP, as well as additional food safety

and quality assurance training every year.

Each year, we conduct numerous food

safety and quality system audits using
ENNrRPZVRPO ZePRoRePRev EwPZ
In 2023, 73.3% of our global facilities

JRrR EwWPZVRP EeP NRrvZSRP Mf E

79.16%

73.30%

66.83%

2021 2022 2023

PERCENT OF SIGNIFICANT
PRODUCT CATEGORIES ASSESSED

GFSI CERTIFIED PLANTS BY

FOR HEALTH AND SAFETY IMPACT - "0 - teefied
.7 1. G - “e<feq
Global 83% Global 80%
Australia 100% Australia 91%
Brazil 100% Brazil 58%
Canada NC* Canada 100%
Europe 100% Europe 100%
Mexico 100% Mexico 63%
United States NC* United States 100%

*NC=not captured
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schemes recognized by the GFSI, one of
the most stringent food safety-related
audits available to the food industry. This
represented a 5.9% increase from our
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animal welfare and prevention of
antimicrobial resistance, customer

and consumer satisfaction, and product
safety and quality. For instances where

oRrNRevEXR gW NRrvZSRP WE ti¢te & u BradicErecal to rotect

Internal audits and inspections are also
conducted by our FSQA team members.
In 2023, we completed a third year of
collecting and compiling data against
our internal Global Food Safety and
Quality Assurance Scorecard, which was
developed to benchmark performance
indicators across global operations and
business units, bolster accomplishments
by identifying areas of improvement, and
encourage the pursuit of continuous

and positive results. To determine the
scorecard’s indicators, our Global FSQA
team reviewed relevant standards,
requirements, and metrics. Now, it
evaluates 11 metrics across four priority
pillars, including regulatory compliance,

JBS SUSTAINABILITY REPORT 2023

public health, we have standardized
operating procedures that outline

each step of the process to ensure all
affected products are promptly tracked
and removed from distribution channels.
To inform our customers and consumers
of a recall, we issue a notice that
follows local government guidelines for
communication.

GLOBAL REGULATORY RECALLS

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN
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3 3
0
2021 2022 2023

IMPROVING FOOD
SAFETY IN AUSTRALIA

JBS Australia’s Pork Division invested
AUS$ 11.2 million into technology and
equipment that improves quality and

IMPROVING QUALITY AND SAFETY
WITH ENERGY EFFICIENT UPDATES

Huon Aquaculture’s Parramatta Creek
processing site in Tasmania underwent
several improvements to its temperature

WggP SEWRVf EvvrZMwVvRs vapnic ZstehiR B enhance product

products. This investment included
new carcass refrigeration chambers,
auto bagging machines, auto stringing
machines, inline de-rinders and
increased vacuum packaging capacity.

This technology will result in less
handling, improved shelf life and
reduced microbial growth to further
improve the quality of JBS Australia’s
SeZsYRP ogrb orgPwNvsO
safety and quality improvements,

these investments will contribute

to a reduction of plastic waste,

quality and food safety. This included the
installation of a new ice plant, additional
refrigeration units, and enclosed roof
space to the site’s dispatch area for
maintaining temperatures prior to the
product being sent out.

These facility enhancements improved
Parramatta Creek’s temperature
control capabilities, which extended the
shelf life of its Atlantic salmon products
by two days.

The site also introduced a paperless
project focused on digitizing data
entry. As a result, Huon’s Parramatta
Creek Quality Improvement
Coordinators now perform quality
assurance checks electronically in
real time to provide accurate data
thfd§fduMHEDFdcessing stages.

fZRcP Zdorg|RdRevsO dgrR RWSNZRev
orgNRssRsO EeP XrREvVRr Ngsv RWSNZReNZRsO
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Environmental
Performance

Around the world, JBS operations are

WHO WE ARE
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The company’s environmental
management structures encourage
accountability and promote ownership
within our environmental and operations

NgddZvvRP vg Zdorg|ZeX VYR FEW§mg{ﬁvferyJBSfacmtyhasan .
Re|ZrgedRevEc dEeEXRr gr gWSNRrT }Yg

of production, while minimizing reliance
on natural resources and our overall
environmental footprint.

Environmental Management

GRI 3-3

Environmental management at JBS is
guided by our Global Environment and
Biodiversity Policy . Across the globe,
our facilities operate in compliance with
relevant laws and regulations and, in
most cases, in accordance with internally
audited environmental management
systems (EMS). Our EMS are based on
ISO 14001 standards, which 43 JBS

oversees the environmental requirements
and performance of the facility. In
addition, corporate environmental teams
oversee the performance of multiple
facilities and provide individual facility
support by sharing best management

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN DISCLAIMERS 60

OorENVZNRs EeP YRcoZeX EPPrR

issues, should they arise.

In 2023, we began implementation of a
global sustainability data management
system, Envizi®, across all company
operations. The platform will house every
JBS facility’s performance data related to
scope 1 and 2 GHG emissions, energy, fuel,

WENZcZvZRs rRNRZ|RP vYZrPio Reatef, waitewaed A wagies in addition to

against in 2023.

43 facilities ISO

“ NRrvZSRP

Environmental performance indicators

are monitored daily in JBS operations

and periodically reviewed by executive
leadership. Committees have been
established in all regions to routinely
discuss and address environmental issues,
ensuring consistent oversight and timely
response throughout the organization.

JBS SUSTAINABILITY REPORT 2023

scope 3 emissions and source data. Having
a single system of record for environmental
indicators will allow us to better assess
our performance in real time, compare
progress between regions and business
units, and identify opportunities for

future reductions. Analytical tools and
target benchmarks from facility to global
levels will drive continuous improvement

EeP gwZNbcf <EX ZrrRXwcErzvz

Furthermore, standardized reporting
capabilities will increase the frequency
of oversight from the JBS Board of
Directors and executive leadership.

Companywide, internal education campaigns and team member trainings
are provided throughout the year to raise awareness about environmental
impacts and practices.

Examples include:

e Global: Introductory training during employee orientation/onboarding,
best practice sharing among global environmental teams related to
environmental management and wastewater treatment

o Australia x .ZVRISoRNZSN ZevrgPwNvgrf viEZeZeXs ge o0gcZN
legal obligations, and reporting incidents and hazards

¢ Brazil: Campaigns during Recycling Week, World Water Day,
World Environment Day, and Arbor Day

e Canada: Weekly new hire onboarding training on best behavioral
practices on water and energy usage

e Europe: Institute of Environmental Management & Assessment (IEMA)
training, “Sustainability 101" training for business colleagues, and “War
on Waste” campaign

¢ Mexico: “Sustainability in Pilgrim’s”, water management, and waste
management trainings

¢ United States: Wastewater treatment optimization, odor/air emissions
controls and mitigation strategies, and energy use optimization/GHG
emissions reduction trainings
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Energy We apply this strategy against all sources
GRI 3-3, GRI 302-1, GRI 302-3, GRI 302-4 of energy consumption and support
Around the world, JBS operations are it through our environmental data
dedicated to improving on-site energy management systems at both business-
RWSNZReNf EeP ZeNrREszZzeX Wivaadjfasility gygls. In addition to total
both direct and indirect energy from energy use and total renewable energy
renewable sources. use, one of the key metrics we monitor is

energy intensity (total energy use per unit
As a material topic for our business, both of production).

in terms of its impact on our GHG footprint
EeP XReRrEc RNgIiRWSNZReN{fQeR&RENSENCY
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Since 2021, we have invested more
than US$ 150 million across hundreds
of projects inside our own facilities

to reduce scope 1 and 2 emissions,

management is addressed globally through To reduce energy use in our facilities, our
a four-pronged strategy, focused on: environmental and engineering teams
« Identifying opportunities by sharing are devdicated to identifyi.r.19 operational !
best practices between company RWSNZReNZRsO rRocENZeX RQg erchéétFl\éOt&ﬁg Of CO e
facilities, measuring and monitoring leading behavioral improvements by 27"
performance, and conducting energy- example. Alignment to internal processes
focused site audits allows us to recognize and prioritize
« Implementing behavioral impactful projects that range across
improvements by establishing energy a variety of areas and topics, such as
key performance indicators (KPIs) optimization of refrigeration and steam
for each JBS facility, which prompt operations, conversion to LED lighting,
the implementation of no- or low- Zdorg|RdRev gW <RRv WwRc RWSNZReNf Ze
cost methods of reducing emissions our transportation units, covering of
through behavior anaerobic wastewater lagoons for biogas
« Approving capital expenditure collection, and more.

upgrades through capital investments

Vg WOXTEPR ReRrXf zeRw SN 2W §fforts to identify and execute
equipment, capture and use heat energy improvements are evidenced

that would otherwise be wasted, and vYrgwXY gwr SeEeNZEc NgddZvdRevO

RcZdZeEVR gvYRr ZeRW SN z RdQueangnakryeiects are implemented
annually to improve production, food

safety, and mechanics, among a variety
of other reasons, but in each project our

» Using renewable energy by procuring
both onsite and/or virtual renewable
energy sources for the areas where

physical decarbonization of company VREds ZeNgrogrEVR ReRrXf RWSNZReNfO

assets is not feasible which often results in incremental
capital spend.
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primarily tied to energy use and methane
destruction. Collectively, these initiatives
will represent an annual reduction of over
400,000 metric tons of CO e.

Since 2021, we have invested more than US$ 150
million across hundreds of projects inside our
own facilities to reduce scope 1 and 2 emissions,
primarily tied to energy use and methane
destruction. Collectively, these initiatives will
represent an annual reduction of over 400,000
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RENEWABLE ENERGY
In tandem, we are investing globally to
increase our proportion of total energy
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GLOBAL ENERGY CONSUMPTION?*

consumption from clean sources.
Globally, 36% of our energy use and 8%

of our electricity use were derived from
renewable sources in 2023. In accordance

with GHG reporting protocols, we
report both market-based and location-

based scope 2 emissions and renewable

2019 2020 2021 2022 2023
Energy Use (MWh) 25,582,089 21,209,776 21,937,268 20,752,370 21,968,507
Energy Use Intensity
(MWh/MT of Finished Product Produced) 1.26 1.05 1.02 0.96 0.99
Renewable Energy Use 25% 30% 31% 33% 36%
Non-Renewable Energy Use 75% 70% 69% 67% 64%

electricity (RE) purchases. RE is dominant
on Brazil's national electricity grid,

Yg}R|Rr }R YE|R rRSeRP gwr rRogrvRP

RE percentage as per updated emission
factors and protocols. While this
NgesRr|EvZ|R EoorgENY YEs sZXe

GLOBAL SCOPE 1 ENERGY CONSUMPTION?

reduced our historically reported RE
purchases, it has not materially affected

our reported scope 2 emissions.

2019 2020 2021 2022 2023
Scope 1 Energy Use (MWh) 19,097,746 14,364,025 15,210,827 14,860,717 15,904,822
Scope 1 Energy Use Intensity
(MWh/MT of Finished Product Produced) 0.94 071 071 0.69 072
Renewable Energy Use 33% 43% 42% 43% 46%
Non-Renewable Energy Use 67% 57% 58% 57% 54%

1. Includes direct [electricity generated on-site,
the use of fuel to generate steam and heat
(stationary combustion) and consumption of

GLOBAL SCOPE 2 ENERGY CONSUMPTION?

WwRc Mf NgdoEefig}eRP |[RYZNcR <RRvs
combustion)] and indirect [purchased electricity,

steam, heat, and cooling] energy consumption.
2. Includes direct energy consumption [electricity
generated on-site, the use of fuel to generate

steam and heat (stationary combustion) and
consumption of fuel by company-owned vehicle

<RRvs 6dgMZcR NgdMwsvZgeduO
3. Includes indirect energy consumption [purchased
electricity, steam, heat, and cooling].

2019 2020 2021 2022 2023
Scope 2 Energy Use (MWh) 6,484,343 6,845,751 6,726,441 5,891,653 6,063,684
Scope 2 Energy Use Intensity
(MWH/MT of Finished Product Produced) 0.32 0.34 031 0.27 027
Renewable Electricity Use 2% 4% 5% 8% 8%
Non-Renewable Electricity Use 98% 97% 96% 92% 92%

JBS SUSTAINABILITY REPORT 2023
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AUSTRALIA BIOENERGY
INVESTMENTS

JBS Australia has invested AU$

11.1 million to develop bioenergy
systems at its Scone and Beef City
(Toowoomba) facilities in partnership
with leading biogas handling company
Energy360. This infrastructure will
transform the current wastewater

that captures and reuses biogas.

Biogas, a naturally occurring by-

(S

VIREvdRev orgNRss Zevg E NZrNwcEr «g}

SWMsvZVvwVvRs Zvs cZqwZSRP
(LNG) consumption with renewable

REALIZING ENERGY SAVINGS
FROM ASSESSMENTS

Across multiple JBS USA and Pilgrim’s
U.S. facilities, we partnered with

local utility providers and third-

party energy consultants to identify
energy savings opportunities, audit
routine operations, and implement
best practices for reducing energy
consumption. Sixteen facilities

reqeiyed on-sitg gssistance and as
a result realized reductions across a

Colorado, beef production facility,
which has steadily reduced its
electricity usage by more than 20%
since 2017.

REDUCING HEATING LP GAS USAGE

The incubation department of
Pilgrim’s Mexico's center chicken
complex consists of six hatcheries that
have a cumulative loading capacity of
5,798,880 fertile eggs per week. In
2016, the business developed a plan

Rwd 6 *

o

v dEeE X|

Aaf rEeXR gW ZevRr|RevZgesli Wygd f 3
product produced from anaerobic gas, YVhICh IS ex.pe'cted L9 reduce.the | t behaviors t ial-funded V99rREGRIR czqwRSRP oRvrgc
wastewater breakdown, will be created TS €0, EmiEsians 1) et I gas consumed for heating, while still
by encasing facility wastewater under 211 (B2 M (20 (27 i, The heat_ 1eeeey prolec.ts. ety s maintaining temperature needs across
sealed pond covers. This biogas is a Scone biogas system is also due to continue to engage in other energy different rooms and areas of the
) ' i i saving initiatives. ; i
viable renewable energy source that bfe comfplete(; I Ty 20 Fla(;mg hatcl'wen.es. Over the years, Pilgrim’s
will substitute a major portion of the orgas romdt € ;vazteyvatgr p;gzgs In 2023, we continued to engage Mexico implemented several energy
site’s consumption of natural gas as a f:rcr)]mr;enfcg at gts sites In o i consultants on energy opportunities R SNZREN ) 8Yris V RAZFE WYk
heat production source. BEEE .Ity. and Scone projects w and strengthen our partnerships to reduce LP gas consumption from
reduce emissions by at least two thirds with local utility providers. Many 507,587 liters to 207,962 liters from
Beef City’s bioenergy construction has across the two sites combined. projects were implemented based 2016 to 2023, a reduction of almost 60%.
been well underway since November -
i Y i These new Systems Comp|ement the on 2022 Consultant flnd|ngs, and
2022 and is due to complete in early . ki . d
) Dinmore wastewater pond cover and we are working to monitor an
2024 and is expected to reduce the o : q . Almost
lant's CO issions b imatel capture system with biogas reuse to quantify the resulting reductions.
plant's CO, FmISSIOHS y approximately offset fossil fuel consumption. In 2023, At JBS, continual reductions through 6 O 0/ Reduction in
35,000 metric tons per annum. JBS Australia also undertook pre- multiple smaller-scale projects O LP gas usage
Construction commenced at Scone engineering studies at three additional are as important as a one-time was achieved at Pilgrim’s Mexico
in 2023 to install a system that sites with the potential to capture implementation of a large project. from 2016 to 2023
captures wastewater emissions and biogas for use on site. This is demonstrated by our Greeley,
J

JBS SUSTAINABILITY REPORT 2023



INTRODUCTION

Water and Wastewater

GRI 3-3, 303-1, 303-2, SASB FB-MP-140a.2
Water stewardship is crucial to the
resilience of our global community and
business. Water is a critical component

in the production of safe, high-quality
food. The decreasing availability of clean,
accessible water threatens food security
around the world. According to the Food
and Agriculture Organization (FAO) of the
United Nations, agriculture represents
70% of all freshwater withdrawals, and as
one of the largest global food companies,
we recognize we must play a fundamental
role in helping protect the responsible use
of this critical resource.

WHO WE ARE
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In 2023, we invested US$ 27 million in Each facility sets water-use goals and withdrawal by source, total water reused,
goRrEvZgeEc RWSNZReNf rRcBarfel to @ng¢divage OGwnership and and total water use intensity (water use
ENNgwevEMZcZvf EeP PR|gvR spe arit eNpdEUTtion) to consistently
resources to maintain alignment identify opportunities for improvements,
}ZvY MwsZeRssisoRNZSN ogcZMN&sRextiieeoPchanges in production.
commitments. We also work cross-
functionally with our environmental,
engineering, operations, and food quality
and safety teams when designing and
implementing conservation strategies to
ensure they do not interfere with water
quality of food safety protocols.

WATER USE

Within our operations, we embrace

our responsibility to decrease water

use by monitoring withdrawal and usage
and prioritizing reductions at every
facility, while still preserving our high
standards for food safety and sanitary
conditions. Our Global Water Stewardship
Policy guides our businesses, encouraging
the development of strategies and
projects that minimize the need for new
water sources.

Unfortunately, we increased our water use
4% from 2019 to 2023. However, we will
continue to focus on water in 2024 and
beyond, ensuring that we stay committed
to reducing usage of this critical resource
while maintaining our high team member
and food safety standards.

The primary indicators we measure
related to water use include total water

2019 2020 2021 2022 * 2023+
Surface 45,228,057 26.30% 44,748,043 26.15% 45,997,592 25.44% 72,053,277 42.08% 106,366,267 42,22% $520,165
Groundwater | 57,677,295 33.50% 56,957,299 33.28% 60,148,519 33.27% 63,577,839 26.35% 70,121,232 27.83% T $8,583,373
Municipality 68,940,053 |40.09% 69,323,367 40.51% 74,643,945 41.29% 76,188,320 31.57% 75,454,473 29.95%
Other 115,805 0.07% 113,939 0.07% 0 0.00% 0 0.00% 0 0.00%

GLOBAL WATER CONSUMPTION 2

2019

$27,862,364

$16,765,001 Total

2020 2021 2022 2023

Total Water

. 18,144,182
Consumption

26,401,059 34,049,301 45,964,890 46,992,919 $1,993,825

1. Huon Aquaculture is not included prior to 2023.

2. Sum of all water that has been withdrawn and incorporated into products, used in the production of crops or generated as wast
transpired, or been consumed by humans or livestock, or is polluted to the point of being unusable by other users, and is therefore not released back t o
surface water, groundwater, seawater, or a third party.

JBS SUSTAINABILITY REPORT 2023
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WASTEWATER MANAGEMENT

We monitor the treatment of all
wastewater produced in our operations in
accordance with appropriate regulatory
standards. All processing facilities

have wastewater treatment programs

WHO WE ARE

SUSTAINABILITY AT JBS

discharge permit requirements to help
reduce our total discharged water volume
and address noncompliance issues.
Depending on the operation, wastewater
is either fully treated at our facilities or
pre-treated on-site then fully treated in

SORNZSNEccf VEZcgrRP vg VY RhgmuhicipslwyStem.
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INCREASING NUTRIENT RECOVERY

Each JBS facility is issued a permit by
a regulatory authority to treat and
discharge wastewater. Accordingly,

we install and operate our treatment
systems in conformance with the
permit limitations, and generally
outperform the limits. An example is
our Hyrum, Utah, facility where the
regulated annual total phosphorous
limit is a strict 1 mg/I. However, in 2023,
our facility’s total phosphorous levels
averaged 33% lower at 0.658 mg/I.

Recovering this incremental

the valuable nutrient into compost

for land application use by community
members in the region. Similarly, the
facility’s total nitrogen discharge level
was a 70% improvement from the
regulated limit in 2023. Our 10-person
environmental and wastewater
management team at Hyrum provides
24/7 coverage of its wastewater
treatment system, performs more
than 100 daily tests on water quality,
and immediately respond to process
changes and/or incidents to ensure
effective operations.

oYgsoYgrgws MReRSvs rRNRZ|ZeX

waterways and allows us to repurpose

2019 2020 2021 2022 2023
Water Body 80,931,603 52.62% 80,361,473 55.52% 83,400,523 56.84% 139,238,188 70.95% 148,073,190 71.82%
Municipality 47,130,042 30.64% 50,134,143 34.64% 50,447,505 34.38% 49,680,658 P5.32% 50,280,615 24.39%
Land Application 18,349,248 11.93% 13,983,917 9.66% 12,886,170 8.78% 7,208,364 3.67% 7,708,050 3.74%
Other 7,406,135 4.81% 262,056 0.18% 6,557 0.00% 109,911 0.06% 124,309 0.06%

JBS SUSTAINABILITY REPORT 2023
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WATER IMPACT
Conducting water risk assessments is
also a critical element of our strategy LOW LOW TO MEDIUM MEDIUM TO HIGH HIGH EXTREMELY HIGH
and allow us to better identify and

prioritize water resource projects that
are locally relevant to each watershed Brazil 86% 3% 8% 3% 0%
and reduce the company’s overall water

Australia 34% 0% 12% 29% 24%

impact. We conduct assessments of Canada 0% 50% 0% 50% 0%
our operations based on the World Europe 21% 75% 1% 3% 1%
Resources Institute (WRI) Aqueduct _

and World Wildlife Fund (WWF) Water MIBED 14% 11% 3% 5% 68%
Risk Filter. This process allow us to United States 53% 8% 19% 6% 13%

identify areas with high, medium, and

low exposure to water-related risks,

including quantity (baseline water

stress, inter-annual variability, seasonal
|[ErZEMZczZvfO «<ggP gNNwrrRe
severity, upstream storage, and

groundwater storage), quality (return 14%

<g} rEvZg EeP wosvrREd orgvR?" $4,695.175

land), and regulatory and reputational

risk (media coverage, access to water, 61 I High-Extremely High

and threatened amphibians). 45 25 86% Low-Medium
e e 5

In 2023, we invested US$ 16.9 million on Low Lowto Vedium High —

purchasing water due to water stress. Medium to High High

gvRx 8EVRr svrRss ErREs ErR Es PRSeRP Mf 8- 488 EeP dE fRegvgrmRrRNv WERRENWfEC.}BVERNZEZVZRs PwWR vg cgNEc WENvgrs® 1YZs PE
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REDUCING WATER USAGE

Each year, numerous capital projects
and procedural improvements are
installed to reduce and/or reuse

water at JBS facilities. In the U.S.

for example, our Pilgrim’s chicken
processing facility in Sumter, South
Carolina, reduced water consumption
by more than 10% from 2022 to

2023. Sumter’s primary reduction
project focused on reusing partially
treated wastewater in non-edible
areas within the site. Alternatively,

our Cold Spring, Minnesota, facility
reduced year-over-year water

usage by nearly 5% primarily due to
procedural improvements applied
during sanitation. Enhanced metering
and tracking of data led our Broadway,
Virginia, facility to better communicate

(S

reduction opportunities, leading to a
noteworthy decrease in its water use.

Perhaps the largest water reduction

impact project took place at our
EfSRcPO RevwNbfO WENZc

the plant upgraded its open-vessel

scalder (a warm water basin used in

production facility) to a closed-vessel.

This and other water reduction actions

resulted in nearly a 1 gallon per bird

water reduction due to technological

IMPROVING WATER
DATA USAGE MEASUREMENT

1YR Srsv svRo vg rRPwWNZeX NgeswdovZge

involves accurately collecting and
reporting real-time water usage data to
ZF\)/ e[ Og aime g

better understand where the greatest
water reduction impacts can be made
across our business.

In 2022 and 2023, JBS Australia
invested more than AU$ 4 million in
water-related projects, including the

EP|EeNRdRevsO g}R|RrO sZXetdifahbf 6mew water meters at
NgiMReRSvs }RrR Ecsg rRE c 4l RifeQf Byndd Yneat processing

as lowering radiant heat loss into the
immediate area, improving working
conditions for team members,
reducing fossil fuel usage that

would be required to maintain water
temperature, and mitigating the
resulting GHG emissions.

facilities, at seven different points of
production. Using data obtained from
these meters, JBS Australia gained
the ability to benchmark and review its
performance and create a structured
process for rolling out initiatives to
reduce water consumption.

OPERATIONAL WATER
REUSE IN BRAZIL

In Brazil, our businesses have expanded
their water reuse capabilities across
equipment cooling, landscaping
irrigation, patio cleaning, vehicle
washing, and other activities. In 2023,
JBS Brazil operations reused 2.64
million m3 of water, 0.74% more than

the previous year.

In 2023, Seara also invested in a post-

ZvY Ee

vg Nge|

VIREvdRev RW«wRev sfsvRd }
') P| a o h k The business also prioritized water advanced combination of reverse
ur Flgrims chicken pressure reduction trials at several gsdgsZs EeP wcvrEScvrEvZge
processing faC|||ty facilities, including Dinmore (QLD), wastewater into reusable water.
. Brooklyn (VIC), and Rockhampton Implemented in three operational
In Su mte g South (QLD). Furthermore, water sensors units, the project resulted in the
Carolina, reduced }JRIR Srsv ZesvEccRP Ev -gN Progugiongeager 155,000 m ¢ of
. |eading to a reduction of ~50kL/ water. Furthermore, Seara created an
water consum ptlon day and then rolled out to other JBS internal committee to evaluate and
by more than 10% Australia sites. guide water-related practices in its
from 2022 to 2023 operations throughout the year.
J
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Waste

GRI 306-1, 306-2

Guided by a Global Packaging and Recycling
Policy, our operations around the world

work to reduce, reuse , or recycle the
maximum number of materials and minimize

JEsvR vg cEePSccsO "oogrvweZv

improved performance in our facilities are

ZPRevZSRP EeP EPPrRssRP Ze ¢
MgvY PEZcf vYrgwXY sZvRisoRN

long-term through the development of new
technologies for scaled implementation.

JBS environmental teams outline the
appropriate procedures for collecting,
transporting, and disposing of waste
correctly in accordance with regional laws

EeP rRXwcEvZges® EeP PRSeR M

for reduction across our production

processes. Materials that can be recycled

are separated and sent to recycling

companies, and where possible, we partner

with composting companies to transform

organic waste into compost that can be used

Es WRrvZcZ Rr Ze Nrgo SRcPsO
hazardous, and harmful waste is separated

Wgr EoorgorZEvVR SeEc PZsogsEc:

In Brazil, our Ambiental business
specializes in waste management and
plastic recycling. We have waste diversion
and minimization initiatives in place at

23 operations across our Friboi, Seara,
JBS Couros, and Swift businesses, where
the team supports the management of
recyclable waste and the segregation,
processing, and transformation of plastic
into new products through recycling.
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2023 2022
Hazardous Non-Hazardous Total Hazardous Non-Hazardous Total
Waste * Waste Waste Waste * Waste Waste
MT % MT % MT MT % MT % MT

Total Waste Generated 62,057 2% 3,633,591 |98% |3,695,648 34,247 1% 2,561,056 99% 2,595,303
Waste Diverted For Final Disposal 12,453 0% 2,887,878 100% 2,900,331 25,490 1% 1,893,600 99% 1,919,090
Diverted to a Third Party 12,453 0% 2,672,391 100% 2,684,844 25,490 2% 1,622,708 98% 1,648,198
Reuse 0 0% 0 0% 0 0 0% 0 0% 0
Recycling 10,165 2% 604,932 98% 615,097 806 0% 248,175 100% 248,981
Composting 0 0% 1,308,460 [100% [1,308,460 2,414 3% 719,299 97% 741,713
Reverse Logistics 0 0% 0 0% 0 0 0% 0 0% 0
Other 2,288 0% 758,999 100% 761,287 2,270 0% 655,234 100% 657,504
Diverted Internally (JBS) 0 0% 215,487 100% 215,487 0 0% 270,892 100% 270,892
Reuse 0 0% 0 0% 0 0% 0 0% 0
Recycling 0 0% 0 0% 0 0 0% 0 0% 0
Composting 0 0% 215,340 100% 215,340 0 0% 270,892 100% 270,892
Reverse Logistics 0 0% 0 0% 0 0 0% 0 0% 0
Other 0 0% 147 100% 147 0 0% 0 0% 0
Waste Directed To Disposal 49,604 6% 745,713 94% 795,317 8,757 1% 667,456 99% 676,213
Directed to a Third Party 47,781 6% 743,078 94% 790,859 6/621 1% 663,183 99% 669,804
Incineration (With Energy Recovery) 23,542 11% 183,438 89% 206,980 788 1% 95,716 D9% 96,504
Incineration (W/O Energy Recovery ) 90 0% 21,172 100% 21,262 177 1% 17,935 99% 18,112

EePScc 24,088 5% 504,614 95% 528,702 5,597 1% 523,595 09% 529,192
Other 61 0% 33,854 100% 33,915 59 0% 25,937 100% 25,996
Directed Internally (JBS) 1,823 11% 2,635 59% 4,458 2,136 33% 4,273 67% 6,409
Incineration (With Energy Recovery ) 0 0% 0 0% 0 0 0% 0 0% 0
Incineration (W/O Energy Recovery) 0 0% 0 0% 0 0 0% 0 0% 0

EePScc 1,823 41% 2,635 59% 4,458 2,136 33% 4,273 67% 6,409
Other 0 0% 0 0% 0 0 0% 0 0% 0

1. Waste that is considered to be hazardous by national legislation.
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Packaging

Proper packaging is essential to keeping
our food products safe all the way to

the consumer’s table, but it should not
come at the expense of our environment.
That is why we are continuing to

explore alternative materials that

offer compliance with regulations and
recyclability and technologies that allow
us to reduce the amount of packaging

WHO WE ARE
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needed, while still maintaining strict
product safety requirements.

One of the aims of our Research and
Development (R&D) teams is to reduce
and optimize the use of primary (in direct
contact with food), secondary, and
tertiary packaging, thereby diminishing
the amount of waste generated by
customers and consumers.

2023
Total Packaging 700,891.65
Recyclable Packaging * 280,231.04
Non-Recyclable Packaging 420,660.61
Recycled Packaging 2 17,316.27
Non-Recycled Packaging 425,235.05
Renewable Raw Material Packaging 2 202,179.58
Non-Renewable Raw Material Packaging *# 486,305.60
Thiough Reverse Logitos Programs * 81,900.30
Packaging Not Recovered and Reused 618,082.35

Through Reverse Logistics Programs  °

Has the potential for post-consumer recyclability.
Produced from recycled materials.

Includes paper, cardboard, pulp, and wood.
Includes plastic, metal, Styrofoam, and glass.
Excludes recalled and/or rejected product.

aprpwNE
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INNOVATIVE PACKAGING MATERIALS
TO REPLACE PLASTIC

JBS Australia and Opal, one of Australia
and New Zealand's largest renewable
packaging and paper businesses, won
the 2023 WorldStar global packaging
award in the transit category for their
innovative corrugated cardboard
dunnage solution.

The innovative dunnage is designed

to limit product movement during
transportation, which can result in

costly damage to product and food
waste. Dunnage is usually constructed
with expanded polystyrene (EPS), which
can't be easily recycled.

Opal’s dunnage is a column-like
corrugated structure made of a 100%
recyclable cardboard alternative to
EPS, using substitution to phase out

unnecessary single-use plastic packaging.

The dunnage enhances transportation

EeP PZsvrZMwvZge RWSNZRe

accommodates 900 boxes per pallet,
compared to traditional EPS dunnage
which enables 200 boxes to be packed.

MAXIMIZING TRUCK
LOADS FOR EFFICIENCY

JBS USA Live Pork teamed up with

Used Cardboard Boxes (UCB) in 2023

to better manage its waste practices.

The team conducted an on site

assessment and review of the last year’s

worth of waste invoices to establish a
MEsRcZeR gW }EsvR svrREds vg
recycling, composting, etc., and the cost
RWSNZReNf gW vYgsR PZsogsEc
Upon review of the existing invoices,

UCB recommended several actions

for improvement, including optimizing
orgPwNvZge oRr vrZo vg cEePScc
diversion practices such as sending

pallets and containers to recycling.

In comparison to the same period last

year, the company has increased pounds

oRr vrZzo vg cEePSccO rRPwNZeX
vrZos EeP PZ|RrvZeX sZXeZSNEe
gW rRNfNcEMcR dEVRrZEcs Wrgd
back into the circular economy.

ELIMINATING POULTRY
STYROFOAM TRAYS

In 2023, Pilgrim’s Mexico replaced

styrofoam trays with PET trays for

its Just Bare product line. PET is the

most recyclable material in the world

NEENEe MR rRNfNcRP ZePRSeZ\
maintaining all its characteristics.
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CII’CU|aI‘ Economy Qver the last two decadest J.I?,S.has
Biof uels and Reverse |mplem(?nted a number o_flnlt.latlves
to sustainably transform inedible
LogiStiCS byproducts produced in our operations
into biodiesel, nutraceuticals, soaps,
Circular Economy animal feed, and more. Packaging and

organic waste generated during JBS
processing is also transformed into new
packaging for use at JBS operations and
fertilizers for sale, respectively.

At JBS, we are working to apply strategic,
circular-economy concepts across our
operations to reduce, reuse, recover, and
recycle materials and energy within closed

loop systems and minimize disposal and In alignment with this strategy, JBS
o );_7 waste. Doing so not only creates new has two business units in Brazil that are
2 g business opportunities for our company, dedicated to circular economy principles:
L o but also disruptive solutions that support JBS Couros and JBS New Business.
?3 & our operational continuity into the
() future. It is an integral component of our JBS COUROS
MwsZeRss dgPRc EeP Ze<«wReNWRith & fidhaF@és&rice and operations
term decisions we make. across four continents, JBS Couros

produces more than 55,800 pieces of
gr R,EdocRO rRePRrZeXIii vYR

of repurposing byproducts that would Ieath%r per day of leather for sale at wet

RO R YZVRO sRdZiSezZsYRPO E
gvYRr}ZsR Xg vg }EsvRIi Zs Ee Mers ogiv v Y2y S iSezs e
but often overlooked component of food siages df hide processing. The company

. . rimarily operates in three major markets:
sustainability. According to the  North P y op J

Pet Food . L automotive, furniture, and footwear.
American Renderers Association (NARA), ) . .
It also provides processing solutions

the meat, bone, hide, and other scrap . . . .
) . that incorporate innovation, logistics,
materials that many consumers consider . )
The meat bone inedible are reclaimed and recycled into and value chain control to help improve
’ ’ product quality and consistency, as well as

. more than 8.6 million metric tons of fat, . ) . )
hlde, and other Scrap oil. and protein each year via rendering ergonomics and industrial automation.

materials that many Responsibly diverting these materials By transforming animal hides into leather
. Wrgd cEePScc EeP gvYRr PZso ial wi
consumers consider g g9 Ehﬁqﬁgh @%Wﬁ,@@ @rgate a ma'_[erlal with
_ _ _ helps reduce food waste, decrease GHG various useful applications. In this regard,
inedible are reclaimed emissions, and return clean water to natural we also prioritize environmental impact
waterways. In addition, many materials are i
and recycled. y _ y and Waste reduction, 6-13 any unused raw
responsibly repurposed into valuable new material would otherwise need to be
products such as sustainable fuels. ZeNZeRrEvVRP gr PZsogsRP gW Ze cl
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JBS NEW BUSINESS
Closed-loop systems for recycling waste

can play an important role in the long-term

viability of operations. JBS New Business is

a group of companies that create value out

of traditional waste streams, converting

byproducts and waste from animal protein
processing into value-added products,

such as biodiesel, collagen, natural casings,
fertilizers, nutraceuticals, personal care

products, and more that are sold in Brazil

and 50 other countries. JBS New Business

Zs EP|EeNZeX Zeeg|EvZgeO RWS
sustainable practices in line with circular

economy principles.

Nutraceutical production capacity:

6 000MT
of collagen peptides/year @

6,000MT

of gelatins/year

D

Soap production capacity:

1 Billion* °;
units/year

&

JBS SUSTAINABILITY REPORT 2023

Our Solutions:

SUSTAINABILITY AT JBS

Hygiene and Cleaning

As a leading producer of soaps
made from beef tallow and other

raw materials for the B2B segment

in Brazil, the H&B (Higiene e Beleza)
business has a production capacity
of more than 1 billion units per year.

Health

Our Genu-in business uses cattle
hides to produce high-performance
collagen peptides for nutraceutical
markets and gelatins for food and
pharmaceutical industries.

Our Orygina business also provides
products to the pharmaceutical
industry, research centers, and
other technology-focused and
sNZRevZSN dErbRvsO

Environmental

Ambiental develops products and
solutions from solid industrial
waste and manages and treats
non-recyclable items, tracking
their lifecycle and ensuring they
are properly disposed.

Biopower is a Brazilian leader

in transforming organic waste
generated by cattle processing,
such as beef tallow and used
cooking oil into biodiesel. Annually,
it produces approximately 550
million liters of clean fuel and avoids

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

approximately 910 thousand metric
tons of GHG emissions through

-Reg|E Zg RrvZSNEvZge

Food

Our Novapron business converts
bovine collagen into high-
functioning protein solutions that
improve the texture, yield, and
stability of processed foods. It also
develops innovative solutions in
ingredients for various sectors of
the food industry.

Casings is also a global leader in
producing animal-based casings for
salamis, sausages, and more.

Agribusiness

Our Campo Forte business produces
a complete line of fertilizers from
organic waste, using circular economy-

DISCLAIMERS

circular economy and sustainability
throughout our value chain.

Commodities

Co-Trade specializes in the Sale of
more than 950,000 metric tons of
oils, fats, and chemical products
annually, serving several different
market segments through
strategically located tankage facilities
in the primary ports of Brazil.

Transportation

Our Brazilian carrier, TRS, has its

g}te <RRv gW vrwNbs vg YRco R
the safe transport of live animals,

leather, dry cargo, containers and

gvYRr XggPs® 1YR 1-. <RRv Zs
renewed every three years through

Renova, our business dedicated to

<RRv rReR}EcO

MEsRP RWSNZReNZRs EeP ormNudtemR e carrier also has

Packaging

As a leading aerosol and food

4.0 metallic packaging company

in Brazil, Zempack has three
production facilities with a
combined capacity to produce more
than 1 billion packages per year.
The operation supports Prolata,

Uboi, which is a service offered via
application by JBS for transporting
live animals. It has trained drivers,
a 24-hour monitoring center,

and relevant animal welfare
NRrvZSNEvZQu &ndrsaR Ror
more information).

ZdZeX vg PZ|RrsZWf gwr <RRvV
YE|IR g ErMgeO gwr <RRv gW |

E rE"ZcZEe egeiorgSv ESSgNZtr%é@éﬁ’weBrazil,whichspecializes

dedicated to reverse logistics,
toward a shared goal of promoting

in the transport of frozen and
refrigerated products.
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JBS Circular Economy Operations Across the Value Chain

@
(JBS)

New Business
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Reverse Logistics

JBS promotes recycling and repurposing
post-consumer packaging waste
materials back in our supply chain as a

WHO WE ARE

SUSTAINABILITY AT JBS

partnerships with the Prolata Program ,
Pragma’s Recupera Program, and

Eureciclo.

In addition, other projects developed in

dREes gW rRPwNZeX VYR Zdo E%Nab%\l{gtié:nEw?tﬁEn%fesntal to improve

and raw material consumption. In 2023,
JBS Brazil supported reverse logistics
projects in alignment with the National
Solid Waste Policy, established by Law
No. 12,305 of August 2, 2010, through

JBS SUSTAINABILITY REPORT 2023

the segregation of recyclable materials

are currently ongoing.

| Please visit our website to learn more

about Ambiental.

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN
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ISSUING DECARBONIZATION
CREDITS WITH BIOFUEL

Biopower, a JBS subsidiary producing
biofuel in Brazil, was recognized in

can be worn in JBS processing facilities
in compliance with Brazil's Personal
Protective Equipment (PPE) regulatory
standards.

‘e’ Es VYR NgdoEef dgsv RWSNZRev Ze

issuing decarbonization credits (CBIOs)
in the biodiesel segment. CBIOs
represent each ton of CO , that has
not been emitted in the production,
distribution, or consumption of biofuel.

Biopower received the achievement
in November 2023 at the DATAGRO
Green Excellency Awards , which
evaluated the work of 37 companies
for the category. To determine the

WASTE TO FUEL: BIODIESEL

CEWrREVRsO VYR grXEeZ"EvZme “OleobashighSgtoGram, created

the plants offering CBIOs according
to the Benri Ratings system, which
considers how much biofuel needs to
be produced to generate one CBIO

by Biopower, a JBS company that
produces biodiesel, grew by almost
15% in 2023, collecting 4.5 million
liters of cooking oil. Aiming to

NRrvZSNEVRO *cEevs VYEV XfoaieRMRdhmental education

one credit from less production were

and encourage circular economy

NgesZPRrRP dgsv RWSNZR eVfdoption, more than 30 million liters

UPCYCLING MATERIALS
FOR WORKER PPE

Ambiental, a JBS business whose core
is the transformation of plastic waste
into high-value-added products, has
invested in the innovation of a new

orgPwNvIii rRNfNcCRP *7 Mgg

business converts PVC (polyvinyl
chloride) plastic waste into boots that

of oil have already been collected and
transformed into biofuel after eight
years of the program’s existence.

The program currently has activities
centralized in Lins, the interior of S&o
Paulo, and Curitiba, the capital of Parana,
but it reaches a total of 87 municipalities
v % (0] iL YR, .. . .
in the states of Sao Paulo, Minas Gerais,

Parana, and Santa Catarina.
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Animal Handiing

The welfare of livestock, poultry, and * Australian Animal Welfare Standards and Guidelines
Australia « Australian Standard for the Hygienic Production and Transportation of Meat

aquaculture in our production facilities and Meat Products for Human Consumption

is regulated by the following standards

depending on region and protein: Brazil Ministry of Agriculture and Livestock / Federal Inspection Service (MAPA/SIFI)

Canada Canadian Food Inspection Agency (CFIA) Meat Inspection

» Animal welfare responsibilities are
managed by our Animal Welfare and Europe gweNZc -RXWCEvZge Wee "3 ee”

Food Safety and Quality Assurance

. . Mexico Buenas Practicas Pecuarias en Produccion de Pollo de Engorda de SADER y SENASICA
teams. Every facility has a full-time

Quality Assurance Mgnager, Animal gtn |:ed U.S. Department of Agriculture (USDA) and Food Safety and Inspection Ser  vices (FSIS)
Welfare Manager, Animal Welfare ElES

"WSNRr 6 8"60 |[RvVRrZeErZEeO gr

access to a regional team member Processing Industry Animal Welfare Great Britain or the Department of
who is responsible for overseeing RrvZSNEvZge .fsvRd 6 8 .60 Agriculture, Environment, and Rural
the impl tati f imal i i
By * 98 YEs NRevEc Eop rrxzge AIVB(HAERN n ot knd
program. y health teams that advocate for and * In our Pilgrim’s Europe pork facilities,

assessment, training programs, and

We have a zero-tolerance policy for abuse
of any kind, and all team members are
required to report any violations, either
anonymously through our Ethics Line or

) o oversee health, welfare, and biosecurity they are accredited according to Bristol directly to management. Team members
ongoing monitoring. . ; . . . .
across all sites. Currently, 98% of University or Livestockwise. or family farm and ranch partners who
e Inthe U.S., Brazil, and Canada, these Huon salmon are raised to_ the RSPCA's « "WYRr EeZdEc JRCWErR NRrv HElRtEQLy @gi@al Welfare Policy and
team members are humane handling Standard for farmed Atlantic salmon. ZeNcwPR cgMEc *x EeP Rry3sspRigied procedures are subject to

SORNZEcZsvs NRrvZSRP Mf VYR *rgWRssZgeEc

3 . |
eZdEc wPZvgr RrvZSNEvzge ' ourPilgnms Europe poultry
Organization (PAACO).

Humane, for our Seara operations;
WENZcZvZRsO vYRf ErR NRrvZRoRaPSeciehgfar Riévention of Cruelty

disciplinary action including termination
of employment, termination of contract,

Animal Welfare Training Ltd., and all vg eZdEcs 6-.* 8 NRrvZSN E addjor @piiting to the government
* In Australia, team members working personnel handling chickens must have our Pilgrim’s Europe Pork and Huon authority responsible for overseeing
with cattle, smallstock, and hogs a RrvZSNEVR gW gd@OTy.ReN[f operations; and the National Feedlot animal welfare.
are trained according to industry 1YZs Zs Ee EssRssRP qwEcZS NEwagation SshemMeP(NFAS), for our
AWO skills. Additionally, facilities are by the regional regulatory authorities: Australian feedlot operations. All new JBS team members in relevant
accredited by the Australia Livestock Food Standards Agency (FSA) in areas, such as live operations, catching,

In addition, each production facility has
team members from animal handling,
procurement, and human resources
JBS GLOBAL TEAM SUPPLIERS Lo-onrele who work to ensure that the policies
MEMBERS TRANSPORTERS . o
and procedures required by their animal
Number of People Trained 55,071 17,082 570 welfare programs, including annual
training of all team members, are being
correctly implemented and followed.

Hours of Training Provided 31,510 3,576 1,439

JBS SUSTAINABILITY REPORT 2023

transportation, receiving, and quality

EsswrEeNRO rRNRZ|R PRoErvdRevis
animal welfare training during orientation,

and all team members who handle animals

must attend annual refresher trainings.

Appropriate management teams make

sure that all training requirements are

completed as scheduled, documented,

and available for review.
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Audi
udits OUR ANIMAL HANDLING PERFORMANCE
Production facilities are audited regularly

to guarantee compliance with our animal BUSINESS PROTEIN ANIMAL WELFARE AUDITS TRANSPORTATION AUDITS
welfare programs. Quality assurance Internal Audits Third Party Audits Third Party Audits
personnel conduct daily audits to verify .
adherence to each country’s respective passed passed *Es Zt?eriptg & VYR SISy cod *Es Zt?eriptg e vYl
compliance program, depending on the
protein. Government inspectors also 2022 2023 2022 2023 2022 2023 2022 2023 2022 2023
monitor animal welfare practices daily to
guarantee compliance with regulations. Beef & Lamb 89%  100% | 100%  100% | 89% 93% nia n/a n/a nia
Production facilities typically undergo
third_partv animal hand“nq audits JBS Australia Pork 100% 100% 100% 100% 100% 100% n/a n/a n/a n/a
EeewEccfO W E |ZgcEvZge Zs Z )
immediate corrective action is taken, and Fish n/a 82% n/a 100% n/a 100% n/a n/a n/a n/a
internal follow-up audits are scheduled
until the issue is resolved. We share Beef 100% 100% 100% 100% 100% 100% 100% 100% 100% 98%
corrective action strategies across the JBS Brazil
NgdoEef sg VYEv Ecc WENZcZvZ 2 RRidken & Pork 99% 50% 88% 100% 99% 100% 100% 100% 100% 100%
from new knowledge and perspectives
to drive continuous improvement in our Beef 100%  96% | 100%  100% | 100%  96%  |100%  100%  100%  100%
approach to animal welfare.
In addition, we have implemented JBS USA Pork 100%  100% | 100%  100%  |100%  100%  [100%  100%  100% n/a
video auditing systems in many of our
production facilities, which allow us Live Pork 100% 100% 100% 100% 100% 100% n/a 100% n/a 100%
to conduct real-time internal auditing —
from a viewing room and provide team ,\PA'Lngi'C";S Chicken 100%  100% | 100%  100% | 100%  100%  [100%  100%  100%  100%
members with immediate feedback
for improvement. Our video footage is - Chicken 100%  100% | 100%  100%  |100%  100%  [100%  100%  100%  100%
audited remotely by our animal welfare Pilgrim’s
. . Europe
team and/or an independent third party. Pork & Lamb n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
These independent reviews are designed
to verify our ongoing commitment to _ )
fy ] g g ) Pilgrim’s U.S. Chicken 100% 100% 100% 100% 100% 100% n/a n/a n/a n/a

best practices in animal handling and
include alerts and daily summaries to ) )

_ . Rigamonti Pork n/a 100% n/a 100% n/a 100% n/a 100% n/a n/a
facilities for process improvement.

JBS SUSTAINABILITY REPORT 2023
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SHADE COVERAGE continues to work with all its genetic
JBS Australia operates feedlots across suppliers to improve sow mortality

a range of climates that rely on shade through controlled nutrition, optimized
to assist with heat management during dEvwrZvf Ev Srsv dEvZeXO EeP Z
the peak of Australian summer. Shade selection of new sows based on

acts as a shield that reduces heat load structure. With the focus on genetics,
on our animals, as well as preventing selection, and nutrition across the

solar radiation. This creates a cooler businesses, sow mortality has improved
and more comfortable environment in the past two years and remains a

for our cattle and sheep. priority moving forward.

JBS rolled out a program to increase INVESTING IN BIRD

pen shade coverage by installing new BEHAVIOR RESEARCH

shade at feedlots and upgrading
existing shades. For example, upgrades
were undertaken at our Riverina facility
which increased the shade footprint of
the pens that received the upgrades

by 175%.

In the U.K. and Europe, the Pilgrim’s
Europe’s Chicken business has been
working with Professor Niamh O’Connell
at Queens University Belfast (QUB) to
further understand the lived experiences
of birds and automate measures of

bird behavior. In 2022 , the QUB team

ADDRESSING SOW MORTALITY RATE was awarded US$ 1 million from the

JBS USA Live Pork is on a journey Foundation for Food and Agriculture

to reduce the already low mortality Research ‘SMART Broiler’ competition in

rates in its breeding herds. Sow conjunction with McDonald’s. Pilgrim’s

mortality is multi-factorial, and focus Europe was the industrial partner and

is placed in several areas to generate supported the project, with the key aim

improvement. An extensive review to develop camera-based technology

of genetic lines available revealed to provide automated behavior and

opportunity to alter sow genetics to EPPZvZgeEc dEeEXRdARev ZesZXYv
improve sow mortality. Where genetic FlockFocus. The initial outcomes from

changes were made, the business the project have shown that the birds can

recognized a reduction in mortality MR ZPRevZSRP EeP VYEv XEZv sN¢
as expected and is expanding this behavior can be automatically captured

genetic change within its owned }ZvYZe VYR SRcP gW |ZsZge gW vY

breeding herds. JBS USA Live Pork also

JBS SUSTAINABILITY REPORT 2023
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Innovation and R&D

An innovative culture is integral to our

constant evolution. It allows us to develop

dgrR RWSNZRev orENVZNRs VYEv
environmental performance, team member

health and safety, food safety and quality,

and animal welfare while adapting to

changing customer tastes, driven by the

belief that we all play a role in developing a

better future.

Through continuous investment in research
and state-of-the-art technology, innovation
has become a key component behind the way
we develop new products, monitor our raw
materials, operate our facilities, and recycle
and repurpose our waste. Our approach is
built upon consumer insights and customer
needs informed by opinion surveys and
market growth opportunities.

Our innovation teams share trends, innovative
solutions, and technology advancements

within the company to leverage our collective
expertise and lead category growth. Our
PZ|RrsZSRP ogrvWgcZg gW orgPw
to provide an array of high-quality products

tailored to meet the complex needs of

customers and the discerning tastes of

consumers around the globe.

In 2023, we invested
US$ 21 million in
innovation, research
and development.

JBS SUSTAINABILITY REPORT 2023
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ECONOLISER

E%lsﬁng sterilization methods in food
processing are water and energy
intensive. In 2023, JBS Australia
secured funding from AMPC to trial
VYR NgegcZsRr

and technologies, applying them to
the launch of new products. Through
this framework, consumer research
is also conducted to capture new
habits, challenges, and priorities. In

i E eR} dR\29%3pthg gpmpany invested R$ 56

SVRrZcZ EvZge sRRbZeX vg sPlaRNgepeagch development,

reduce water and energy consumption
while ensuring equivalent food safety
outcomes are achieved. The unit
operates by activating sprays that can
remove residues such as fat, protein,
and bacteria from knife blades.

Trials were scheduled to commence in
Q1 2024 at the JBS Brooklyn facility in
Melbourne, with operators using both
the industry standard and the new
electric Econoliser system sterilizers
side by side. Results of the trial were
due to release in Q2 2024.

BRODYICST AND

MARKETING INNOVATION

To meet the constantly evolving
expectations of consumers, Seara
implemented the Seara Innovation
Hub. It is a structured innovation
management process that monitors
consumer needs and challenges,
market opportunities, new ingredients,

and innovation. Improvements were

EXPANDING CULTIVATED
PROTEIN R&D

In the protein cultivated-based space,

JBS acquired a controlling stake

in the Spanish company BioTech

Foods, which owns commercially

|[ZEMcR VRNYegcgXf Ze vYZs SR
Additionally, it will invest approximately

ZPReVZSRP vYrgwXY VYR 1IRNYege@¥ZNE§e vg MwZcP vYR Srs

Gaps project, focused on process
enhancement resulting in improved
product perception by consumers.

Research & Development (R&D)
Center for Food Biotechnology
and Cultivated Protein in Brazil and

PPzZvZgeEccfO sNZRevZSN rResIBE B¥ch MBovation Center,

conducted in areas such as sustainable
packaging, sensory methodologies,
consumer-centric studies for key

Seara categories, and industry 4.0.

The strengthening of these actions
resulted in the successful launch

of 78 innovative products, with 38
introduced to the Brazilian market and
48 internationally. Furthermore, Seara
conducted several consumer-centric
innovation cases, especially in the
Festive and Fresh Chicken categories,
demonstrating a deep understanding
of customer needs and preferences
and strengthening its position in the
food market.

located in Florianépolis (SC). The
Company is focusing its efforts on
constructing specialized facilities for
the development of 100% national
technology for cultivated protein
production and the pilot plant, as well
as acquiring the necessary inputs

for research. With this center, the
Company will develop new techniques
to accelerate scale gains and reduce
production costs of cultivated protein,
anticipating its commercialization. We
have an ethical committee for the use
of animals in experiments related to
cultivated meat, composed of animal
welfare experts and representatives
from reputable non-governmental
organizations (NGOSs).
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Strengthening Food Systems and Communities

At JBS, we value the communities where
our team members live and work and
acknowledge the responsibility inherent
to being a major employer in rural areas
worldwide.

Food Supply Chains

JBS builds and manages food supply
chains to optimize the production
and distribution of high-quality, safe,
nutritious, and affordable food as

WHO WE ARE

SUSTAINABILITY AT JBS
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chains. While these estimates have

been necessary to understand overall
emissions, secondary data has proved too
broad to inform investment decisions. For
decarbonization efforts to be successful
and sustainable, these efforts must
engage the full supply chain.

JBS has invested in partnerships to build
and test new ways to address these
challenges. For example, JBS and supply
chain company partners have completed
a proof-of-concept project to collect,

RWSNZRevcf Es 0gssZMcR W ggoNafesard diRxfSprimary emissions data

and consumers. Part of this endeavor
includes reducing greenhouse gas
emissions from food supply chains.
The challenge that agriculture and
food companies face is that our supply

across global supply chains to mitigate

GHG and decarbonize actions within

food systems. Through the CarbonPrime

ZeZVvZEVZ|RO vYR swoocf NYEZe oErveRrsi
including AMAGGI, Bayer, JBS, Rumo, and

NYEZes ErR NgdocR, EeP ‘WZPVQ’FEe.\ﬁd‘tglﬁ‘ﬁg grogrEvZge gW dRrZNEsi

emissions are scope 3 in nature, resulting

from activities outside any actor’s direct

have connected primary emissions data

_ from agricultural operations, feed and food

dEeEXRdRev EeP Ze<wReNRO poguction, logistics, seed processing,

In addition, companies have relied on
secondary data, generalized life cycle
assessments, and evolving methods
to estimate emissions within supply

trading, and distribution from Brazil to

XcgMEc dErbRvs® 1YZs SrsvigWiZvsibZeP RWWgrv
has resulted in a more precise estimate of

GHG emissions from seed to store.

JBS has invested in partnerships to build and test new
ways to estimate GHG emissions from seed to store.

JBS SUSTAINABILITY REPORT 2023
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Community Impact

We continue to dedicate ourselves to

the well-being of these communities

by volunteering our time, donating
products, sponsoring local events and
teams, and providing gainful employment

googrvweZvZRsO "wr <R,ZMcR

supports each of our businesses to
determine how they can best support
their communities. Globally, our initiatives
include child education and care, food
security, healthcare, housing, and
refugee and immigration services. Our
operations in countries such as Brazil,
Canada, and the U.S. serve as important
gateways for refugees and immigrants
from many areas of the world to join

local job markets and integrate into the
communities in which they live and work.

JBS SUSTAINABILITY REPORT 2023
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HOMETOWN STRONG

In 2020, JBS USA, JBS Canada and
Pilgrim’s U.S. launched Hometown
N Strong, a US$ 100 million initiative
F00 rt%l% N .
ring strength and stability to the

communities where we live and work.

Our facility management teams have
been working with local leaders and
organizations to determine how the
funds can best help meet immediate
and longer-term community needs.
Projects include donating books
and computers to underserved
children, constructing warehouses
for food pantries, funding high
school agriculture programs, as well
as developing land for playgrounds,

community gardens , and team member

housing. To date, Hometown Strong
has invested in over 260 projects,
with more initiatives to come.
Throughout the global pandemic,
our team members and communities
have looked to us for reassurance

positive impacts for generations
to come.

Learn more about our Hometown
Strong initiative on  our website .

J&F INSTITUTE

At the company'’s corporate
headquarters in Séo Paulo, Brazil, JBS
supports the J&F Institute, a business-
oriented education center dedicated

to empowering young people with the
tools and discipline to integrate family,
school, business, and community while
achieving their dreams of generating
prosperity for themselves and society.
The J&F Institute believes that
successful businesses regard the growth
of individuals in their organizations as
the driving force behind business growth
and success. These are companies

that embed education at the core of
their strategy and adopt an unwavering
commitment to continuous teaching,

VYEV }R NEeiEeP }ZcciXRv v ¥aigiRgxapd personal development.

this pandemic. Toward that end, we
are excited to provide meaningful
investments in projects that will have

With this mission, J&F has implemented
socio-educational projects that directly

align with the central strategy of JBS.
This collaboration allows the Institute

to adopt an educational model based on
a commitment to meeting the needs of
people, empowering them for success
in business and in life.

The J&F Institute model is built

on four core pillars that guide all
activities: School, Business, Family, and
Community. These pillars serve as the
foundation for an ongoing personal
transformation of students, whereby

the children advance both through
business knowledge and practical
learning.

The J&F Institute views education as
the bedrock of success, providing high-
quality education from elementary
through high school. Driven by the
philosophy of lifelong learning (“growing
and learning for life”), we pursue efforts
to elevate education to the next level,
toward higher education and tangible
business opportunities. To date, the
J&F Institute has advanced its mission
through two major strategic initiatives:




INTRODUCTION

WHO WE ARE SUSTAINABILITY AT JBS

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN DISCLAIMERS

80

o [

» Public School Support; providing

America: Better Futures. Through

PZrRNv SeEeNZEcnRPwN E vig plogram, our team members

training support to 170 public
schools in Brazil and educational,
and training opportunities to more
than 89,000 students and more
than 3,500 teachers since the
Institute’s founding.

» Basic and Professional Education
(Germinare BUSINESS, Germinare
TECH, Germinare VET, and Instituto
J&F Familia); today, there are more
than 1,067 active students and
497 young people trained, with
84% of J&F Institute graduates
currently employed in the job
market. Importantly, J&F Institute
graduates have increased the per
capita income of their families by
81% between 2018 and 2023.

For more information about the J&F
Institute, please visit our website .

BETTER FUTURES

As part of our Hometown Strong
initiative, JBS USA and Pilgrim’s
U.S. are working to build the largest
free college tuition program in rural

and their child dependents have the
opportunity to pursue their higher
education dreams for associate

PRXrRRs EeP vrEPR NRrVZéN%&\Bléprﬁé’ntbasedonthe

community and technical college s
tuition free. We recognize and believe
in the transformative power of higher
education and the opportunities that

come from education, coursewor k, and

technical skill training. Better Futures

rRdg|Rs E dE'gr SeEeNZEc MEpwndRton and product mix, and

to college attendance and stands

to become the largest free college
tuition program in rural America. JBS
USA and Pilgrim’s advisors will also
help team members i dEef Wrgd
SrsviXReRrEvZge
navigate the application process, which
can be a deterrence to people applying

vg NgccRXR Wgr vYR Srsv vzZd

Futures program provides meaningful
investments in the futures of our
team members, their families, and
our communities.

Learn more about the Better Futures
initiative on our website .

INCLUSIVE COMMUNITY ECONOMIES production chain, incorporating the
realities of rural youth life as a learning
element for a more continuous and
lasting program. The project aligns
with Brazil's endeavor to return

national and international attention
VIENREMZcZvf EeP NRrvz3$NERHEEYR egivestments in
from the Amazonbai cooperative education and sustainability are once
sustainably managed and produced again a priority.

at the mouth of the Amazon River. It
works on optimizing and managing
agribusiness processes, expanding

The JBS Fund for the Amazon’'s
Inclusive Community Economies
project supports an innovative

and replicable model of territorial

The initial investment of R$ 1.6

million made by the JBS Fund for the
Amazon enabled the structuring of the
Future Fund and will contribute to its
maintenance for the next three years.
It is estimated that by 2027, the fund
will raise R$ 60 million.

opening up new markets. Investments
in education, research, and gender
safeguard policies are integral to the
cooperative’s development.

dRrZNEe WEJARERSIDH

Within the JBS Fund for the Amazon

praject framework, the _wvwrR wePTi
Snlte(il 'P((erﬁtorigsvf\érREEjucation

Resources Fund - was launched in

‘«’O 1YZs Zs VYR Srsv RePg}
WweP EZdRP Ev SeEeNZeX X
Family Schools (EFA) and Rural Family
Houses (CFR) in the Amazon. The

model integrates education into the

JBS SUSTAINABILITY REPORT 2023
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Food Waste Food Transport

Given our industry position, JBS has a Sustainable food transportation is
crucial responsibility to lead the way a critical component of strong food

Ze rRPWNZeX WggP }EsvR EeP Syétemg &Mdny of our businesses have
hunger. We have improved our methods adopted several strategies and practices
of disposing of and processing waste to make our food transportation more
through several initiatives. In addition, sustainable, including:

we are minimizing overproduction and
reducing inedible byproducts through
leading inventory management systems.
Nearly 100% of remaining byproducts are
routed to the consumer goods industry to
become cosmetics and pharmaceuticals

rEVYRr vYEe XgZeX vg cEePScesExploring alternative, renewable
energy sources

e Optimizing distribution routes to
minimize mileage and reduce fuel
consumption

« 2sZeX WWRCcIRWSNZRev |[RYZNcRsO swNY
as hybrid or electric trucks

We partner with food banks, customers,
and charities worldwide to donate excess
food and ensure that it reaches those in
need versus being discarded. Our efforts * Integrating new technologies like
and practices reduce the environmental route optimization software and
impact of food waste, help reduce global real-time tracking systems
hunger, and contribute to the well-being

of our communities.

e 1rEesZvZgeZeX R,ZsvZeX <RRvs vg
electric vehicles

Nearly 100% of remaining byproducts are

routed to the consumer goods industry to

become cosmetics and pharmaceuticals

rEVYRr vYEe XgZeX vg cEePSccsO
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Industry
Collaboration

We recognize that collaboration is vital
to achieving our sustainability goals.
The broad-based, industrywide issues
facing global agricultural systems require
total value chain cooperation, and we
are working with stakeholders across
the value chain to promote sustainable
practices, reduce our environmental
footprint, and improve the well-being

of people and animals. The following are
highlights of key industry collaborations
and initiatives.

JBS SUSTAINABILITY REPORT 2023
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PROMOTING PROFESSIONAL
DEVELOPMENT

In 2023, JBS joined forces with 1MiO T'i
Um Milhao de Oportunidades (“One
Million Opportunities”). 1MiO was
created by the UN and articulated in
Brazil in conjunction with government,
the private sector, and civil society
entities with the aim of promoting

job opportunities and supporting the
professional development of young
people aged 14 to 29 in situations of
social vulnerability. The company’s goal
is to promote the entry of new talents
through the Youth Apprentice program
dedicated to young people between

18 and 23 years and 11 months old, as
well as other opportunities for young
people up to 29 years old in its more
than 140 units located in all regions of
the country. 1MiO is an intersectoral
strategy led by the UN, whose goal is to
promote 1 million job opportunities for
young people and adolescents across
the country. The initiative is particularly
focused on minority groups or those

in conditions of social vulnerability,
whether due to ethnic-racial issues,

LGBTQIA+ status, income, housing,
migratory status, and physical or
intellectual disabilities. Young people
exiting the socio-educational system

or victims of forced labor are also the
focus of the initiative. In addition to
paid work, the company commits to
comply with the 1MiO rules established
by the UN, which involve ensuring
young people access to education,
connectivity, citizen participation,
offering professional training, and all
necessary support for entry into the
world of work. All of this is led by JBS'’s
own People & Management teams, in
partnership with qualifying entities.

"Ao- 1 3 8 - >

In Brazil, Swift uses clean and renewable
solar energy in its stores and in all
vehicles used to sell the brand’s
products. The business has installed
solar panels on the roofs of 101 Swift
stores and supplies an additional 45
stores with energy generated at solar
farm plants. By capturing sunlight

and generating electricity to power

its stores, Swift generates fewer

GHG emissions and minimizes its
environmental impact. This project is a
partnership with third-party companies
such as Ambar Energia from the J&F
group, which operates in the generation
and selling of energy. By the second
half of 2025, Swift anticipates that its
entire network will be supplied with
solar energy.

PARTNERING ON ANIMAL
WELFARE RESEARCH

Rivalea, part of the JBS Australia Pork
Division, worked collaboratively with
universities and other industry partners
in 2023 to investigate systems that

can enhance pig health and welfare.
This research program focused on
understanding factors that cause
negative behaviors such as tail biting
in pigs, developing smart technologies
(ear tags that can monitor the health
EeP JRCWErR gW 0ZXs60
practice systems for managing our
newly weaned pigs, and developing
novel single-shot vaccines that improve
herd health and welfare.

SeR vwe:
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Operating Responsibly

GRI 205-2, 2-27

Ethics and
Compliance

Ethical conduct is fundamental to
maintaining the trust of our consumers,
customers, investors, suppliers, team
members, and other stakeholders, such
as government agencies. \We operate our
business within a framework of compliance,
high ethical standards, and integrity. We
adhere to relevant laws, policies, and
regulations , and we support open and
anonymous communication throughout
our organization and value chain.

Our Global Compliance Program

We believe that an effective compliance
program requires on-going monitoring,
oversight, review, and revision. With

an experienced team in place and
demonstrated support from leadership,
JBS aims to continually evaluate,
improve, and implement its compliance
program in line with recognized
standards, such as the U.S. Department
of Justice’s Evaluation of Corporate

Compliance Programs.

JBS SUSTAINABILITY REPORT 2023

In 2022, we appointed Mike Koenig as
JBS Global Chief Ethics and Compliance
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Underpinning our global sustainability

"WSNRr vg YErdgez R EeP rRzewgiNRSVIEVRXf Zs E Srd NgddZvdRev vg

the company’s strategy across global
operations and build upon existing
regional frameworks and expertise. Mr.
Koenig reports directly to the Board

of Directors and is supported by six
dedicated senior managers, one in each
region of operation. Under Mr. Koenig's
leadership, the Global Compliance
team creates and disseminates the
global policies and programs that
promote ethical conduct in all company
transactions and relationships.

JBS senior compliance managers also
implement additional procedures,
programs, and strategies unique to
their regions but consistent with the
overarching global compliance program.

To learn more about our regional
compliance program, please visit
our websites:

« Australia, Canada, Europe, Mexico,
and the U.S.

* Brazil

we always operate responsibly.
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Our Nine Compliance Program Pillars

The structure of our compliance program is based upon nine well-established pillars, beginning with support from senior management. In enhancing our compliance progr am, JBS has
rRCZRP ge XWZPEeNR WrgdO EdgeX gvYRr v¥ZeXs®O vYR 20.0 RoErvdRev gW wsvZNR s |EcwEvZge gW grogrEVR gdocZEeNR *
well-accepted industry literature, and our internal compliance team'’s experience.

LEADING BEHAVIOR

JBS promotes a culture of compliance,
starting with its leadership teams setting

an example. Visible support, involvement,

and commitment from leadership are
crucial to encouraging team member
ethics and compliance.

CONDUCTING TRAININGS
JBS delivers frequent, engaging, and
targeted training to all team members
in the most appropriate format (in
person, online, or via video). All team
members also receive mandatory
Code of Conduct training.

IMPLEMENTING CONTROLS
JBS continues to manage and improve
advanced control systems for faster
and more effective detection and
prevention of risk transactions.

JBS SUSTAINABILITY REPORT 2023
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ASSESSING RISK

1YR oRrZgPZN ZPRevZéNEngeO@ssZé

management of risks allow JBS to identify,
understand, minimize, and remedy issues and
improve policies and procedures.

CONDUCTING INVESTIGATIONS

The JBS Ethics Line is available 24/7 to all team
members in multiple formats and languages and
guarantees anonymity (for those who choose)
and non-retaliation. We encourage usage
through our “Speak Up” campaign and regular
communications. Appropriate personnel conduct
investigations, and we take administrative or
disciplinary action when warranted.

PROMOTING REPORTING AND E
Q)

MONITORING EFFECTIVENESS
We consistently monitor our compliance
program via internal personnel and third
parties to ensure its vitality and achieve
meaningful improvements in our systems
and practices.

R

DEVELOPING POLICIES e
MEDARQYERRES ,

Clear and consistent policies and procedures

based on risk assessments guide team

members in their daily activities. Key policy

topics include anti-bribery/anti-corruption

0 60 EevZvrwsvaEevZiNgdoRvZvZgeO Nge<ZNy
of interest, and hospitalities (gifts, business

meals, and entertainment).

COMMUNICATING REGULARLY

JBS distributes general and targeted
communication campaigns to increase
transparency within the business and
reinforce ethics and compliance practices.

-5

EXTENDING TO THIRD PARTIES

We require third-party vendors to follow our
same high ethical business standards and
comply with all applicable laws, regulations,
and rules. In addition, we have implemented

external technology to further improve
third-party due diligence and monitoring.
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@ Leading Behavior

GLOBAL GOVERNANCE
In 2022, we formed a Global Executive
Ethics and Compliance Committee
(“Global Committee”) to increase the
uniformity and consistency of our
compliance program across all company
entities. Comprised of JBS executive
leadership and advised by senior

legal counsel as needed, the Global
Committee recommends and oversees
improvements and enhancements to our
global compliance program and promotes
best practices among all stakeholders.

In 2023, the JBS and Pilgrim’s Boards of
Directors passed resolutions to maintain
an effective ethics and compliance
program and required mandatory periodic
reporting by JBS Ethics and Compliance
leaders to the respective boards.

REGIONAL OVERSIGHT
In addition to the Global Committee, Ethics
and Compliance Committees have been
established in all regions. Meeting quarterly,
the committees are composed of the
rRSoRNVZ|R
(CFOs), Heads of Human Resources,
regional heads of compliance, Chief Legal

JBS SUSTAINABILITY REPORT 2023

"WSNRrs 6 "6 gr ReRTrEc
and a business unit representative.

BUSINESS MANAGEMENT

& Assessing Risk

gw e s R c s OJBS conducts external and internal audits, testing, and surveys to
identify high-risk areas and monitor the effectiveness of compliance
dRssEXZeX EeP viEZeZeX0O 1goZNisoRNZSN EssRssdRevs
annually in each region, with appropriate remedial measures put

8YZcR VYR NgddZvvRRs YE|R soRNZtglace as needed. A comprehensive global risk assessment was

roles, functions, and goals, all JBS
leadership and management are crucial
in implementing the JBS compliance
program companywide. Each month,
the Global Chief Ethics and Compliance

performed in 2022, and another is planned in 2025.

"WSNRr NgePwNvs dRRvZeXs }ZvY VYR

full global compliance leadership team
and also has one-on-one calls with each
regional head of compliance. Senior
management actively participates in
training and communications and involves
the compliance team in day-to-day
business activities.

Throughout our operations in 2023,

JBS compliance leaders attended regular
meetings, frequently communicated
information about ethics and compliance
issues to team members, engaged with
senior leaders, participated in various

"s® YZRW ZeEeNYRAls aRg ByRs.@nd conducted culture
surveys to evaluate and help improve each

business unit’s compliance culture.
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Our Nine Compliance Program Pillars

v/
/\

Developing Policies and Procedures Conducting Trainings

We provide the JBS Code of Conduct Corrective actions for violating the We conduct general and tailored
EeP VYZNs 6 gPR 6 Ze S|RodEam ¥ompaxRomwlicies include trainings across our global workforce.
(English, French, Italian, Portuguese, NgENYZeXO }rZzvvRe }ErezZeXsO &ledalaried employees are required
and Spanish). Our Code sets clear written warnings , and, if necessary, to complete trainings in the areas of _
behavioral guidelines and standards termination of employment. Serious O EevZvrwsvO Nge<ZNvs yW zZd¥RPREVRES EeP SeEeNZEc
for our employees to ensure violations can result in immediate gifts/meals/entertainment, and Code viEesENvZge rRP <EXs
appropriate workplace conduct and termination. of Conduct. Additional ABAC training is
safe operations for the well-being provided to our international logistics,
of our team members. The Code international sales, global procurement, « Third-party onboarding
covers a wide range of topics, SeEeNZEcO EeP ENNgwevZeX VREdAsO "wr
. . . . Non-retaliation
including animal welfare, compliance, « Global Anti-Bribery and Anti- JBS and Pilgrim’s Boards of Directors
corporate ethics, environmental Corruption Policy also receive ABAC training annually. + Covercent EL usage
compliance, food safety, taxation and

MEc ge<ZNv gW evRrRsv *g firE f i i
SeEeNRO VREd dRAMRT sEWvao EeP qgﬁh“hembe”r?"”'”g_'s FEEEelin
workplace conduct. Global Non-Retaliation Policy various formats, |r.1clud|ng n IO_GFSOH,

as pre-recorded videos, and via

2023 training topics included:

» Foreign Corrupt Practices Act
overview

e Third-party gifts, meals, and

entertainment
Some of the key policies and procedures

we have implemented include:

* Investigative procedures, steps,
and documentation

» Antitrust, competitor interactions,

e Antitrust Policy
Ethics Line

All team members participate in
annual, mandatory Code of Conduct
and Ethics training, and new team » Gifts, Meals, and Entertainment
members also receive an employee
handbook during orientation that
includes information on ethics and
compliance. All team members must
abide by our policies regardless e Third-Party Due Diligence
of their position in the company.

¢ Charitable Donations and
Sponsorships

* Investigations

JBS SUSTAINABILITY REPORT 2023

interactive online modules. Training
completion is monitored through the

learning management system (LMS),

One Trust.

and completely sensitive
information

ge<ZNvs gW ZevRrRsv
Export controls and sanctions

Purpose and importance of
compliance

Compliance policies overview
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5 Promoting Reporting and Conducting Investigations

GRI 2-25, 2-26, 205-3, 406-1

To support the ongoing effectiveness
of our compliance program, we provide
anonymous and non-anonymous
channels for team members and third
parties to report potential misconduct
or concerns without retaliation or fear
of retaliation.

Most notable is the JBS Ethics Line,
which is available free of charge , 24/7,
in 18 languages. Every team member
and third-party partner in every

country where we operate can access
this service. An independent, external
third party receives reports, whether
anonymously or with the reporter’s

JBS ETHIC LINE CASES! BY REGION

name, on potential violations of any
JBS policy, procedure, law, or regulatory
requirement. The Global Compliance
team reviews the reports and

assigns investigations as appropriate.
Behavioral-type cases related to
workplace practices are typically
transferred to JBS Human Resources
personnel to investigate. Cases related
to ABAC, antitrust, embezzlement,

WEcsZSNEvZge gW NgrogrEvR @aétﬁ%\@kﬂggwggnsidercritical et

any allegation involving executive or
senior leaders.

In 2023, people submitted 6,524
grievances to the Ethics Line, of which
100% were investigated and closed
by appropriate personnel. We took
corrective and administrative action
where warranted. Approximately 6%
of complaints were considered priority

SeE?NZEC }rgeXPgZeXO vYRW ywgBdic&e considerable time to
2,0000 EeP Nge<ZNvs gW ZeVRrRinhd RihFeféss of the JBS Ethics

with the Global Compliance team. In
addition, the Compliance team handles

JBS REGION 2022 2023
JBS Global 5,743 7,925
Australia 12 17
Brazil 3,444 5,501
Europe 42 54
Mexico 26 91
U.S. and Canada 2,219 2,262

1. The above values represent allegations only. They do not represent sustai  ned or substantiated allegations.

* eNcwPRs NgeNRres EMgwv VYR NgdoEef s ogvRevZEc E®R EJowREs @ RXEPVR$R ZIoENvVsS ge SVE
VYRsR NEsRs Es vYgsR rRcEVRP vg EevZiMrZMRrfaEevZTNgRdRewZy &VE cs DONEeZher wsw O RdMR
NgrogrEVR PgNwdRevsO SeEeNZEc }rgeXPgzeXO vYRWvV g|Rr 2.
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‘Oeeed EeP Nge<ZNvs gW ZevRrRsvO

JBS Ethic
Line Cases?
by Category

Employment Practices
Il Fraud/Theft/Corruption
B Misconduct
Antitrust
[ Discrimination or Harassment
ge<ZNv gW evRrRsv

Il Other

Line and the importance of reporting
all suspicions of unethical conduct.
The company also implemented a
Global Non-Retaliation Policy and
an Investigative Procedure Manual
in 2023 to standardize internal
processes. Once assigned to an
internal investigator, cases undergo
two levels of review. All investigators
complete mandatory training on the
Investigative Procedure Manual prior
to serving in their role.

2023

14.8%

&

51.8%




INTRODUCTION WHO WE ARE SUSTAINABILITY AT JBS STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN DISCLAIMERS

Our Nine Compliance Program Pillars

% Communicating Regularly Tlf Implementing Controls

The Global Compliance Team has
launched multiple communication
campaigns, such as “Speak Up,”
“Person Of Valu e,” and others. The
campaigns raise awareness of the
importance of reporting potentially
unethical and unlawful conduct,
ensuring reporting is not met with
retaliation, and building team members’
ability to recognize improper behavior.

with regional teams, and email
communications.

This past year also marked the
continuation of an internal Ethics
and Compliance Newsletter, which
we publish regularly. The newsletter
covers topics such as:

» Leadership and governance
» Policies
 _Training

, RNwWVvZ|R cREPRrsYZo EdocZSRP

this messaging by participating in
compliance workshop and training
presentations, in-person discussions

e Trending compliance topics

e Compliance conferences and events
throughout the company

/2 Monitoring Effectiveness

Using data from our Ethics Line, we
monitor team member perceptions
and trends in reporting. In 2023,

we began inserting all complaints
received via other channels into the
Ethics Line platform to create a more

JBS SUSTAINABILITY REPORT 2023

holistic understanding of allegations
to investigate and address. We also
developed a Global Non-Retaliation
Policy and Investigative Procedure
Manual to standardize investigation
procedures across global operations.

In addition to reviewing and enhancing

is required for all new and repeating

R,ZsvZeX SeEeNZEc Ngevrgc3BsRanBorRdRringjonboarding and

ABAC practices, JBS has implemented
preventative and detective controls
throughout the company’s operations.
We have started implementing
Lextegrity, an independent, third-party
platform, to automate the approval,
reporting, and initial and ongoing
management of JBS vendors. The
platform has been rolled out in the U.S.
and is currently being implemented

in Australia, Europe, and Mexico.
Once live, integration into Lextegrity

contract renewal, respectively.

Existing vendors with long-term

JBS contracts are being gradually
transitioned onto the platform in
batches. We have also undertaken
several measures to identify and,
when necessary, update due diligence
evaluations of vendors who interact
with governments or government
agents on our behalf.

@ Extending to Third Parties

In addition to our JBS Code of

Conduct and Ethics, we make our Code
of Conduct for Business Associates
available in four languages (English,

Italian, Portuguese, and Spanish)

to help ensure that our value chain
partners adhere to our ethical
business practices and expectations.
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Our Team Members

JBS comprises a global team of more
than 270,000 people working in rural
communities across Australia, Brazil,
Canada, Mexico, New Zealand, the United
Kingdom, and the United States. We are a
diverse workforce, have an inclusive culture,
prioritize employee health and safety, and
seek to improve the socioeconomic status
of our people and support the communities
where we operate.

Our Culture and

Employment Practices

GRI 3-3

We work diligently to accommodate the
cultural needs of our team members, and
we encourage our facilities to evaluate the
effectiveness of their accommodations to
identify the best approaches to address
their unique situations.

Our talent attraction, hiring, training,

and retention practices meet or surpass
standards set by local laws and our
industry. We are committed to hiring

and supporting the development of
professionals across age, disability status,
gender, nationality, ethnicity, race, and
sexual orientation. In practice, this means
establishing and monitoring KPIs that
evaluate employee satisfaction indicators
such as absenteeism, overtime, safety,
and staff turnover. We also do annual
reviews of our people management
policies and programs. The combination

of these practices facilitates policy and

orgXrEd dgPZSNEvZgeslifis eRRPRP
impact to employee experience, and

ensures operational continuity.

With as many as 60 languages spoken at a
single JBS facility, we make sure company
materials are made available in different
languages and dialects. Materials include
ZeWgrdEvZge swNY Es MReRSvsO Y
processes, safety instructions, and

training opportunities. Our managers
reinforce our culture of respect by being
available to team members who want to
discuss issues. Furthermore, facilities
provide language telephone lines in more
than 200 languages to create access to
critical information for team members.

Our Human Resources (HR) departments
operate regionally with support from

our corporate global HR team and have
formal processes in place to allow for
information and best practice sharing
across the company. Our managers
reinforce our culture of respect by being
available to team members who want to
discuss issues.

Our talent attraction,
hiring, training, and
retention practices
meet or surpass
standards set by local

laws and our industry.
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Human Rights
GRI 2-28, 2-30, 407-1

JBS facilities adhere to our Global Human

Rights Policy and all applicable labor and
human rights laws. We also follow strict
internal policies that often go beyond
what is required by law.

We have a zero-tolerance approach to
forced labor or child labor in our organization
and supply chains. We will continue to
work to ensure that our operations meet
the highest standards of ethical conduct
and contribute to a world that is free from
forced labor and child labor.

Most of our businesses have background
check policies that support re-entry

into the workforce of persons with a
criminal record depending on several
factors. These include the assessment of
potential risks and liabilities, the “nature
and gravity” of the individual’s criminal
offense or conduct , and the nature of
the duties and essential function of

the position sought. We do not permit
degrading conditions in the workplace
that could put our team members’ health
or lives at risk.

We uphold all applicable wage and working
hour laws, such as minimum wage, overtime
compensation, and all legally mandated

WHO WE ARE

SUSTAINABILITY AT JBS

necessary based on these competitive
wage analyses.

We respect our team members’ rights of
association, of joining labor unions, and of
collective bargaining. In 2023, 79% of our
team members working in Australia, 86%
in Brazil, 89% in Canada,72% in Europe,
34% in Mexico, and 57% in the U.S. and
Puerto Rico were included in collective
bargaining agreements.

Code of Conduct and Ethics

GRI 205-2

We require all team members at every
level of our organization to operate by a
code of conduct and ethics to ensure a
safe and productive work environment.

Our Code of Conduct and Ethics provides
behavioral standards and guidelines
designed to support appropriate

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN DISCLAIMERS

We uphold all
applicable wage and
working hour laws,
such as minimum
wage, overtime
compensation, and
all legally mandated
MReRSvsO

}JgrbocENR NgePwNvO RWSNZRev EeP sEWR

operations, and the well-being of our
team members. The Code includes
policies for: Animal Welfare, Corporate
Ethics, Environmental Compliance, Food
Safety, Taxation and Finance, Team
Member Safety, and Workplace Conduct.

All JBS team members receive annual
in-person, online, and/or video-based
training, including harassment training,

MReRSvsO 8R NgePwNv Ngdo R vaw2anRvgmigRof corrective actions that

analyses at least biennially for our hourly
and salaried team members to ensure we
are paying competitively for where they
work and live. Salaries are adjusted as

JBS SUSTAINABILITY REPORT 2023

could result from breaches in our policies.
Our harassment policy includes, but is
not limited to, harassment and retaliation
based on race, gender, age, religion, or
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disability. Corrective actions for violating
the Code or company policies include

NgENYZeXO }rzZvvRe }EreZeXSQJiv%@iE/‘bbefzt%é{rﬁﬁlembersand

warnings, and possibly termination
of employment.

Employee Engagement

GRI 404-3

We value the thoughts and opinions of
our diverse team members and conduct
regular surveys to achieve an accurate
understanding of team member attitudes,
engagement levels, and perceptions toward

vgoZNs swNY Es oEf EeP MReRSvsO sEWRvVfO

satisfaction with supervisors, and scheduling.
8R rRSeR swr|Rfs rRXwcErcf v

Incluﬂgn Lg%Iigy é”ddr&ur Code of Conduct
SORNZSN WRRPMEND Wrgd vR E49FRIGS 5 romote gender and race

SO we can engage in a continuous cycle of
improvement. We respond quickly to address
any concerns raised by team members and
help everyone understand the importance
of their roles and contribution to the
organization. Eligible salaried team members
receive annual performance reviews.

2023 TEAM MEMBER SURVEY PARTICIPATION

Australia
Brazil * 99%
Canada
Europe

Mexico *

United
States

1. Surveys are conducted bi-annually. These results
are from the most recent survey held in 2022.
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Diversity and Inclusion
As a global company, we consider the

communities to be one of our greatest
strengths. Our team members’ diverse
backgrounds, cultures, and languages

dwsv MR rR«<RNVRP Ev R|Rrf c
organization to achieve our mission. By

treating team members with dignity and

respect, and by promoting an environment

based on diversity and inclusion, our aim

Zs vg NrREVR E dgrR ReXEXRP(
productive workforce.

In line with our Global Diversity, Equity, and

equality in leadership positions. We are
committed to ensuring that all applicants
and team members are afforded an equal
opportunity in employment without

regard to a person’s age, color, disability,
family or marital status, gender (including
expression and identity), national origin,
race, religion, sex (including sexual
orientation and pregnancy), or any other
characteristic protected by applicable law,
regulation, or ordinance. We also empower
our facilities to recruit and retain the most
qQWECZSRP EeP PZ|RrsR vREd d
represent the communities where they

live and work.

8R YE|R Ecsg NrREVRP soRNZS
programs and committees to promote

effective inclusion and diversity at all

levels of the company.
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BLAZING THE TRAIL
In September 2023, JBS Australia

RECEIVING RECOGNITION

Pilgrim’s U.S. earned a pair of honors

EoogZevRP Zvs Srsv WRdE c Rfrancesvsweek: ‘America’s Greatest

R IR Gn&WgeY, HrBmoting Blaze Barker to

the position at its Longford Plant after
16 years with the company.

Blaze's career journey from a casual
W WWEEke e R thémpss senior role at
VYR ocEev R,RdocZSRs VYR
commitment to nurturing and
advancing the careers of its team
members. Blaze’s journey in the
industry commenced in 2006 when
a school careers pathway visit to the
Longford plant sparked her interest
and ultimately led to her joining as a
casual worker during school holidays.

As Blaze’s capabilities grew, she
transitioned into various roles
throughout the facility, showcasing
exceptional enthusiasm, dedication,
and ability that led to her
appointment as a Plant Manager.

RdMRrs VvYEvV

N virEZeZeX

Workplaces For Diversity’ (Dec. 2023)
and ‘America’s Greatest Workplaces
For Women’ (Feb. 2024). The business
earned a 4.5-star rating from
Newsweek in its ‘America’s Greatest
Workplaces For Diversity’ survey, based
'E)lrgéjs%gri%d‘ pl%cess that included

a thorough examination of publicly
available data, interviews with HR
professionals, and an anonymous online
survey conducted among a diverse
group of employees at companies in
the U.S. Respondents shared insights
into corporate culture, working
environment s, and other aspects of
both their own companies and others
they were familiar with, resulting in over
1.5 million company reviews.

INCREASING INCLUSION

JBS Brazil created the Training and
Inclusion Center, a program that
focuses on selecting and training
people with disabilities and preparing
them for the job market. In addition,
the company provides adapted
vehicles to ensure the mobility and
accessibility of employees.



INTRODUCTION WHO WE ARE

docgfRR *rgScRs
GRI 2-7; 405-1

GLOBAL HEADCOUNT

256,492

243,908 247,745

2020 2021 2022 2023

GLOBAL WORKFORCE BY AGE

2021 32.9% 49.3% 17.7%

2022 31.4% 49.7% 18.8%

2023 33.0% 48.0% 19.0%
Below30 [l 30to50 [l Above 50

GLOBAL WORKFORCE BY GENDER

2021 59.9% 40.1%
©0.0%
2022 59.8% 40.1% ‘
©0.1%
2023 59.8% 40.1% ‘
©0.2%

Male [ Female [l Not Declared
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GLOBAL WORKFORCE BY REGION AND BUSINESS UNIT

3,006
3,006
71,490

32,230
39,260

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN DISCLAIMERS 92

TOTAL GLOBAL TEAM MEMBERS BY EMPLOYEE TYPE

EMPLOYEE TYPE 2023
13,554 Permanent 268,752
13,554
Temporary 748
- 152,502 Non-guaranteed Hours 1,346

’7 152,502
2023 EMPLOYEE TYPES BY BUSINESS UNIT

11,578 JBS Australia 89.1% .
11,578 ©1.3% ©9.6%
JBS Brazil 100%
©0.0% ©0.0%
271 J
382 / JBS Canada 100%
0 0
17,463 ©0.0% ©0.0%
0,
18,116 JBS USA 100%
©0.0% ©0.0%
Pilgrim’s Europe 99.8% ‘
3,637
©0.2% ©0.0%
3,637
Pilgrim’s Mexico 96.1%
©3.9% ©3.0%
Bl Australia [l Canada Egrope [ | Me.xic.o . Pilgrin's U.S. 99.8% ‘
® JBS ® JBS Canada Pilgrim’s ® Pilgrim's Mexico
Australia Europe ©0.2% ©0.0%
’ International . . . United States
Brazil Rigamonti
) Other ! Vi ® JBSUSA Rigamonti 95.0%
JBS Brazil ivera Pilgrim's U.S. game 7
©3.7% ©1.2%
Vivera 100%
©0.0% ©0.0%
1. Includes international team members that account for 1% of our global workforce. Permanent [l Temporary [l Non-guaranteed Hours
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2023 GLOBAL WORKFORCE BY JOB CATEGORY AND

JOB CATEGORY MALE FEMALE NOT DECLARED
2021 2022 2023 2021 2022 2023 2021 2022 2023
JBS Global 58.9% 58.9% 58.9% B9.1% 39.0% 40.1% 19% 2.0% 0.1%
Board of Directors 78.0% 78.0% 81.8% 22.0% 22.0% 18.2% 0]0% 0.0% 0.0%
Leaders 46% 4.6% 67.7% [1.5% 1.6% 322% D.3% 0.1% 0.1%
Admin 51% 4.8% 50.5% [5.0% 4.5% 49.4% 0.1% 0.0% 0.1%
Operations 46.7% 47.0% 60.5% B0.5% 30.9% 39.5% 1.5% 1.8% 0.1%
Apprentices, Interns, and Trainees 0.5% 0.5% 45.5% 7% 0.5% 54.4% (0.0% 0.1% 0.0%
Other 2.0% 2.1% 62.6% |1.4% 1.6% 37.3% 0.0% 1.6% 0.2%

AGE

BELOW BETWEEN ABOVE
JOB CATEGORY 30 e 0 "+ 50

YEARS YEARS YEARS
JBS Global 33.0% 48.9% 19.0%
Board of Directors 0.0% 18.2% 81.8%
Leaders 12.7%  65.8% 21.4%
Admin 32.1% 56.7% 11.2%
Operations 34.2%  46.2% 19.6%
Apprentices, Interns, and Trainees 96.7% 2.9% 0.4%
Other 28.0% 43.5% 28.5%

2023 GLOBAL WORKFORCE BY REGION AND RACE

2023 GLOBAL WORKFORCE BY RACE

NATIVE INDIGENOUS,
HISPANIC AMERICAN TWO OR NOT
HAWAIIAN
REGION OR OR PACIFIC ASIAN INDIAN, OR MORE - 0.8% 0.3%
6.6%
LATINO ISLANDER ﬁ:ﬁ,vaEAN RACES UNKNOWN 1.8% (] 16.3%
0.4% T
JBS Global 16.3% 38.8% 35.0% 0.4% 1.8% 0.8% 0.3% 6.6%
Australia NC NC NC NC NC NC NC NC
Brazil 0.0% 46.8% 49.0% 0.0% 0.0% 1.1% 0.0% 3.1% 35%
Canada NC NC NC NC NC NC NC NC —
38.8%
Europe 0.0% 48.1% 4.3% 0.0% 5.1% 0.0% 0.0% 42.6%
Mexico 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
[l Hispanic or Latino Asian
United States 46.2% 26.1% 18.5% 1.4% 5.5% 0.5% 1.3% 0.4% White Indigenous, American Indian,
. Black or Alaskan Native
_ . acl
NC=not captured due to regulatory requirements B et Hawaian B Two or More Races
gr *ENZSN scEePRr Not Declared / Unknown

JBS SUSTAINABILITY REPORT 2023
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Health and Safety

GRI 403-1, 403-2, 403-3, 403-4, 403-5,
403-6, 403-7, 403-8

The health and safety of our team
members is paramount. We prioritize
providing safe working conditions

and work environments across all JBS
facilities. Our commitment to health
and safety begins with our culture of
accountability, which empowers each
team member to understand and
practice health and safety guidelines
while remaining vigilant. We reinforce
our culture with frequent training

and development around our Code of

Conduct and Ethics and Global Health

and Safety Policy .

Our safety governance structure and
management approach are guided by
our Global Health and Safety Policy
and aligned to the relevant regulatory
requirements of each country in which
we operate. We follow governing
bodies like those listed to evaluate the
effectiveness of external safety audit
processes, collect feedback, and make
necessary adjustments.

WHO WE ARE

SUSTAINABILITY AT JBS

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

Our JBS Health and Safety Principles:

Engage, develop, and train employees, giving them
responsibility for ensuring and fostering a safe and
healthy work environment;

Anticipate and prevent incidents and accidents,
assuming that all accidents are preventable;

Drive continuous improvement of our processes,
machinery, and equipment, while implementing
measures to eliminate or minimize incidents;

Ensure compliance with legal requirements, our own
health and safety programs, and other applicable
health and safety standards; and

Develop and disseminate a culture of health and
safety, individual accountability, and shared
vigilance of values, with leaders as role models.

DISCLAIMERS

94

Workforce Type

Covered by a Health and Safety
Management System

Covered by a Health and Safety Management System
that is Internally Audited

Covered by a Health and Safety Management System
VYEvV Zs ,vRreEccf wPZVvRP gr

RrvzS

Employees 100%

93% 15%

JBS SUSTAINABILITY REPORT 2023
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Actions to Support Health and Safety

Audits

Each year, JBS locations undergo a
comprehensive safety management

within each business unit, locations
regularly share incident investigation
information to facilitate learning and

sfsvRd EwWPZvO <RRvV SEWRV /[ EwHEYEHOE e p

occupational health audit based on
applicable legislation and company
procedures. Many facilities also
conduct comprehensive safety

Data-Driven Insights

We have integrated safety data
across digital platforms to identify

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

and we emphasize the importance

of reporting to the success of our
organization. Any incidence of
retaliation against an employee for
such actions will result in the immediate
termination of the person engaging

DISCLAIMERS

frequency of severe injuries per hour

gW goRrEvZge® 8R PRSeR E

as any injury resulting in amputation,
fatality, in-patient hospitalization,
vision loss, second- or third-degree
burns, or fractures that results in

Ze VYR rRVEcZEvZgeO s E S giater tiaN EIY dayg ¢odt time, and

we advise team members that they are

any other injury that results in greater

entitled to remove themselves from
any situation they deem to be unsafe.

than 15 days lost time. We have set

a goal to collectively improve our
Global Safety Index by 30% by 2030,
compared to a 2019 baseline. In 2023,
we achieved a 59% reduction from
our baseline.

analysis audits to identify and reduce
potential hazards. These audits focus
on early detection of risks and in-

depth reviews of policies and programs
related to preventing electrical safety
issues, ergonomics weaknesses, falls
and slips, and machine guarding issues.

enterprise-wide trends and best
practices related to health and safety.
Data-driven insights support us to
perform root-cause analysis and take
corrective actions such as audits and
safety inspections. Insights also help Annual companywide and facility-
ws vg PRSeR MRsv orENVZNRs YYRNZRN sEWRvVf XgEcs YRGQ
can share across the organization. organization prioritize health and
safety, with leading safety indicators
reported weekly to all heads of HR,
%afety, operations, and business

unit presidents. Safety issues can
encompass a wide range of situations,
including drivecam coaching
effectiveness, electrical safety,
machine guarding, preventable vehicle
accidents, safety gaps, and working
surfaces. All operational supervisors
must conduct multiple safety
observations each week and intervene
with helpful coaching to prevent an
unsafe act, condition, or injury.

Safety Goals, Indexing,
and Measurement

sHitVev bur robust efforts to provide

a safe working environment for all

JBS team members, we unfortunately
experienced one employee fatality

in 2023. In the event a fatal accident
such as this occurs, we take immediate
action to fully investigate the incident
in cooperation with authorities and

in accordance with the appropriate
regulations and laws for each region.
During our evaluation, we seek to
understand the circumstances, identify
the root cause, and prevent any
potential re-occurrence. We also review
our safety protocols to determine

any gaps and make any necessary
improvements such as enhanced
procedures or additional training. The
safety and well-being of our team
members remains our top priority, and
we are dedicated to providing safe
working conditions for everyone.

Corrective Actions
Innovation
8R NgevZewR vg SeP eR} }Efs

leverage cutting-edge technology
to enhance team member safety.

Despite our focus on health and
safety training and accident
prevention, some incidents do occur,
and we must acknowledge, report,
and learn from these safety-related
incidents. Our facilities have formal
incident investigation procedures
and/or committees to investigate

and reduce, mitigate, and eliminate
injuries, illnesses, and fatalities.

The incident investigation process
assists operations in preventing the
recurrence of similar incidents and in
identifying injury and illness trends,
potential weaknesses or failures in our
safety management, and proximate
root causes of incidents. This process
allows us to develop effective
corrective action plans. In addition,

“Right to Speak” Policy

If a team member notices an unsafe
act or condition, we empower them
to speak up so that we can stop
unwanted behavior and restore
optimal conditions immediately. We
encourage every team member to
report without fear of retribution. Our
company policy prohibits retaliation, Finally, we maintain a Safety Index

at each facility to measure the

JBS SUSTAINABILITY REPORT 2023
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fi a*Ofie’'( »
2020 2021 2022 2023
2020 0.20
Hours Worked 17,512,099 16,552,736 20,538,199 22,636,657
JBS Safety Index 0.53 0.48 0.56 0.43 2021
Australia LTIFR 11.3 11.16 12.98 16.17
Fatalities 0 0 0 0 2022
Hours Worked 239,741,327 253,431,036 262,517,767 278,199,801
JBS Brazil Safety Index 0.25 0.18 0.14 0.1 2023
Fatalities 3 6 3 1
Hours Worked 5,376,010 5,611,592 5,590,666 6,039,631
JBS Canada Safety Index 0.04 0.11 0.04 0.07
Fatalities 0 0 0 0 0.56
0.53 2020
Hours Worked 139,378,346 139,431,101 142,800,620 144,399,567
0.48 B o=
Safety Index 0.14 0.11 0.14 0.13
0.43
JBS .U$A & DART Rate 2.49 2.63 2.32 2.95 2022
Pilgrim’'s U.S.
TRIR 3.91 4.19 3.77 3.33 . 2023
Fatalities 1 1 2 0
Hours Worked 31,547,831 30,355,198 38,955,562 36,660,759 0.25
Pilgrim’s Safety Index 0.16 0.07 0.03 0.04 0.18
Europe DART Rate 1.28 1.3 0.94 0.35 014
Fatalities 0 0 0 0 0.10 0.11
Hours Worked 26,733,949 26,554,735 29,320,766 30,396,983 0.04 0.04 0.07
Pilgrim’s Safety Index 0.02 0.02 0.02 0 l
Mexico DART Rate 0.04 0.04 0.04 0.04 JBS Australia JBS Brazil JBS Canada
Fatalities 0 0 0 0
0.14 0.14 0.16
Hours Worked - - - 626,494 ’ 011 T 0.13
Rigamonti Safety Index - - - 1.27 0.07
Fatalities - - - 0 I l 0.03004 0.02 0.02 0.02
Hours Worked - - - 855,090 . -
) JBS USA & Pilgrim’'s U.S. Pilgrim’s Europe Pilgrim's Mexico
Vivera Safety Index - - - 0.47
Fatalities - - - 0 * Safety Index = number of severe injuries for every 100 employees ((Severe Injuries*200,000)/

JBS SUSTAINABILITY REPORT 2023
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TRAINING AND EDUCATION
We provide frequent health and safety
training to reduce the number of work-
related injuries and illnesses throughout
our facilities. Our in-depth safety training
consists of new team member orientation,

"gMi EeP VEsbisoRNZSN vrEZe

departmental safety meetings, and
regular refresher training. All newly hired
team members must complete classroom

WHO WE ARE

SUSTAINABILITY AT JBS

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

DISCLAIMERS

EeP PRoErvdRevisoRNZSN vrE ZealfetXcindlagy o ain team members

are made available in multiple languages.

In addition, we have implemented a virtual

JBS OCCUPATIONAL HEALTH

AND SAFETY TRAINING

Number of Training Hours 4,122,679

on food and team member safety protocol.

INDEPENDENT CONTRACTORS
Although independent contractors
comprise a small portion of our total
workforce, we protect the health and
safety of our contractors similar to our
approach to our employees.

PROMOTING TEAM MEMBER HEALTH
GRI 403-6, FB-MP320a.2

Most JBS facilities have onsite occupation
health clinics that provide employees access

vg dRPZNEc sRr|ZNRs EeP Srsv EZP

for urgent response free of charge. In
addition, we partner with local providers
for workers’ compensation treatment

and with primary care service through our

YREcvY ZeswrEeNR MReRSvs orgXrE

FOSTERING A CULTURE OF SAFETY

In 2023, JBS Brazil continued to
strengthen efforts to make its
workplaces safer and healthier. Two
highlights of internal safety campaigns
include Behavioral Observation
(Observagdo Comportamental) and the
Comunique system.

Behavioral Observation involves
identifying deviations in employee
behavior regarding safe practices

during task execution. Weekly, leaders
and managers are responsible for
implementing this tool and ensuring

the safety of their teams. In 2023, over
244,000 audits were conducted to
analyze, correct, and guide best practices
when necessary.

JBS SUSTAINABILITY REPORT 2023

With Comunique, the company aims
to foster a proactive culture that
eliminates risks and unsafe conditions
in the workplace, focusing on accident
prevention through engagement and
commitment among all employees and
third parties. Throughout the 2023
cycle, JBS Brazil received more than
69,000 reports and resolved 93% of
them, demonstrating the company’s
commitment to continually promoting a
safe working environment at JBS Brazil.

PREVENTATIVE RISK
MANAGEMENT IN AUSTRALIA

JBS Australia takes a preventative approach
to people safety across all company
operations. The business has invested in
site upgrades and the implementation of
innovative technology to reduce injury risk
and physical strain.

The introduction of automated systems
supports JBS Australia’s focus on injury
prevention by reducing strenuous manual
handling and fatigue.

In the company’s Pork Division, Rivalea
sites have introduced technology such
as electric roller systems, motorized
carts, and slat lifters to limit strenuous
labor for workers and mitigate the risk of
musculoskeletal injuries.

JBS’s Northern and Southern businesses
have also been upgrading their cattle
processing facilities, focusing on improving
livestock handling safety while minimizing
animal stress. These upgrades include
catwalks, remote and semi-automated gates,
additional lighting, and weather protection.

HEALTH AND SAFETY
RECOGNITION IN EUROPE

The Pilgrim’s Europe Prepared Foods
business was awarded the RoSPA Gold
Award for health and safety performance
for the period from January 01, 2023, to
December 31, 2023. The ultimate symbol
of achievement in safety and excellence,
the internationally renowned RoSPA Health
and Safety Awards recognize organizations,
teams, and projects across all sectors for
their unwavering commitment to protecting
lives I ®tting the benchmark for prestige
and inspiring sector-wide admiration. By
earning a RoSPA Award, organizations

not only receive recognition for their
accomplishments but also become part of a
legacy that values dedication to high safety
standards, the well-being of individuals, and

sZXeZSRs E NgddZvdRev vg R,NRccRe



Leadership Development

INTRODUCTION

GRI 404-1, 404-2

At JBS, we know that leaders are not born

WHO WE ARE

SUSTAINABILITY AT JBS

gain the skills and experience to become successful leaders.

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN
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1T vYRf rR dER®Rig have invested in extensive leadership training programs to help team members

We offer leadership training through multiple JBS programs tailored to the needs of each business unit. Some of these are listed below.

1]

2 |

ACCELERATE FUTURE
LEADERS PROGRAM

Our Accelerate Future

Leaders program supports the
development of our future senior
leaders at our Pilgrim’s Europe
Chicken business by focusing

ge RWWRNvVZ|ReRssO Ze«wReNR

awareness to better lead our
teams to “Be the Best.”

APPRENTICESHIP PROGRAM
Our apprenticeship program
supports and develops Pilgrim’s
Europe Pork colleagues by
combining on- and off-the-job
learning to improve knowledge,
skills, and behaviors. Currently,
colleagues are enrolled in
apprenticeships across a wide
range of disciplines including

SeEeNRO org°'RNv dEeEXRdRev

food science, and management.
Our apprenticeships range from
entry-level to MBA degrees.

JBS SUSTAINABILITY REPORT 2023
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INTERNSHIP PROGRAM
In the U.S., our Internship
Program gives college students
an opportunity to gain practical
industry experience and develop
extensive leadership skills. This
10-week summer internship
C(Ralllzeﬁgljaes approximately 80
participants through hands-
on learning experiences and
meaningful projects that
improve our business and
provide education and valuable
workplace experience. Interns
are placed in either a production
or corporate business unit
role where they learn from
experienced leaders who offer
them industry exposure and
networking opportunities

with senior management. Not

only are our internships paid
._positions, but the program
also allows students to receive
college credits.

4|

JBS BEYOND BORDERS
Through the JBS Beyond Borders program,
the global company offers its employees
the opportunity to internationalize their
careers by changing roles or extending
their knowledge to another country,
strengthening JBS’s organizational culture
worldwide. To participate in the program,
candidates need to have been working at
JBS for at least 12 months and have a minimum of six months’ experience

in their current role. Fluency in English or another language is not required

for application. In partnership with the J&F Institute, JBS provides selected

employees with English language training. The required education for the

process is completion of elementary school, in addition to the technical
qWECcZSNEvZges rRqQwZrRP Wgr vYR E|EZcEMcR ogsZvZgeO ¢
undergo an internal selection process. Upon successful completion,

Eoorg|RP NEePZPEVRs MRXZe E soRNZSN grZRevEvZge EeP Wg
with full support from JBS, including assistance with the visa process,

purchasing of airfare, and documentation. JBS Beyond Borders was

NrREVRP Ze ‘e¢” }ZvY VYR owrogsR gW WwcSccZeX E bRf oErv
creating a better future for our team members. In doing so, it has generated

global internal development opportunities and talent mobility, helping

supply the company’s global talent needs. In 2023, more than 61 team

members received the opportunity to experience an international career

move via the program.




S |

INTRODUCTION WHO WE ARE

LEADERSHIP DEVELOPMENT
Our Leadership Development program works to motivate team members to do their part in the continuation of
our company culture. The program outlines six different leadership development offerings, providing education

opportunities to different levels of leadership in the

SUSTAINABILITY AT JBS
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U.S. We provide team members with access to programs

that further their leadership abilities and propel JBS closer to its mission. Each of the Leadership Warehouse
development programs are designed and facilitated internally allowing us to offer culturally-relevant and
company-oriented leadership solutions

People First: Our People First program creates
a success framework for our leads and front-

occurring at local facilities. With exposure to JBS
operations in the U.S., Australia, Brazil, Europe,

cZeR swoRr|ZsgrsO 1YR orgXrEd org|Z®Raslas ad NI@x&o! Summit participants gain

training to all frontline supervisors in four sessions
throughout the year, focusing on leadership

technigues and tools that build, maintain, and engage

our teams. Program topics include building trust

and respect, the cost of turnover, accountability,
delegation and prioritization, communication, and
information sharing. To empower our team members,
we identify and train exceptional team members to
become facilitators of the People First Program.

Leading People First: Our Leading People First
program offers continuous, annual training for all
current superintendents and managers. Program
content builds on the foundation of People First
concepts. Topics are focused on People Safety,
Food Safety, and advanced leadership skills like
coaching, motivating, engaging others, and effective
communication.

Summit: Summit is built for senior leaders who

are interested in continued learning and growth.
The program is open to all global JBS and Pilgrim’s
business units and brings together 35 nominated,
high-potential leaders for yearlong education.
Summit introduces nominees to business concepts
by partnering with executive sponsors and local
business leaders to solve real-world problems

JBS SUSTAINABILITY REPORT 2023

business knowledge from every unit of the
company.

Individual Development: We also offer full
tuition sponsorship in the U.S for a wide array
of coursework through our 10-year partnership
with Colorado State University. This partnership
includes executive MBA, online MBA, graduate

6 |

MANAGEMENT TRAINEE PROGRAM

Recent college graduates looking to pursue
their passion for building a career in the
animal protein industry can apply to our
Management Trainee Program in the U.S. This
12-month rotational program is designed

for those ready to excel in our technical,
cultural, and leader-based work environments.
Customizable rotations allow trainees to grow
their project management, problem-solving,
and collaboration skills in line with their own
interests and career aspirations. Each year, we
onboard nearly 40 trainees from campuses
across the U.S. The orientation curriculum
empowers trainees to strive for individual
success while contributing to JBS operations.

NRrvZSNEVRO orgWRssZgeEc NRrvZSNEVRO EeP gecZeR

agribusiness degree completion programs.

Development Workshops:  Ad hoc leadership,

sbZccsiIMEsSRPO EeP MwsZeRssisoRNZSN vrlfﬁgé'

sessions are offered to team members virtually and
in-person, and are led by subject matter experts
and JBS executive speakers. Workshop content

is selected based on trends in employees’ annual
evaluation feedback related to developmental
opportunities. Team members are encouraged to
attend sessions that will help them increase their
knowledge and improve tangible skills.

JBS Online Learning: This self-paced online
training platform is available to team members to
take required training and browse an extensive
library of more than 2,000 courses. Offerings
range from systems, analytics, business acumen,
leadership, and more.

7|

BETTER FUTURES
Better Futures provides JBS USA and

%1’8 R.S. team members and their child

dependents the opportunity to pursue their

higher education dreams (associate degrees

EeP VIEPR NRrvZSNEVRs86 vwZvZge WrRR
result, our team members have been able to

attend community colleges and technical

schools to learn, develop, and grow as they

work toward their future goals. In 2023, 1,936

people signed up for the program, 1,482

students enrolled in classes that accumulated

more than 10,217 academic credits, and

94 students graduated. In total, JBS USA

and Pilgrim’s invested US$ 1,355,503 in the

program in 2023, which contributed to more

than US$ 213,000 in student savings.
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INTRODUCTION

Disclaimer and
Forward-Looking
Statements

1YZs rRogrv orRsRevs VYR YZXYCZXYVﬁerQlWh\éng

social, environmental, and corporate governance
aspects of the period between January 1st and
December 31st, 2023, unless noted otherwise for
JBS S.A. The information reported refers to JBS
S.A’'s operations globally. More detailed information
can be found in the 2023 Sustainability Report,

the JBS ESG Huh and the Disclosure Hub, a non-

SeEeNZEc ZeWgrdEvZge NRevRr VYEv

indicators based on the Global Reporting Initiative
(GRI) standard.

This Sustainability Report (“Report”) has been
prepared by JBS and has not been externally audited/

WHO WE ARE

SUSTAINABILITY AT JBS

addressing deforestation, climate change, and
corporate sustainability disclosures). As a result, such
models, methodologies, and standards may be subject
to adjustment outside the control of the JBS Group
and may change over time. The JBS Group does not
commit to update any statements, information or

STRATEGIES IN ACTION ACROSS OUR VALUE CHAIN

“expects,” “intends,” “expects,” “may,” “plans,”
“projects,” “should,” “targets,” “goals,” “aim,” “ambition,”
“strive,” “will” and/or the negative thereof and similar
words and expressions are intended to identify
forward-looking statements. It is important to note
that actual results could differ materially from those

" "

PEVE NgevEZeRP YRrRZeO egr vg org|Z prEjestedR\sAD formacdFddkiRgsstatements.

if any statement réfdata, or informgtion contained
c

l.‘):“tl.l,[:T&NZE

The case study examples contained in this Report
are provided for illustrative purposes only and are
not implemented in all locations or situations. Local
rules on which projects, activities or projects may
be considered “sustainable,” “green,” “responsible,”
“regenerative,” “eco,” “humane,” “circular,” “ESG,” or
NRieMerms %rﬁfﬁmﬁjuﬁﬁ%ti&w\% jurisdiction and
this document does not make any representation or
warranty as to the accuracy of such descriptions.

This document also contains data on the JBS Group’s
Scope 1, 2 and 3 emissions. Some of this data is

EsswrRP R,NRov }YRrR soRNZSNEccf Z%Esgd\bﬁ\é&n%é?eéj&aﬁnpﬁl@ﬁéanduncertalntles

assess the merits of trading in any of the securities
or loans of JBS S.A. or any wholly or partially owned

Scope 1 and 2 emissions data relates to emissions
from JBS Group'’s facility operations. Scope 3

SWMsZPZErf gr EWScZEVRP NgdoEeZRsghjssiond @M t¥emissions from the IBS Group’s

named herein and should not be relied on as a basis
for any such transaction or for any other investment
decision. This document does not constitute an

offer to sell the securities or loans of the JBS Group
business or a solicitation of proxies or votes and
should not be construed as consisting of investment
EP|ZNRO
legal, accounting, or tax advice or recommendations.
All investments involve risk, and past results do

not guarantee future returns. The JBS Group, its

PZrRNvgrsO gwWSNRrsO RdocgfRRsO gr

disclaim any liability and responsibility for any
decisions or actions taken by you and for any damage
or losses you may suffer from your use of or reliance
on this information.

This document, and the information and data
contained herein, has been developed based on
current information, estimates and beliefs, using
models, methodologies and standards which are
subject to certain assumptions and limitations,
including (but not limited to) the availability and
accuracy of data, lack of data standardization,

and lack of historical data, as well as other future
contingencies, dependencies, risks and uncertainties
(due to, among other things, global and regional

value chain partners and is therefore subject to a
range of uncertainties, including that: data used

to model animal lifecycle footprints is typically
industry estimates rather than direct calculations
from individual suppliers; and lifecycle models cover
many but not all products and markets. In addition,

PgRs egv org|ZPR Eef SeE ghmkibhil RANGHdEEANMtocols relating

to Scope 1, 2, and 3 emissions calculations and
categorizations also continue to evolve, which may

affect the emissions data reported by the JBS Group.
EXRevs R,orRsscf

Any opinions or views of third parties contained in

Forward-looking statements include, but are not
limited to, statements and information regarding

the JBS Group’s goals and strategy to reduce its
operational (Scope 1 & 2) and value chain (Scope 3)
emissions. These forward-looking statements are
based upon current expectations and assumptions
regarding anticipated developments and other factors
affecting JBS decision making. Forward-looking
statements are based on the current expectations
and assumptions of management. They are not
historical facts, nor are they guarantees of future
performance or outcomes. Because these forward-
looking statements involve known and unknown
risks and uncertainties, there are important factors
that could cause actual results to differ materially
from those expressed or implied by these forward-
looking statements. No assurance can be given that
the forward-looking statements in this document

will be realized. These forward-looking statements
speak only as of the date of this document. Except
as required by any applicable law or regulation,

the JBS Group expressly disclaims any obligation
or undertaking to release publicly any updates

or revisions to any forward-looking statements

cash resources; restrictions imposed by, and as a
result of, the JBS Group’s leverage; changes in laws or
regulations affecting the JBS Group’s operations or
the application thereof; new immigration legislation

or increased enforcement efforts in connection

with existing immigration legislation that cause the
costs of doing business to increase, cause the JBS
Group to change the way in which it does business, or
otherwise disrupt its operations; competitive factors
and pricing pressures or the loss of one or more of the
JBS Group’s largest customers; currency exchange

rEVR <wNvwEvZgesO VIEPR MErrzZRrsO R,NYEe:

expropriation and other risks associated with foreign
operations; disruptions in international markets and
distribution channels, including, but not limited to,

VYR ZdoENvs gW VYR -wssZEi2brEZeR Nge<ZN\

of cyber-attacks, natural disasters, power losses,
unauthorized access, telecommunication failures, and
other problems on our information systems; global
socio-demographic and economic trends, energy
prices, technological innovations and advances,
climate-related conditions and weather events, other
legislative and regulatory changes, public policies,
other unforeseen events or conditions and the
impact of uncertainties of litigation and other legal
matters. The forward-looking statements in this repot
speak only as of the date hereof, and the JBS Group
assumes no obligation to update any such statement
after the date of this release, whether as a result of
new information, future developments or otherwise,
except as may be required by applicable law.

NgevEZeRP YRrRZe vg rR«<RNv Eef NYE A3l @sulis¥duld differ materially from those

Group’s expectations with regard thereto or any
change in events, conditions, or circumstances on
which any such statement is based.

Factors that could cause actual results to differ

vYZs -Rogrv ErR vYgsR gW VYR vYZrP Orﬁatér?amla‘rolrﬂtﬁgevp?o‘f‘e&éh(ﬂwsuchforward—

EeP egv VYR

gr EXRevsO 1YR
employees, or agents make no representation

or warranty regarding the quality, accuracy, or
completeness, of any third-party statements and they
accept no responsibility or liability for the contents of
third-party statements, including any errors of fact,
omission or opinion expressed.

Statements contained in this report that state

the intentions, plans, hopes, beliefs, anticipations,
expectations or predictions of the future of the JBS
Group and its management are considered forward-

CRXZsScEVZIRO "WPZNZEcO SsNEcO vR Nyokiag stteéfs VE®EUt TR e Yadgbing,

developments including regulatory measures

JBS SUSTAINABILITY REPORT 2023

words such as “anticipates,” “believes,” “estimates,”

rgwoO PZrRNvgrsO gWw %Ul&g%ﬁteﬂlérﬂéilgcﬂlﬂa f@tters affecting the
rgwo ZvsO PZrRNVgdifikal pshNidusiies generally; the ability to

execute the JBS Group’s business plans to achieve

projected in these forward-looking statements
because of these factors, many of which are

beyond our control. In making this Report, the JBS
Group is not assuming any obligation to address or
update each or any component in future reports

or communications regarding our business or
sustainability efforts. The JBS Group will not commit
to address how any of these factors may have caused
changes to information contained in previous reports

PRsSZrRP Ngsv sE[ZeXs EeP orgSvEMZc ZvdomnWnlcutivn® Attichidedhave attempted to

for feed ingredients and the JBS Group’s products;
outbreaks of animal based diseases, either in

the JBS Group’s owned, contracted, or at large
animal populations, affecting its ability to conduct

its operations and/or demand for its products;
contamination of products, which has previously and
can in the future lead to product liability claims and
product recalls; exposure to risks related to product
liability, product recalls, property damage and injuries

to persons, for which insurance coverage is expensive,

limited and potentially inadequate; management of

describe our sustainability efforts comprehensively,
we must caution readers that other factors may
prove to be important and affect our future business
decisions or results of sustainability efforts.

Questions and requests for additional information
can be directed to sisténcia@jbs.com.br and
ri@jbs.com.br or found at https:/jbsesg.com .

This report was published in August 2024.
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